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Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 

Member of Bar 
Language Ability 

1964 Annual Performance Rating 
Office of Preference since 2/62 
Firearms AtSLity 
Outstanding Endorsers 
Relatives in Bureau 
Offices of Assignment: 

4-25-42 assigned 

820-42 transferred 

2-16-45 transferred 



2-2-42 

4-25-42 

GS-1‘4:, $16,130 
7-5-64 - Basic Increase 
49 (7-13-15) 

LeMars , Iowa 

Married - 4 children 

Bachelor of Science Degree 

Juris Doctor Degree 

Iowa State Bar 

French Sc Spanish - Fair 

German - Unsatisfactory 

EXCELLENT 

Chicago 

Qualified 

None 

None 

Newark 
New York 
Chicago 
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At the conclusion of his training period Mr. H. H. Clegg said he presented a satisfactory 
appearance^ his class work was satisfactory, however, it 7/as believed he would need more 
than average supervision in order to develop the most work. He appeared to be no more than 
average, seemed interested in the work and should develop with experience. He was qualified 
in the use of all Bureau firearms, although he needed additional attention on the Practical 
Pistol Course and ,30 rifle, 

RECORD IN GRADE CAP - 9, $3200 ; On 4/25/42 he v/as assigned to Newark. 

Oh 6/12/42 SAC Conroy rated him GOOD and said his reports were above average and required 
only an average amount of supervision for an agent of his experience and reflected that his 
investigations had been conducted in a thorough and well organized manner. He was a hard 
worker and indicated a desipe to perform his duties to the best of his ability. He dressed 
neatly, presented a good appearance and possessed a somewhat quiet, but likeable personal- 
ity. He was capable of rep?"esenting the Bureau in a satisfactoi*y manner. He was coopera- 
tive and amenable to criticism, and the services he had rendered were considered satisfac- 
tory. He made an acceptable witness. 

On 8/17/42 SAC Conroy rated him GOOD and said he presented a good appearance, had a pleas- 
ing personality and made a good impression on those with vfhom he came in contact. He was 
enthusiastic about the Bureau’s work, Tras amenable to supervision and vras willing and anx- 
ious to learn. It was believed he woTild develop into an acceptable witness. The rough 
draft material he submitted vras always in neat form. He conducted his investigations in an 
intelligent and logical manner, his reports were well witten and required only an average 
amount of supervision. He was very conscientious and handled a good volume of work. 

On 8/20/42 he vra.s transferred to New York 

On 10/4/42 Assistant Director Foxworth rated him GOOD and said he was neat in appearance, 
T?as serious in his attitude toward his work, turned out a satisfactory volume of work, was 
very conscientious with regard to making a good and complete investigationj had shown good 
progress and was average for the length of time he had been in the service. He indicated a 
good amount of enthusiasm with regard to his cases, was amenable to discipline, needed only 
an average amount of supervision, dictated satisfactorily, and it was believed, capable of 
planning his work well. He had not been used on dangerous assignments but it was believed 
that under proper supervision, he could perform such duties to good effect. On the whole 
he had shov/n good progress. On 12/1/42 he was reallocated to OAF - 10, $3200 per anum. 

RECORD IN GRADE CAF - 10, $3500; Ifr. Clegg interviewed him during In-Service Training in 
February, 1943 and said he created a nice appearance, was about average as to personality 
and displayed considerable interest and enthusiasm. It was believed he was thoroughly 
anxious, to succeed and do a Rood job with regard to his work in the Bureau. He talked well, 
although somewhat quiet and/^1 as forceful as might be desired. It was believed he would 
show steady improvement and substantial progress Trilth additional experience, because of his 
apparent interest and basic intelligence. 

During an inspection of the New York Office in Ijarch, 1943, Inspector I I said he was neat 
and somewhat scholarly in appearance. He was conservative in dress, was mattire for his 
years and would improve himself if he developed more force and aggressiveness. He had de— 
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veloped and should continue to do so along investigative lines. Status; GOOD. 

On 3/31/43 SAG Conroj' rated him GOOD and said he vras neat, serious and enthusiastic. He v^as 
conscientious and performed a good and complete investigation mth average supervision. He 
had a fair knowledge of Spanish which he had made use of during his assignments. He was 
quiet, perhaps a little too quiet, and needed more aggressiveness and polish. HThen he had 
obtained these it vfas felt he would become a better than average agent. HLs dictation was 
satisfactory and it was believed he would develop into a satisfactory v/itness. It was not 
felt he vras ready for dangerous assignments. He was qualified in the use of Bureau fire- 
arms but appeared to be weak with the revolver and had not improved as much as might be ex- 
pected. His contacts appeared to be entirely satisfactoi^ as was his ability to organize 
and initiate investigations. His work in technical surveillance was satisfactory. 

On 3/31/44 SAC Conroy rated him VERT GOOD and said he v/as mature and serious minded, neat 
in appearance and ehthusiastic in. his attitude toT/ard his \Tork. He was conscientious and 
performed a good and complete investigation with only avere-ge supervision. He had a good 
personality and made a favorable impression as a Bureau representative. Since his 1943 
annual efficiency report at which time it was said he was perhaps a little too quiet, he 
had made distinct advance upon this line and was considered to be sufficiently aggressive. 
It was believed he might have latent supervisory and admins trative ability and that he was 
developing into an above average Agent. On 6/1/44 he vras reallocated to CAF - 11 "3800 per 
annum, 

■b 7 C 

RECORD IH GEtADE CAP* - 11, ^3800 per anum; During an inspection of the New York Office in 
August. 1944 inspector I j said he had a quiet, .studious type of personality and yet 
appeared to possess sufficient force and aggressiveness. He appeared to be the conscien- 
tious, sincere type vrho could be depended upon to perform in an entirely satisfactory fash- 
ion. In view of his extended period on Sutec, it ivas felt that every consideration should 
be given to providing him a more general investigative experience. He appeared to be loyal 
and might have latent supervisory ability. Status; VERY GOOD. 



I interviev/ed him during In-Service Training in November, 1944 and said he made 

a good personal appearance, had a pleasant personality but seemed slightly nervous. He was 
at least average in intelligence and appeared interested in the Bureau's Trork. During the 
interview he mentioned he had beeti assigned to a Sutec in Nevf York practically since his 
entrance in the Bureau. He has had very little if any investigative experience. Status; 
GOOD. 

a 

On 1/25/45 "he was transferred to Norfolk, hovrever, in/letter to the Director dated 1/30/45, 
he requested consideration that he be transferred to a mid-western office due to personal 
reasons. On 2/3/45 he was advised his pending transfer to Norfolk vras cancelled and he 
vras directed to report to Chicago. 

It had been noticed that this Agent, in the past, had objectionable mannerism (twisting of 
hands and head) v/hile testifying. By letter dated 2/7/45 SAC Conroy advised this agent had 
eliminated these objectionable mannerisms and he was qualified to testify with credit to 
the Bureau and himself. 

On 2/16/45 he was transferred to Chicago at his request. 
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On 2 / 15/ 45 SAC Conry rated him VERT GOOD and said he was a mature individual, presented a 
neat appearance and had an enthusiastic attitude tovrards his work. His work required an 
average amount of supervision. He had a pleasing personality and made a good impression 
on persons vn.th whom he came in contact and it vms believed he was capable of favorably- 
representing the Bureau. He had sufficient aggressiveness to handle his vrork in a compe- 

highly satisfactory, he had applied himself to his duties 
and had indicated a willingness to accept responsibility. He had exceptional ability to 
nan^e the bpanish language and his knowledge had been used extensively during his assign- 
ment. it vras believed he night have some latent supervisory or administrative ability and 
It was felt he night be above a^?'erage* 

As a result of an increase in basic salaries, effective 7/1/45, his salary in Grade CA^ - 11 
was increased to ^14300 per anun* 



His salary in Grade GAF - 11 ^ was increased to ^^520 
the provision of the Uniform Promotion Act* 

b7C ' 



per anum effective on 12/3/45 under 



— [interviewed him during In-Service Training in November, 1945 and said he 

made a good appearance and expressed himself vrell. During the interview he pointed out 
that he was available for transfer to any office where his ser-vices vrere desired. 



On 3/31/46 SAC i&Swain rated him EXGELLEMT and said he made a very neat and businesslike, , 
appearance, possessed a friendly and agreeable personality, displayed above average initia- 
tive and resourcefulness and exercised sufficient force and aggressiveness in the perfor- 
mance of his duties. He was a very good dictator, demonstrated he was capable as a Govern- 
ment witness, and was qua^fied in the use of all Bureau firearms. He could be used in 
dangerous assignments. His reports were unusually well written and required a ninimtna of 
correction. The volume' of his vrork -vvas far above average and he made vrorthwhile contacts. 
He possessed abi^ty to organize his work without profuse advance instructions and foUov/ed 
though to a logical conciTisionj was at all times -willing to accept responsibility and dis- 
charge same in a capable manner. He vcas intensely interested in his work and could be 
considered a very loyal, conscientious and valuable 'employee. He operated sucessfully on 
physical surveillances. He had not demonstrated he possessed more than average supervi- 
sory abilitj"-, hovrever, it -ms noted he hhd had no opportunity to demonstrate same other 
han in the handling of his ovm cases, vfhich he had done in a thoroughly competent manner. 



Stp®’ increase in basic salary, effective Ju3y 1, 1946 his salary in Grade 

CAF - 11 v^as increased to $5152.20 per anum. On 7/28/46 he was reallocated to Grade CAF 
12, $5905.20 per anum. 



RgCOHD m_^.DE CAF - 12, $5905.20; Curing self-inspection of the Chicago Office on July 
19, 1946 , SAC McSv/ain said he displayed fi considerable amount of initiative and resour6e- 
fulness and was unusually enthusiastic and conscientious about his -work. His reports were 
well -ivrittenj his investigations reflected considerable tuouglt and initiative? he v/as a 
good contact man and he organized his vrork rriith a minimum of supervision. He had not dem- 
onstrated that he possessed more than average supervisory ability, however, he had not had 
an opportunity to demonstrate same other tlian the handling of his ovjn cases which had been 
done in a thoroughly competent manner. 
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February, 1947, 

During self -inspection of the Chicago Office ,/SAC HcSwain stated he had sho’/m ability to' 
operate on dangerous assignments, lead rale's, and evaluate his cases rrith a minimum amount 
of supervision. He made a good personal appearance, possessed a likeable- personalitj'-, vras 
extremely alert and enthusiastic about his work. His investigative vrork v/as \vell above 
average . 



On 3/31/47 SAC MeSwain rated him EXCELLENT and said he displayed average initiative and 
resourcefulness and exercised sufficient force and aggressiveness in the performance of 
his duties. The volume and character of his Trork vjas far above average. He was imusually 
enthusiastic about his work, extremely conscientious and tireless in assignments andvas 
• considered a most loyal, conscientious and valuable employee. He was rated a verj-- good 

dictator, was a capable Government v/itness, was qualified in the use of all Bureau firearms, 
ootOd be used on dangerous assignments, and operated successfully on physical surveillances. 
His reports were well vnritten, requiring a minimum of correction and his volume of work was 
far above average. He made worthwhile contacts and was at all times vriLlling to accept re- 
sponsibility and discharge same in a capable manner. 



^ said he made a 



During inspection of the Chicago Office in June, 1947, Inspector 

good personal appearance, had a likeable personality and seemed somewhat above average in 
intelligence and looked like a hard vrorker. He was considered at least average for one 
of his experience. 



b6 
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^ letter dated I/6/48 he was commended b y th e Bureau for the efficient manner in which 

A J T...: _ J J .1 1 I I » -1 



he discharged his duties in the case entitled 
Conspiracy. 



et al.. Selective Service, 



His salary in Ch*ade CAF - 12, vras increased to fp6l44.60 per anum effective 2/8/48 under 
the Uniform Promotion Act. provisions. 

On 3 / 31 / 4 ^ SAC MeSwain rated him EXCELLENT and stated he displayed above 
average initiative and resourcefulness, exercised sufficient force and 
aggressiveness, was rated a very good dictator,, and could be used on 
dangerous assignments. His reports were well written, requiring a minimum 
of corrections and his volume of work was far above average. He had 
indicated by the manner in which he had handled his own investigations that 
he possessed at least average supervisory ability. 

On 7 /II/ 4 S he received a basic salary increase to $6474*60 per annum. 

He attended In-Service Training from 8/9/48 to 8/20/48, 

During an inspection of the Chicago Office in December, 1948, SAC MeSwain 
stated he had demonstrated that he was aggressive and resourceful, his 
volume of work was far above average, he had ability to organize his work 
in involved matters and followed through to a logical conclusion and his 
paper ,wnrk was ahnvp. ,average, reauiring little supervision. The Inspector 



(ASAC 



) concxirred. 
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On 3 / 31/49 SAC McSwain rated him EXCELLENT and stated he had demonstrated 
that he had sufficient force and aggressiveness, was rated an excellent 
dictator, coxxLd be used successfully on dangerous assignments, and had 
operated with excellent results on physical surveillances. During the 
rating period he had been assigned to the Security Squad, vdiere he investi- 
gated cases pertaining to Communist individvials, and he had shown a definite 
interest in this type of work, had quickly acquainted himself with Communist 
activity in that district, and his reports showed excellent investigation, 
containing a minimum of errors and requiring a minimum of supervision. It 
was believed that in view of the handling of his own work that he had 
latent administrative ability. 

By letter dated 4/27/49 the Director commended^ him for the exce llent inv esti- 
gative wo rk performed by him in connection with the location of | 

I who was wanted for murder by the Chicago Police Department. 

By letter dated S/S/49 the Director nomm ended him for the very efficient 
manner in which he assisted in the investigation of a recent involved be 
Loyalty of Government Employees case. bvc 

On S/ 21/49 he received a uniform promotion to $6714 per annum, and on 
10 / 30/49 he received a basic salary increase to $6S00 per annum in GS-12. 

On 3 / 31/50 SAC McSwain rated him EXCELLENT and stated he had sufficient 
force and aggressiveness, was rated an excellent dictator, could be used on 
dangerous assignments, had been used with excellent results on physical 
surveillances, and his contacts had been excellent. He had done excellent 
work in his assignment to the Security Squad, where he investigated Communist 
individuals and Commxanist front groups. His investigations were logical and 
and thorough, his reports and paper work were carefully prepared, needing a 
minimxira of supervision and correction, and he had ability to initiate and 
organize investigations. He was willing to accept responsibility and 
discharge same without supervision and he was available for general and 
special assignment. In a monthly inspection p-yami nat ion hv that nffi na under 
date of 7 / 19 / 49 , in connection with the case entitled | I wa. , 

Internal Security - C, Bureau File 100-41669”, the Inspector noted that a 
photograph of subject,- a key figure, was submitted to the Bureau in 1945, 
and the Bureau was notified at that time that an att.empt would be made to 
secxire a better photograph. The latest investigative report of this Agent 
dated 6/S/49 did not contain a lead to secure a better photograph. A 
photograph was subsequently obtained by this Agent and submitted to the 
Btireau, 

During an inspection of the Chicago Office in August, 1950, the Inspector 
(SA C, A. Kincaid) stated he possessed a pleasant congenial personality, 
was enthusiastically interestwin his work, was ”all wrapped up” in his 
cases, and appeared fully confident and self-assured. 

His overtime record for the month of October, 1950 was 56 minutes; November, 

1 hour 13 minutes; December, 1 hour 56 minutes. 

On 2 /IB/ 5 I he received a uniform promotion to $7000 per anmim. 
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On 3/31/51 SAC HcSx-fain rated him SATISPACTOKY and stated he was a mature, 
veteran agent and was very conscientious and enthusiastic about his work. 

His investigations were very thorough, requiring a minimum amount of super- 
vision and his reports reflected careful preparation and organization, 
containing the average number of errors. He was rated an excellent dictator. 
During the rating period, he had been assigned the investigation of Communist 
front groups. Communist infiltration of labor unions, and Key Figures 
connected x^rith those organizations. Two of these groups, the International 
Workers Order and Communist Infiltration of the United Packinghouse Workers 
of America-CIO required a considerable amount of detailed work and investi- 
gative efforts, as well as close supervision on the part of the agent, -which 
this Agent handled in a very capable manner. He had also handled Sabotage 
and Labor Management Relations Act cases, and had had the responsibility of 
supervising several live Informants. He was rated within the upper limits 
of Satisfactory. 

On 7/8/51 he received a basic increase to ^Y^ij-O per annum in GS-12. 

By memorandum dated 9/l2/5l he was recommended for attendance at the 

approved indoctrination course to be held 9/l7 and 9 /ld/^l, preparatory 

to interviewing high level Comm-unists as potential informants. This recom- 
mendation was ^pp3TOvea. 

On 9/12/51 SAC McSwain rated him SATISFACTORY and said he had been assigned 
duties in connection with the development of informants, particularly in- 
terviewing of persons suspected of being defectees from the Communist Party 
His work in this connection had been thorough and satisfactory. 

By letter dated 2/2/52 he was awarded the Ten- Year Service Award Key, 

On 1/30/52 SAC O’Connor rated him SATISFACTORY and said that since the 
instigation of the TOPLEV Program, he had been assigned exclusively to 
this project. He had an excellent grasp of Communist theory and had handled 
all his work with regard to Communist investigations, as well as the work 
involved in the TOPLEV Program, in a very capable manner. During the past 
year he had developed several excellent Communist informants and, prior to 
his participation in the TOPLEV Program, handled such in an excellent 
fashion. His paper work was prepared in a thorough manner and required 
little supervision. He had demonstrated that he was qualified to handle 
the most complicated investigative matters and he had the ability to super- 
vise or handle any dangerous assignment, and was available for special assign-r 
ment. He was a hard-working, enthusiastic agent, he was available for duty 
at any time, and he was rated as an excellent dictator. By separate 
communication his SAC recommended that he be reallocated to Grade GS-I3, 
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On 3 / 2/52 he was reallocated to Grade GS-13, $8360 per annum. 

On 3 / 31/52 SAC O'Connor rated him SATISFACTORY and said his paper work 
required a minimum of supervision and correction , Since September, 1951 
Agent Freyman had been assigned exclusively to the Toplev Program and had 
handled all work in connection with this program in an excellent fashion. 

He had conducted numerous surveillances and had voluntarily contributed 
many hours after duty in connection with this program. During the rating 
period he had developed several excellent Communist informants and prior to 
his participation in the Toplev Program handled informants in a very 
excellent fashion. He was a hard-working, enthusiastic, loyal employee of 
the Bureau. He was rated as an excellent dictator and had ability to handle 
complicated cases. 

His overtime average for March, 1952 was 1 hour 50 minutes. 

By memorandum dated 4/22/52 his SAC submitted his name to be considered on 
a long range basis for development. 

He attended In Service Training from 7-14 through 7-25-52. 

Effective 8-3-52 he received a Meritorious Increase to $8560 per annum in 
GS-13 in view of his outstanding and extremely important work performance 
in the field of national defense in developing highly confidential information 
deemed particularly essential to the internal security of the country , which 
information would not otherwise have been available. He had exhibited unusual 
diligence and application in the performance of the tasks accomplished. 

By memorandum dated 12-5-52 his SAO was advised Bureau authority was granted 
to utilise the Services of this agent for week-end supervisory duty. 

By memorandum dated 12-5-52 his SAC submitted his name in connection with 
the Bureau 's Personnel Advancement Program and said he had not received 
training along supervisory lines, &it was believed that because of his enthus- 
iasm and thoroughness, he could readily a dapt himself to that type of work. 

He got along very well with the public and his fellow agents. He was avail- 
able for any assignment the Bureau may consider him qualified for; however 
his preference was in the investigative field, ^ 

On 3-31-53 SAC Malone rated him SATISFACTORY and said during the period he 
developed two security informants who were members of the Communist Party, 
several sources of information concerning the Communist Painty and trade unions, 
and recently assisted in securing an additional potential security informant 
who may have possibilities of reactivating in the Communist Party, He also 
assisted in the development of security informant in a front group^ which 
security informant had since moved from the areaand was presently an infor- 
mant for another field division, A considerable portion of his time had been 
spent in the development and handling of CG-5824-S, a former national leader 
of the Communist Party and formerly District Chairman of District ife. 

Communist Party, who had been ill for several years and was attempting to 1 

reactivate in the Communist Party at a high level. While this informant \ 
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had been unable to reactivate as yet, he had furnished considerable valuable 
information concerning past and some current Communist Party activities. 

He was a very good investigator^ and was capable of handling complicated 
type investigations. He required the average amount of supervision and his 
paper work contained the average number of errors. 

His daily average overtime for Aprils 1953 was 8 hours 1 minutes with no 
travel overtime, 

^ By memorandum dated 5-88-53 his SAC was advised Bureau authority was granted 
to utilise this agent as a relief supervisor' , 

On 6-8-53 he attended the Toplev Conference held at the Seat of Government, 

On 8-30-53 he received a uniform promotion to $8760 per annum in GS-13, 

On 3-31-54 SAC Banister rated him SATISFACTORY and said a considerable 
portion of his time during the past year had been spent in continued develop- 
ment and handling of CG 5884-S, a highly placed informant of the Chicago Office 
who was in a position to furnish information on both a local and national 
level concerning the CP-USA, This informant was extremely valuable and infor- 
mation obtained from him was handled in a highly commendable manner by 
this agent. His written work was always comprehensive ^ detailed and well 
organised, and required very little correction. He required very little super' 
vision and his attitude towards the Bureau's work was considered outstanding. 
He had exercised extremely sound judgment in the handling of the above infor- 
mant, as well as the collateral handling of the informant's wife. His pro- 
ductivity was extremely high and he contributed generously of his own time 
in handling his work. He had a wide amount of experience in the Security 
field, and had assisted in acclimating new agents on the squad. He had 
been constantly alert to make worthwhile suggestions which would improve 
the work of the Chicago Office in the Security Yield, In addition to handling 
the above two informants, he was assigned the case on the CP-USA District §8, 
which required extremely sound judgment in the handling of that case as well 
as the reporting of information obtained. He assisted in the development 
of two additional potential security informants who showed promise of furnish- 
ing valuable information. He had also developed from a Confidential 

Source into a qualified Security Informant, He was well qualified in the 
ube of firearms and defensive tactics and was fully qualified to assist b?D 
on dangerous assignments and raids. He was rated excellent in dictation. 

By memorandum dated March, 1954 his SAC submitted his name in connection 
with the Bureau's personnel advancement program and said although he had 
received limited training to date along administrative lines, he was a re- 
lief supervisor in security work. He was available for any assignments the 
Bureau may consider him qualified for. He was desirous of advancement in 
the Bureau, however his stated preference was in the investigative field. 

By memorandum dated 4-13-54 his SAC submitted his name in connection with 
the Bureau's Personnel Advancement Program, 
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By memorandum, dated ?-26S4 his SAC recommended that he be designated 
Supervisor of desk number 11 in the Chicago Office, In connection with 
this recommendation, by memorandum dated 8-^10’-54 his SAC was advised that 
the stated preference of this Agent was in the investigative field. The 
SAC was informed the Bureau desired that supervisory positions be filled 
by those Agents who were interested in further advancement along adminis- 
trative lines and who were considered capable of such advancement. 
Accordingly, the SAC was instructed to discuss this matter with this Agent 
and determine if he was interested in advancing along administrative lines 
at the present time. The comments of the ^AC concerning his capability for 
such advancement were also desired. 

By memorandum dated 8-16-54 his SAC advised he had frequently stated his 
preference for investigative work. However, the SAC had presented to him 
the challenge to his ability offered by advancement to this supervisory 
pos iti on. He had accepted that challenge. The SAC stated he had great 
ability as an investigator in- Internal Security natters. Since he was 
willing to accept the problems and responsibility of a Supervisor, there 
were advantages to be gained in that he would be able to guide and super- 
vise the work of agents and help to solve their problems because of his 
skill as an investigator. The SAG considered him capable of advancement 
along administrative lines and stated the position for which he had been^g 
recommended would permit a testing of such ability, b 7 c 

Atr inq an Inspection of the Chicago Office in September, 1954 Inspector 

\ stated he was one of the most experienced security men in the office, 
having had 11 years* experience in that work. He was interested in 
advancement and was fully available , ' Two substantive errors were noted in 
31? pending files and none in 34 closed files reviewed on his desk. He 
was not responsible for either of the errors noted, Srrors of form amounted 
to 5,68% in pending and 2.94% in closed, both under the office average. He 
had not been a supervisor long enough to Judge the quality of his super- 
vision. He appeared enthusiastic about desk work and his expe rienoe 
should qualify him ibo supervi se security work. No administrative action loas 
taken and it was recommended that he be ac^roved as full-^time supervisor 
on security work. 

By memaran dum dated 10-2 2-54- it was recormended and approved that he be 
desi gnated Suvervis or of Desk Number 11 (Security - Industrial Bivis ion) . 
However, by memorandum dated 10-29-54 his SAG recommended that he be 
approved as Supervisor of Squad HSf 

By memorandum dated 11-1-54 his SAC was advised he had been apnroved as 
Suve rvisor of Squad #8 (Security -Major Groups), 

By letter dated 11-4-54 he was C OMSENBEB for hift ahl p. n. ftsi. s-hnn no in the 
supervision of a surveillance of \ \ member of Communist 

Party Underground, vHa had been missing, and determined his present address. 
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On 1--21-55 SAO Hostetter rated him SATISFACTOBT and said he had the 
ability to handle any type of case in the security field. He had 
demonstrated that he had an unusual 'knowledge of Marxism since he had read 
extensively on the theories of Communist ideology . He had done some 
excellent work in the Security Informant field. He was an extremely hard^ 
working j energetic ^ enthusiastic agent who had demonstrated that he did 
have supervisory ability. During the past sixty --day ^period he had super-- 
vised the squad responsible for handling major groups^ which was now known 
as Security Squad ^^mber 2. In conjunction with his duties he handled 
the supervision of front groups^ front group key figures. Communist Party 
Key figures and top functionaries . In addition, he had the respons ibi lity 
for the supervision of the Communist Party, USAj and other basic revolution- 
ary organisations . He had demonstrated the ability in the short period of 
time he had performed as a full-time supervisor that he had the confidence 
of the personnel working for him and it was believed that he would continue 
to do a good Job in a supervisory capacity. Because of his extensive 
knowledge of Communist ideology , was sele cted as the agent to sit at the 
counsel table in the Smith Act case involving Claude Hack Light foot which 
he was presently handling. It was felt that his progress as a full-time 
supervisor was proceeding in a highly satisfactory manner and with 
additional experience on the desk he should continue to develop in this 
cQ^pacity . Because of his deep-seated knowledge of Communist Party 
Operations in the Chicago area, he was an extremely valuable agent in the 
Chicago Division. 

His daily overtime average for February, 1955 was 5 hours 6 minutes. 

By letter dated 2-10-55 he was advised of the approval of a CAS H^ AJUR IL. 

%n the amount of $150.00 in recognition of the outstanding calibre of his 
services in connection with the trial of Hmith Act subject Claude Mack 
Lightfoot. He was advised that his untiring efforts in the preparation 
of this case for trial and his profound knowledge of Marxism and Leninism 
were of invaluable assistance to the prosecuting attorneys. The verdict 
of guilty returned in this case was most assuredly a reflection of his 
exemplary performance. 

By letter dated 2-15-55 to the Director he expressed his appreciation for 
the letter he received dated 2-10-55, in connection with the appro val of a 
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Gash Award for him in the amount of $150, 

on S-S7-55 he received a Oni/om Promotion to j?8960 per annum in Brade GS-13. 
On 3-13-55 he received a Basic Increase to p63S per annum in Brade 33-13. 

On 3-31-55 SAO Sostetter '“pH itTo71i\d 

assigned as full-time X 7054 . ^ for approximately four months 

held since approximately Oo <?„nz>ru 7 < 5 or of the security squad which was 

Kss4“4sss 

iT/ollTnlt ZTleinlutltTnling in the development 

He was primarily ancons ideradie Imount 

was not primarily ^^^ponsible at tfojs^tTme^/or 

lUll'lTsVed Ifth This Ts^lll%TjTr%Tol^^^^^^ 

TnoTudfrsVpTrvTsTok o/lhTl^sic rev^^^^^^^ 

Office, 

in a separate communication his 3AB submitted his ““f 

Squad 2 of the Chicago Office, J}<1^ Tilervisoru capacity. He was 

TutllT^tTeT it Tir^rrai£l^ Tg^^fflinVitS^^s^l’ t^meZolVfsT: 

Tn^iiruriiTpo^Tol.^ 7eZlsZlt7ri££ \T fdministrati ve advancement 
and had demonstrated administrative ability. 

Sis daily overtime average for Uarch, 1955 mas 5 hours 40 minutes, and for 
April t 1955 he had 4 hours 31 minutes. 

Bv letter dated 4-5-55 he was CENSURED in connectio n with the inade quate 
supervision of an Internal Security case involving | [ 

hlC 
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He approved a repori) in this case dated which included evroneous 

information in the character of the copy of the report which was initialedm 
In addition^ the de tails of the report contained information concerning the 
employment of \ \ which should have been included in a report which was 

classified as was this reports His failure to detect these errors reflected 
seriously upon his supervisory ability y and errors of this nature must be 
el iminated* 

His daily overtime average for May^ 1955 was 4 hours 16 minuteSy June y 1955 
was 4 hours 11 minutes and Julyy 1955 was 4 hours 33 minut es • 

By memorandum dated 7^^S8-55 he was considered for Grade GS'^ld reallocation j 
howevery he was passed over to be reconsidered at a later date* 

Purina th e Inspection of the Chicago Office in August y 1955 Inspector 

1 ~| stated this agents overtime during 5-1 through 7-31-55 
averaged 4 hours 20 minutes daily compared with the office average of 

2 hours 4 minutes* He presented a waturOy businesslike personal appearance 
seemed alert and displayed a well above average knowledge of the security 
program* He advised he was desirous of advancing in the Bureau and was 
interested in performing super visory y administrative and execf^ive-type 
duties* 

His daily overtime average for Augusty 1955 was 5 hours 9 minutes and for 
September y 1955 he had 4 hours 47 minutes . 

By letter dated 9-15-55 he was CENSURED inasmuch as he approved a 
channelising memorandum dated 4-20-55y in the Internal Security case involv- 
ing Chicago Uomen for Peace which set forth erroneously that a confidential 
informant supplied information on 12-15-55y concerning a meeting held 1-27-55 
If he had detected this inconsistency when he reviewed the memorandum he 
would have been in a vosition to determine that the confidential informant 
supplied the information on 2-15-55* 

By letter dated 9-20-55 he was CENSORED inasmuch as he approved a report 
dated 8-4-55y in the Security Matter case involving 

in which information in the synopsis did not agree wi^cn injormazzon 
set forth in the details. If he had noted the inoonsistenciesy he would>^^ 
have been in a position to determine that two dates as set forth in the 
synopsis were incorrect and that the time the subject began a certain 
employment should have been set forth in the synopsis as an approximation* 
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, , , ~ Qo sh urns CENSURED conneotion with the inspect ion 

By letter dated 9-30-bb he was CENbUi noted that an instance of 

jyv»4S" 

occurred in cases under his immediate superyis^o^ a assigned. 

Contained errors of form attrioutahle to agents of hio off 

most valuable confidential source of information. 

HU daily overtime average for October, 1955 <eae 4 hours 11 minutes) and . 
foT NovcjiihsT was 3 houvs 49 miTiwucs • 

By memorandum dated 1S-1S.S5 he ms considered for 

Zssed over to be rsoonatder.d at a later date '■’> SrlTe 14 
Of censure he had received’ since he was last considered for Grade 14 

reallocation. 

On lS-20-55 SAC Hostetter rated him BXrJSHCrOSr ond said If*;? 
veriod he had been full-time supervisor of Security Squad f 2 which was 
iZwn as tifmljor groups desk/ He was ^ 

the basic revolutionary groups, front L* lubiects 

figures. Communist Party key figures, 

ind related security informants covering those areas, ^ whereler^ 

physical condition, available for special and general 

his services may be needed, and the SAC considered him capable of handling 

the Bureau's more complicated investigative 

his knowledge of the theories of In 

in communist ideology, and because of his excellent °{ ^ 

Dicture in the Chicago area he was without question not only " 

best versed men in that office on security matters, tuler- 

intimate knowledge was able to take <j He was reaarded 

vision and rapidly develop them into good f 

ZetluZTZ \hVlZ\ZeZfZl"f Tb\Z ZloZfriud supervislry 
abili-ty and was interested in and capable 

In a separate communication the SAC recommended that he be reallocated to 
Grade GS-14, 
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His daily average overtime for December, 1955, was 3 hours 28 minutes. 

On 1-1-56 he received a Promotion to Grade GS-14, $10,320 per annum. 

By letter of 1-6-56 he expressed appreciation for the above promotion. 

By memorandum of 1-27-56 his SAC was advised authority was granted for 
him to classify, declassify, upgrade or downgrade defnese information 
as long as he was assigned to his present supervisory duties. 

His daily average overtime for January, 1956, was 4 hours 20 minutes and 
for February, 3 hours 16 minutes. 

On 3-31-56 SAC Hostetter rated him SATISFACTORY and said he had an outstand- 
ing knowledge of the theories of Marxism-Leninism as well as Communist 
ideologies and without question was the best versed agent in the office on 
these subjjects/ He was extremely well qualified to handle his current 
assignment and to direct the investigations of the agents working under him. 
He had demonstrated leadership ability, knew how to handle personnel, main- 
tained high production of the men. assigned to his squad and had considerable 
planning ability. He was capable of handling the Bureau's more complicated 
investigative matters and could direct agents on raids or dangerous assign- 
ments. Much of the work on his desk was complicated, required careful 
thought and analysis to give proper direction to the agents and required 
complete knowledge of rules and regulations. He had far above average 
organizational interest and had made a number of very worthwhile suggestions 
for improvement of the Bureau's work. He was an extremely valuable asset 
to the Bureau and was fully qualified to continue in his present capacity. 

He had testified on a number of occasions in the past in a capable manner. 

He was regarded Number 1 sepurity supervisor and was in charge of all 
security operations in the absence of the ASAC. He had definitely demon- 
strated supervisory and administrative ability and was interested in and 
capable of administrative advancement. He was considered to be one of the 
two most capable supervisors in the office. 

His daily average overtime for March, 1956, was 3 hours 26 minutes; for 
April, 3 hours 44 minutes; and for May, 3 hours 29 minutes. 

By letter dated 6-15-56 he was COMMENDED for his skilled assistance and 
gui^nce in the handling of a confidential source of information pertaining 
to internal security matters. Specifically, he had devoted considerable 
time to assisting the contacting agent in direction and guidance of a 
security informant, who had advanced to highest levels of Communist Party 
organization. 
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His daily average overtime for June, 1956, was 3 hoiars 10 minutes and for 
July, 3 hours 11 minutes. 

By letter dated 8-22-56 he was COMMENDED for the fine work he did and the 
good Judgment displayed by him in connection with material obtained con- 
cerning an organization of interest to the Bureau in internal security 
matters. Specifically, commendation was for successful penetration by 
the Chicago Office of Communist Party financial matters. 

His daily average overtime for August, 1956, was 3 lours 10 minutes; for 
feptember, 3 hours 9 minutes; for October, 3 hours 7 minutes; for November. 

3 hours 2 minutes; for December, 3 hours 1 minute; for January, 1957, 3 hours 
50 minutes; and for February, 3 hours 11 minutes. 

On 3-31-57 SAC Hostetter rated him EXCELLENT and said his overall knowledge 
of the security picture was regarded as one of the best throughout the 
Bureau's services. He had demonstrated excellent leadership qualifications, 
knew how to handle personnel and maintained a very high production on his 
squad. He ha4' excellent organizational ability and his judgment, forceful- 
ness, initiative and industry were considered outstanding. He paid 
meticulous attention to detail and insisted on accuracy in all phases of 
investigative work. He had continued to demonstrate an outstanding interest 
in the Bureau's work. He supervised many complicated investigative cases 
and was constantly alert to protect the Bureau's interests. He was fully 
capable of handling the Bureau's more complicated investigative matters. 

He had an outstanding knowledge of Bureau rules and regulations which had 
made him an invaluable asset in his current position. He had given 
considerably above average attention to the Bureau's security informant 
program. He had testified in Federal Court on numerous occasions in a 
capable manner. He had demonstrated excellent supervisory and administrative 
capabilities and was interested in administrative advancement. He was one 
of the most capable supervisors in the office. 

His daily average overtime for March, 1957, was 3 hours 42 minutes and for 
April, 4 hours 7 minutes. 

During a n Inspection of the Chicago Office in April, 1957, Inspector ^70 
I l added SA Freyman was an experienced, well-rounded agent and a 

career employee. He was extremely interested in communist matters, had 
devoted a considerable' portion of his non-duty hours to furthering his 
knowledge in this field and, due to this study of the communist movement, 
was a definite asset to the Chicago Office. He advised he was available 
for transfer and interested in advancement along administrative lines. He 
was a capable field supervisor and was believed to be functioning effec- 
tively in his present assignment. 
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On 5-15-57 Mr. Clayton recommended that this Agent be transferred to the 
Seat of Government, Domestic Intelligence Division, Subversive Control 
Section to replace Supervisor Robert L. Van Wagoner who was under transfer 
to the Baltimore Office. Mr. Clayton noted that at the present time SA 
Freyman was supervising approximately 275 cases and had 24 Special Agents 
under his immediate supervision. It was recommended and approved that SA 
Freyman be transferred to the Subversive Control Section of the Domestic 
Intelligence Division. 

On 5-17-57 he was ordered under transfer to the Seat of Government. 

On 5-21-57 SAC, Chicago recommended that the Bureau consider cancelling the 
pending transfer of SA Freyman due to the need for his services in the 
Chicago Office. 

By letter dated 5-22-57 he was COMMENDED for the fine manner in which he 
supervised the coverage on 3-30-57 and 3-31-57, of an organization of 
interest to the Bureau in the Security Field. 

His daily average overtime for May, 1957, was 2 hours 53 minutes. 

By memorandum dated 6-4-57, SAC Chicago was advised that the Bureau had 
very carefully considered cancelling this agents pending transfer to 
the Seat of Government; however, it would be to the best interest of the 
service to have him assigned to the Seat of Government. 

By letter dated 6-7-57 he requested that his transfer to the Seat of 
Government be cancelled because of personal. problems involving his mother 
and expenses which had financially affected him. He stated he was most 
appreciative of the transfer because he considered it as an advancemifent 
which he had looked forward to for 16 years. However, the death of his 
father 15 months ago had left him, an only child, with responsibility for 
his mother, a.ge 69, who lived in LeMars, Iowa, approximately 525 miles from 
His mother had a second cancer' operation 18 months ago, his 
3- serious operation and the birth of his third and fourth children 
required medical expences in excess of $3,000. Considerable additional 
expense was also incurred when it was necessary to place his mother-in-law 
in a mental inst-iltution l^years ago. Further, because of the increased 
size of his family, it was necessary to purchase a house in November, 1955, 
which required stringent financial commitments. He reached the conclusion 
the he could not, at that time, meet requirements for administrative 
advancement for financial reasons. 

By letter dated 6-20-57 he was advised that his transfer to the Seat of 
Government had been canceled. In view of his unavailability for transfer 
it would be necessary to adjust his salary from grade GS-14, $10320 per 
annum to grade GS-13, $10,065 per annum effective 6-30-57. In this 
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Mr. Tolson noted, "I discussed this case with Mr, Hoover. He should be 
reduced from GS-14 to GS-13 due to unavailability - but he may be continued 
on supervisory duties." 

On 6-30-57 his salary was adusted to Grade GS-13, $10,065 per annum. 

His daily average overtime for June was 2 hours 41 minutes; July, 5 hours 

53 minutes; August, 2 hours 36 minutes; and September, 2 hours 49 minutes. 

He attended Security In-Service Training from 9-30-57 to 10-11-57. 

His daily average overtime for October was 2 hours 48 minutes; November, 

2 hours 41 minutes. 

Memorandum dated 12-20-57 reflected that his financial situation had not 
materially changed during the past six months. He had had additional 
medical expenses and the caring for his mother at a separate residence 
continued to be an additional financial burden. He had an excellent atti- 
tude in handling the tremendous burdens of the supervisory desk on which 
he was functioning inspite of his reduction in grade from GS-14 to GS-13. 

His daily average overtime for December was 3 hours 03 minutes; January, 
1958, 2 hours 50 minutes; and February, 2 hours 48 minutes. 

On 1-12-58 he received a Basic Increase to $11,090 per annum in GS-13. 

On 3-31-58 SAC Auerbach rated him EXCELLENT and said he supervised on an 
average of 200-250 of the most difficult security cases in the office and 
he had continued to do a most outstanding job. He had a keen insight and 
his overall knowledge of the security picture was regarded as one of the 
best throughout the Bureau’s service. He was keenly alert to important 
matters coming across the desk and had made prompt dissemination of all 
information to the Bureau and other offices. He had continued to demon- 
strate excellent organizational ability and his knowledge of duties, in- 
dustry, productivity, initiative and attitude were considered outstanding. 
Because of a temporary personal situation requming his unavailaMity for 
transfer, it was necessary for the Bureau to reduce him from GS-14 to GS-13. 
Inspite of this he had continued to devote many long hours to the Bureau’s 
work reflecting his intense interest in his current assignment. He was 
without question the hardest working supervisor in Chicago, He was fully 
capable of handling all types of complicated investigative matters, he 
continued to give outstanding direction to the security informant program, 
and he had testified in a capable manner. He had demonstrated considerably 
above average supervisory and administrative capabilities and he was in- 
terested in continued administrative advancement. He was a most valuable 
employee in his current position. He was available for special assignment 
wherever his services were needed but v/as not presently available for gen- 
eral assignment. 

His daily average overtime for March v/as 3 hours 52 minutes; April, 2 hours 

54 minutes; and May, 3 hours 58 minutes. 



18 



r 




By letter dated 6-23-5S he \vas COMMENDED for the excellent supervision 
he afforded the development and handling of two confidential sources of 
information of much value to the Bureau in the security field. In 
connection with this, it was noted that by memorandum dated 6-4-58 his SAC 
recommended that he be considered for promotion to Grade GS-14j however, 
he was not being considered for promotion to GS-14, in view of his 
unavailability for general assignment. 

His daily average overtime for June, 1958 was 2 hours 35 minutes; and 
for July, 3 hours 4 minutes; and August, 2 hours 58 minutes. 

By letter dated 9—12—58 he was COMMENDED and advised that an INCENTIVE 
AYfARD in the amount of $500,00 had been approved for him in recognition 
of his outstanding performance in the development and handling of two 
highly confidential sources of information of extreme importance to the 
Bureau in the security field. By a letter to the Director SA Freyman 
advised that he was deeply moved by the contents of the above letter and 
assured the Director that he would continue at all times to fulfill the 
responsibilities of the Bureau in the security intelligence field to 
the best of his ability. 

His daily average overtime for September, 1958, was 2 hours 42 minutes. 

During the inspection of the Chicago Office, in October, 1958, Inspector 
Gale said he made a neat personnel appearance and had a very pleasing 
personality. During the inspection his s<iuad was not involved in any 
substantive errors and his errors of form were slightly above the 
field average. He was instructed to insure that these errors of form 
are deduced at once. The Inspector had occasion to observe him at a 
monthly intelligence conference and during this conference, he briefed 
those in attendance concerning current Communist Party and splinter group 
matters, and did same in a most capable fashion. The Inspector was 
very impressed with his thorough knowledge of the various subversive 
movements in this country, SA Freyman was interested in advancement; 
however, he was unavailable for transfer due to his mother *s health. He 
advised that his mother had cancer and lives in Iowa, He stated that 
he felt he had to be in close proximity so that he could take care of 
his mother when the occasion arises. He advised that he felt“‘ttiis 
obligation very strongly. He advised that he would accept a transfer 
anywhere within a 500 mile radius of Iowa but was not completely available 
due to his mother *s condition. It was ®elt that SA Freyman^s unavailabilife^ 
was Justified, and it was recommended that he be continued in his 
present assignment. 

His daily average overtime for October, 1958, was 4 hours 9 minutes; and 
November, 3 hours 24 minutes. 
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By letter dated 12-9-58 he was COMMENDED for his splendid supervision 
of the handling of a certain program of considerable value to the Bureau 
in the security field. 

His daily average overtime for December, 1958, was 2 hours 50 minutes; 
and January, 1959, 3 hours 8 minutes; February, 2 hours 53 minutes. 

On 3-31-59 SAC Auerbach rated him EXCELLENT and commented that he had 
an excellent personality, his outstanding characteristic being his obvious 
conscientiousness and sincerity. He could handle the most complicated 
investigative matter, was fully qualified to participate in raids and 
dangerous assignments and was available for special assignment, but was 
not available for general assignment due to the necessity of supporting 
his mother, concerning which the Bureau had previously been completely 
advised. There was no change in the status of this situation. He had 
no known physical limitations. During the rating period, he had continued 
as supervisor of security squad #2. Cases of this desk were some of the 
most difficult security cases in the office, including basic revolutionary 
groups, front groups, top functionaries, key figures and security infor- 
mants. He was thoroughly versed in Marxist principles and was a scholar 
in that field. He had an outstanding over-all knowledge of the security 
picture. SA Freyman was interested in administrative advancement, however, 
was not completely available for such. His SAC considered him completely 
qualified for administrative advancement inasmuch as he was an exiperienced 
field supervisor, had clearly demonstrated his ability for that work, and 
was capable of assviming additional responsibilities at that time, however, 
as indicated above, he was not at that time available for general assign- 
ment. 

His daily average overtime for March, 1959, 3 hours 11 minutes. 

By letter dated 4-3-59 he was COMMENDED for the excellent manner in which 
he supervised the handling of a confidential source of information of 
much value to the Bureau in the security field. 

His daily average overtime for April, 1959, 2 hours 57 minutes. 

By letter dated 5-20-59 he was THANKED for the suggestion which he 
submitted regarding the assembly of certain communications and received 
on 5-14-49. He was advised the Bureau was giving his suggestion careful 
consideration and that he would be notified in the event it was /adopted. 

His daily average overtime for May, 1959, 2 hours 52 minutes. 

By letter dated 6-18-59 he was COMMENDED for his excellent performance 
in connection with a matter of great importance to the Bureau in the 
security field. 
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His daily average overtime for June, 1959, 2 hours 35 minutes; July, 

3 hours 27 minutes. 

On 8-7-59 SAC Auerbach rated him EXCELLENT and commented that he could 
handle the most complicated investigative matters, participate in raids 
and dangerous assignments, and was available for special but not general 
assignment. He continued to support his mother, the complete details of 
which have previously been furnished to the Bureau. He had no known 
physical limitations affecting his performance. He was interested in 
and considered completely qualified for administrative advancement; however 
he was not available for general assignment due to his personal problem 
concerning the health and financial situation of his mother. 

an inspection of the Chicago Division in August, 1959, Inspector 
stated he appeared to be a very mature, sincere, and energetic 
agent. He supervised some of the most important work in the Chicago 
Office and gave the appearance of being well qualified for his assignment. 
In discussing his unavailability, SA Freyman stated that the circumstances 
of his mother's illness remained the same and therefore, he regretted 
that he cotild not qualify or meet the requirements of the Bureau for 
administrative advancement at that time. He was not in a position to 
advise when conditions would be such that he would be completely available. 
He was appreciative of the considerations given to him by the Bureau and 
hoped that in due time he would be able to work outi^his problems. The 
Inspector added that SA Freyman had an excellen.l5r?i^ord, was completely 
versed on matters on his desk and was considered an above average super- 
visor. The Inspector recommended that he be continued in his present 
assignment . 

His daily average overtime for August, 1959, 2 hours 53 minutes; September 
3 hours 49 minutes. 

By letter dated 10-5-59 he was COMMENDED and given an INCENTIVE AWARD in 
the amount of '$3 00. 00 for his performance in connection with the develop- 
ment of a highly confidential source of information of vital significance 
to the Bureau in the security field. By letter dated 10-8-59 he ex- 
pressed his appreciation for this Award. 

He attended the Internal Security Espionage Conference held at the Bureau 
on 10-22 and 10-23-59. 

His daily average overtime for October, 1959, was 2 hours 57 minutes, 
and for November was 3 hours. 
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By letter dated 12-18-59 he was COMMENDED for his continued exceptional 
supervision of the handling of a highly confidental source of information 
of major significance to the Bureau in the security field and in recognition 
thereof received an INCENTIVE AWARD in the amount of $500.00, He had 
made an outstanding contribution to the latest developments in this 
extremely delicate matter through the superior intelligence and leadership 
which he had displayed in discharging his many responsibilities. He 
should indeed be proud of the vital part he had played in this important 
undertaking. By letter of 12-23-59 the sincerely thanked the Director 
for this award. 

His daily average overtime for December, 1959 was 2 hours 34 minutes. 
January, 1960, 2 hours 37 minutes and for February 2 hours 33 minutes. 

On 3-31-60 SAC J. M. Lopez rated him EXCELLENT and stated he had continued 
to serve as Supervisor of Security Squad #2, which handled basic revolution- 
ary groups, front groups, top functionaries, key figures and Security 
Informants. He had a very excellent over-all grasp of all such operations 
an outstanding knowledge of Marxist principles and was fully capable of 
handling and supervising the most complicated investigations in this field. 
He commanded the respect of his associates. As Supervisor, he handled a 
large volume of very complicated work with a minimum of supervision. He 
had displayed an excellent attitude ^ toward his work, enthusiasm, and for 
the past 6 months he headed the office streamlining committee in excellent 
fashion. His over-all work had been excellent throughout, and he was a 
definite asset to the office. As Supervisor of Security 2 Squad he 
correlated and supervised the Security Informant Program in excellent 
fashion. In addition, he had personally participated in the handling of 
a highly confidential Security Soiirce*. His work in this field had been 
outstanding. He was available fof special assignment but not general 
assignment as the Bureau was aware, he was continuing to be the sole 
support of his mother. He was interested in administrative advancement 
and fully capable of immediately assuming additional supervisory responsi- 
bilities, He was very experienced and an excellent field supervisor. 

His daily average overtime for March, 1960 was 5 hours 10 minutes.' 

By letter dated 4-18-60 he was COMMENDED, through SAC Lopez, for his 
outstanding performance in connection with an operation of vital importance 
to the Bureau in the security field, (Re coverage of meeting of National 
Committee of Communist Party.) 

His daily average overtime for April, 1960 was 3 hours 11 minutes; May 
2 hours 43 minutes. 

He attended the Internal Security - Espionage Conference held at the 
Seat of Government on June 9 - 10, 1960, 
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His daily average overtime for June, 1960 was 3 hours 12 minutes. 

On 7-10-60 he received a Basic Salary Increase to $11,935 per annum in 
Grade GS-13. 

During an Tnanection of the Chicago Office in June and July, 1960, 

Inspector I I stated he concurred with the comments made by the 

SAC and further remarked that Agent Freyman was a particularly hard-working 
supervisor j had show^n considerable vigor and excellent interest in handling 
his duties. As Supervisor of Security Squad #2 he supervised some of 
the most important security work in the Bureau and personally handled one 
of the most outstanding Security Informants available to the Bureau. He 
commanded the respect of the personnel on his squad and the squad morale 
was high. He was very demanding in seeing that the quality of work both 
investigative and administrative was high. For the 4 months prior to the 
inspection his overtime exceeded the office average and in March, 1960, he 
averaged 5 ’10" overtime per day which he attributed to the handling of a 
highly Confidential Informant. Over-all he .was doing a very excellent job. 

A substanti ve write-up in the case entitled Security Informant, 

Bureau file | f was supervised on his desk and involved a report 

received from an Informant which was not properly identified, contained 
corrections, and insets had not been identified. The channelizing memo- 
randum prepared on this report was approved without noting the delinquencies 
Freyman stated he had no specific recolletion of this;, memorandum and that 
in this instance the informant was very old, had made numerous typlngferrors 
in the past and that in the future he would receive her reports orally. 

In view of the curcumstances surrounding the informant report as explained 
by SA Freymen it was not felt that administrative action was warranted in 
this instance and that this write-up and interview would serve to prevent 
recurrence of similar delinquencies. It was also stated that he was not 
completely available,,. .He^ was. interested. in advancing administratively. 

The Inspector rated him as an Excellent field supervisor and considered 
him to have very good potential for advancement, when completely available. 
It was recommended (1) that he be continued in his present assignment (2) 
that he be considered for additional administrative responsibility and (3) 
that no administrative action be taken with regard to the substantive 
write-up. 

His daily average overtime for July, 1960, 2 hours 59 minutes. 

Memorandum dated 8-9-60 reflected fais £Qe ves. reviewed per instructions of 
Mr. Tolson as to each Agent who was not fully available for general and 
special assignment. SA Freyman was available for special assignment, but 
restricted his available for general assignment, in view of the condition 
of his windowed mother who was in poor health and had undergone extensive 
surgery for a cancer condition. It appeared this Agent would be well 
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qualified for advancement as his performance was excellent and he had 
good capabilities; however, he would have the above-mentioned problem 
as long as his mother lived. It was recommended and approved that this 
matter be followed. 

His daily average overtime for August, 1960, was 3 hours 18 minutes. 

By letter dated 9-19-60 he was COMMENDED for the splendid supervision he 
had continued to afford the. handling of a highly confidential source of 
information of great value to the Bureau in the security field. 

His daily average overtime for September was 3 hours 21 minutes; October, 

2 hours 55 minutes; November, 2 hours 50 minutes; December, 3 hours 42 
minutes; January, 1961, 4 hours 18 minutes. 

He received an INCENTIVE AWARD in the amount of $250.00, on 2-28-61, 
in special recognition of hds exceptional supervision of the handling 
of an extremely confidential source of information of vital importance 
to the Bureau in the security field. 

His daily average overtime for February, 1961, was 3 hours 12 minutes. 

On 3-31-61 SAC J. H. Gale rated him EXCELLENT and stated he was Super- 
visor of Security Squad # 2 , which handled basic revolutionary groups, front 
groups, top functionaries, key figures and security informants. He had a 
fine knowledge of Bureau policies and procedures in the security field and 
had an outstanding knowledge of Marxist-Lenin doctrine and philosophy. 

He was a keen student of Communism and was continually spending much of 
his personal time in increasing this knowledge. His deep background and 
insight into fundamental Communist principles enabled him to do a tremen- 
dous job for the Bureau. He was highly qualified to either lead or 
participate in raids and other dangerous assignments. He had participated 
in many of the monthly Intelligence Conferences with representatives of 

OSI, and ONI, and had made an excellent impression on these military 
leaders with his knowledge of security work. As supervisor of a vital 
security squad, he had correlated and supervised the Security Informant 
Program in an outstanding fashion. In addition, he had personally 
handled the development of several outstanding security Informants. 

He would be a very competent witness. He was interested in and considered 
completely qualified for administrative advancement; however, he was 
not completely available for such at that time inasmuch as he continued 
to be the sole support of his mother. His qualifications in this regard 
were considered Excellent. By separate communication SAC recommended 
him for promotion to Grade GS-14 taking into consideration his unavail- 
ability status. 

His daily average overtime for March, 1961, was 2 hours 59 minutes. 
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By memorandum dated 4 - 17-61 Chief Inspector | ^ | advised that he 

recently had an occasion to engage in a lengthy discussion with SA Freyinan, 
he was extremely impressed by Freyman’s outstanding knowledge_of the 
communist movement and described him as very enthusiastic and interested 



in the Bureau ' s v/ork and a 

to his work. According to 
the agents in the field. 



3 



intense dedication and loyalty 
Freyman's qualities stood out abovd 



By memorandum dated 4-26-61 he was considered for GS-14 promotion, 
however, he was passed over in view of his unavailability for general 
assignment. He would be reconsidered at such time as he was completely 
available for assignment. 



His daily average overtime for April, 1961, 4 hours 14 minutes. 

From 5-8-61 to 5-19-61 he attended Security In-Service training. On 
5-8 and 9-61 he attended an Internal Security-Espionage Conference. 

By letter dated 5-26-61 he was COMMENDED for his excellent supervision of 
an operation of much value to the Bureau in the security field. 

His daily average overtime for May, 1961, 2 hours 48 minutes; June, 

4 hours 16 minutes; July, 3 hours 34 minutes; August, 3 hours 18 minutes; 
September, 3 hours 59 minutes. 

letter dated 10-13-61 he was COMMENDED for his excellent supervision 
of an operation of much value to the Bureau in the security field. 

His daily average overtime for October, 1961, 4 hours 1 minute; 

November, 5 hours 8 minutes. 

By letter dated 12-12-61 he was CENSORED for his failure to bring to his 
SAC*s immediate attention when he was advised of certain information by 
an Agent in the Chicago Office relative to an incident which occurred 
during an investigation of Mortimer Daniel Rubin, subject of an Internal 
Security case. 

His daily average overtime for December, 1961, 4 hours 45 minutes.. 



By letter dated 2-2-62 he received his TWENTY-'SEAR SERVICE AWARD KEY. 
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His daily average overtime for January, 3 hours 43 minutes. 

By letter dated 2-14-62 he received an INCENTIVE AWARD in the amount 
of $250.00 for his outstanding supervision of the handling of a 
highly confidential source of considerable value to the Bureau be 
in the security field. b7c 

:b7D 

During an Inspecti on of the Chicago Office in February, 1962;, . 

Inspector | ~| stated he made an excellent Bure au renreaentatiy e . 

He received a case write-up in the cases entitled ’j 

SA Freyman displayed an excellent attitude when intervxewfed concerning 
the substantive error write-up and stated that he desired to carry 
out the instructions of the Bureau. No further action was taken against 
him. In regard to his availability, for special or general 
assignment, he explained that the condition of his mother had not 
improved and w as worse than before since she was currently troubled 
with arthritis. He stated that he was interested in administrative 
advancement but due to the condition of his mother, he did not 
wish to leave the Chicago area. 

His daily average overtime for February, 4 hours 32 minutes; March, 

3 hours 19 minutes. 

On 3-4-62 he received a Longevity #1. Increase to $12,195 per annum in 
GS— 13 « 

On 3-31-62 SAC Gale rated him EXCELLENT and stated he was supervisor 
of the S-2 Squad. He had an excellent knowledge of Bureau policies 
and procedures which knowledge was put to very good use in his day-to- 
day work. He had an extreme interest in doing all that he possibly 
could to combat the Communist menace. His overtime was coistantly 
high above the office average, and he willingly sacrificed his 
personal time in order to insure that the Bureau’s responsibilities 
in his sphere of our operations were fulfilled. He was considered 
unquestionably one of the best supervisors in the office. He was 
interested in, but not available for administrative advancement. He 
was considered completely qualified. He was not available due to 
the health of his mother. 

Hj^s daily average overtime for April, 3 hours 1 minute; May, 3 hours 
18 minutes. 

He attended Internal Security-Espionage Conference on 5-28-62 and 5-29-62. 

His <hily average overtime for June, 2 hours 19 minutes; July, 3 hours; 
August, 2 hours 27 minutes; September, 2 hours 43 minutes; October, 

3 hours 20 minutes. 

On 10-12-r62 SAC Gale rated him EXCELLENT. 
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Dn 10-14-62 he received a Basic Salary Increase to $13,340 per annum 
in GS-13. 

His daily average overtime for November, 2 hours 44 minutes; December, 

3 hours 52 minutes. 

By letter dated 1-31-63 he received an INCENTIVE AWARD in the amount 
of $250.00 for the exceptionally fine manner in which he had continued 
to supervise the handling of a confidential source of information of 
considerable value to the Bureau in the security field. (Re: SOLO, 
Internal Security-Communism) . 

His daily average overtime for January, 4 hours 40 minutes; February, 

3 hours 40 minutes . 

By letter dated 2-28-63 he was COMMENDED for the splendid manner in which 
he had carried out his duties in the over'r^all supervision of the prepara- 
tion for the prosecution of Smith Act and Internal Security Act cases 
in the Chicago Division. 

On 3-31-63 SAC M. W. Johnson rated him EXCELLENT and stated he\;tas 
forceful and instilled confidence in those with whom he had official 
dealings. He had proved his ability to handle the most con^icated 
and delicate investigations . in the security field. His outstanding 
judgment, initiative and industry, together with his knowledge of 
his duties, enabled him to be extremely effective as a supervisor in 
the security fieii. He had been the supervisor of Security 'Squad #2. 

He supervised the Solo operation which was one of the most delicate 
and complicated investigative matters being handled in the;eatire Bureau. 
He was interested in, but not available for administrative advancement. 

He was considered qualified and his qualifications were considered 
excellent. Hems not available for general assignment inasmuch as he ^ 
was the sole support of his mother. 

His daily average overtime for March, 3 hours 25 minutes; April, 3 hours 
17 minutes; itey, 2 hours 36 minutes. 

During a n Inspection cf the Chicago Office in Ifey, 1963, Inspector | 

I H) stated he was a supervisor of a security squad and was regarded 

as the senior supervisor in that area of the Bureau’s work in Chicago 
and heavily counted on by the administrators in all security matters 
within that division. He was enthusiastically interested in all phases 
of the Bureau's work and particularly in the security field. During the 
3-month period prior to the inspection his overtime was substantially 
above the squad and office average. He explained that this was necessary 
due to the nature of his assignments and that he would constantly watch 
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his overtime in an attempt to reduce it commensurate with the responsi- 
bilities of his desk. He was fully qualified to assume additional 
administrative responsibility. He was unavailable for general or 
special assignment due to a heart condition of his moxher , 

His daily average overtime for June, 2 hours 28 minutes; July, 2h3urs 9 
minutes . 

On 7-7-63 he received a Yffthin Grade Increase to $13,705 per annum in GS -13 

His daily average overtime for August, 2 hours 52 minutes; September, 

1 hour 56 minutes; October, 2 hours 18 minutes. 

By letter dated 10-14-63 he received an INCENTIVE AWARD in the amount 
of $150.00 for his exceptionally fine supervision of the handling 
of a confidential source of information of vital significance to the 
Bureau in the security field. (Re: Solo, Internal Security, Communist).-. 

His daily average oyertime for November, 1963, 4 hours 40 minutes, 
December, 2 hours 35 minutes. 

On 1-5-64 he received a Basic Salary Increase to $14,420 per annum in 
GS— 13. 

By letter dated 1-21-64, he was COMMENDED for the superb job he did 
in preparing an analysis entitled, ’’History and Development of 
Sino-Soviet Rift.” 

By letter dated 1-22-64, he received an INCENTIVE AWARD in the amount 
of $150.00 for his effective supervision of a confidential source of 
information of major importance to the Bureau in the security field. 

(RE: CG 5824-S*) 

His daily average overtime for January, 1964, 2 hours 37 minutes; 

February, 2 hoinrs 11 minutes. 

By letter dated 2-5-64 he was COMMENDED for his exemplary supervision 
of a program of vital significance to the Bureau in the security field 
Re: Counterintelligence Program. 

On 2-13-64 SA Frejnaan’s Mother passed away and on 2-17-64 the Director’s 
personal note was sent^ ' , On 2-26-64 SA Freyman advised he was 

now available for general or special assignment as his personal problem 
had been resolved through the death of his mother. The consideration he 
had been given by the Bureau during the past years had been greatly 
appreciated. 
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On 3-31-64 SAC M. W. Johnson mted him EXCELLENT and stated he had been 
the supervisor of Security Squad #2 v/hich squad handles basic revolutiomry 
groups, front groups, top functionaries, key figures, and security 
informants. He supervised the Solo operation which was one of the most 
delicate and complicated investigative matters being handled in the 
entire Bureau. He was extremely enthusiastic, and this coupled with 
his dedication to the Bureau made him ‘ extremely effective in combating 
the communist menace. He had tremendous knowledge of Communist Party 
activities and related matters in the Chicago area and this made him 
extr^ely valuable to the Chicago Office. His outstanding judgment, 
initiative, and industry, together- "frith his knowledge and know-how, 
made him one of the most effective supervisors in the security fieQ. 

He was interested in, available for and possessed excellent qualifications 
for administ».tive advancement. In a separate communication his SAC 
recommended that he be promoted to GS-14. 

His daily average overtime for Mhrch, 1964, was 1 hour 46 minutes. 

Effective 4-26-64 he was PROMOTED to Grade GS-14, $15,415 per annum. 

His daily average ovetime for April, 2 hours 38 minutes; May, 2 hours 
23 minutes; June, 1 hour 54 minutes. 

On 7-5-64 he received a Basic Increase to $16,130 per annum in GS-14. 

His daily average overtime for July, 2 hours 17 minutes. 



By letter dated 8-17-64 he was CENSURED for failure to adequately 
discharge his supervisory responsibilities. In the Internal Security 
case involving the Communist Party, USA, he failed to insure that 
necessary action ms taken to adequately safeguard information relating 
to a confidential informant although specific instructions pertaining 
to this matter had been previously furnished by the Bureau. 

His daily average overtime for August, was 3 hours 22 minutes. 



puring- an i nsn/Fiction of the Chicago Office, September, 1964, Inspector 

s-feted he made a fine appearance > had an effective 



personality and exhibited an enthusiastic and mature attitude toward 
his responsibilities. It was apparent in discussion with him that he 
v/as capable and highly knov/ledgeable concerning top-level Communist 
. investigations aid operations under his supervision. His compEtence in 
this field was noted to be highly rated by his supervisory associates 
and squad members alike, SA Ereyraan expressed a desire to advance 
administratively and advised he v/as available for such advancement. In- 
spector felt he had excellent qualifications for administrative 
advancement pursuant to the needs of the Bureau. 
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His daily average overtime for September, was 2 hours 55 minutes; 
October, 3 hours 2 minutes; November, 2 hours 28 minutes; December, 

1 hour 36 minutes j January, 1965, 2 hours 25 minutes. 

By letter dated 2-15-65 he received a CASH AWARD in the amount of 
$150.00 in recognition of his outstanding work in supervising the 
handling of a confidential source of information of great significance 
to the Bureau in the security field. Re: SOLO, INTERNAL SECURITY- 
COMMUNIST. 
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FBI personnel status FORM 

TO: DIRECTOR, FBI 

MY S U S WITH RESPECT TO T^E ITEMS BELOW IS AS FOLLOWS: 






NAME: 6^ . j ^0 - 17 1(B) DATE OF BIRTH I (Cl/SQCI A L -SECU RITY NUMBER 

MARITAL STATUS: / C~1 SINGLE I7:Xmarried l~i oivoRrFn 1 CLsuA&ATED r~\ UPwiDOWER^ 




(A) 



tD) MARITAL STATUS: / O SINGLE rtV^MARRiEP 

SPOUSE: NAME (niaiden if female^ 

RESIDENCE ADDRESS IF t ~T DIFFERS FROM YOURS 
PLACE OF EMPLOYMENT 









■bo - 

b7C 



1. CHILDREN. STEPCHILDREN, THEIE=£ SPOUSES 


RELATIONSHIP 


AGE 

/// known) 


RESIDENCE /C/2y o/ic? Sioie,^ /// known) 

O A 


3 








-Xe?KV 


/V 


O^eLLea^ "DtAj-uAtuL 






fV 


IS'/ y’/A/^o ^J?€.Lr^Alo-yinl^ 








/ fKr><p^€. 1 














t! 


ft? 


/✓ 








r 


tt // 












































2. PARENTS ("inc/ucfjng /osier poTCTiis, stepparents, guardr 
im, etc,), BROTHER^ SISTERS & THESF? SPOUSES 


RELATIONSHIP 

ijf^ 


AGE 

if known) 


RESIDENCE (City and State) (if known) 










QJL^A4. t ^ 




ff 






V 






d 




1 




































































3. YOUR SPOUSE’S PARENTS, BROTHERS Sr SISTERS 


RELATIONSHIP 


AGE 

/i/ known) 


RESIDENCE (City and State) (if known) 

f 






















ApO 




^ I 


S<S7^V 






1 n 






SfOor &(TCf 


- 






L5T9-«!7 


^atodi'7’ ^ 


Ki;; 






\ 


.. ... 
























n'/ HJ 









67-NOH’ w 

1 FEti 







(OVER) 




(F) NAMES OF ALL RELATiVES- INCLUDING TVlOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYED BY THE FBI 



EXACT RELATIONSHIP I PRESENT EMPLOYEeI FORMER EMPLOYEE 




fG) NAMES'OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE: 



EXACT RELATIONSHIP GOVERNMENT AGENCY WHERE EMPLOYED 




(H) ORGANIZATIONS: ALL EMPLOYEES list all organizations to which you presently belong - do not abbreviate. ONLY SPECIAL 
AGENTS list former mehibership in Boy Scouts (indicating exact rank attained) and affiliation with fraternaly 
honorary or professional groups while in college, NON-AGENTS need not list former memberships at any time. 




(I) CURRENT SC HOQ ;t^TTEN DANCE STATUS (NON-AGENTS only): are YOU ATTENDING COLLEGE, OR ANY OTHER TYPE 

OF SCHOOL? fufNO | j YES INDICATE NAME OF INSTITUTION AND SUBJECTS IN WHICH ENROLLED. 



(j) PERSON TO BE N 

















Agent Vocation Record 

FD-287a (Rev. 6-27-60) 



(Please type or print) 



Date of Birth 7-13-15 



Education 




8/23/60 



Degree 

(Give descriptive title, Le,, BS in Civil En^,} 



Major 


History 


Minor 


Economics 






Nam^^/v4s it appears on Bureau rolls) 

^FREYMIJ, CARL N. 



Check one: SA KX SAA □ 



Name of School 



College 

West mar 



Graduate School 

State University of lova 



Miscellaneous or Special Schools 

(Include Vocational and Radio Schools) 



List all college courses studied in mathematics, engineering and sciences, including chemistry, physics, biology, radio, communica- 
tions, etc>, regardless whether degree obtained. (Use supplemental sheet if necessary^) 

Course j*Hours j- Course U Hour's!. Course i Hours’ I Course ^ Hours 



iowa City 
Iowa 





Algebra 



Hours I Course 



3 Analytical 



Hours 



3 



?• Hours 




Iowa 



1940 

Federal Year State Year CPA (State) 

Other 



Foreign Longuage and Dialects 

(Evaluate your proficiency in each phase as Excellent, Very Good, Good, Fair, or Unsatisfactory,) 



Name of Language 


Read 


Write 


Speak 


Spanish 


Fair 


. Fair 


Fair 


French 


Fair 


Fair 


Fait 


German 


Unsat is fa< 




Unsatisfa 



Understand 



Fair 



Fair 



Translate 



Fair 




Name of Language 



Source of Proficiency 



Native Bureau 
Tongue School 



Foreign Bur. Test Taken 
Assignment Yes i No ' 



Spanish 



German 



French 



If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 




If you have had any TRAINING or EXPERIENCE in the writing field including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 



Training 
College Courses 



Experience 



Perio.d of Experience 
















































Previous Employment 


Type of work and in what capacity 


Proficiency 


Period of Experience 


Law 


Fair 


1940-1941 


Assistant Theatre Mgr., Usher, etc. 


Fair 


1933-1937 









Vocations and Avocations 



(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc*, you possess, including 
athletics*) 



Vocation or Avocation 


Professional 


Amateur 


Proficiency 


Period of Experience 


None 































If you feel your experience in any of your previous employments, vocations or avocations is sufficient so that you could use it as 
a cover in an undercover assignment, identify same. 



ypne 

Foreign Travel 

List all foreign countries you have traveled in; in what capacity, and period there, 

Mexico; Canada - Pleasure, vacation period 



Military Training 

Active duty: Branch Dates of Service Rank 

Specialized Military Training 

Are you interested in Foreign Assignment? CZl Yes No Location desired 

Typing ability W.P.M. Have you passed Bureau test? U3 Yes CZl No 

Shorthand ability — — LW.P'.M. Have you passed Bureau test? CD Yes CIl No 

Name of Shorthand system you use 

Practical Experience in Radio 
(State degree of proficiency and length of time spent) 

Amateur Radio Licenses Held 

Commercial Radio Operator 

Radio, Television or Sound Repairman or Technician 

Experimenter or other 

International Morse Code: Transmit W.P.M. Receive W.P.M. 

Technical Knowledge of any Electronic Devices 

Miscellaneous 

List .any other information,- qualifications and accomplishments, , 
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FE a|P iEAU OF iNVESTIGAfiON 
UNITED rtf ES DEPARTMENT OF JUSTJ 




APPLICATION FOR APPOINTMENT 

DIRECTOR, 

Federal Bdreait of Investigation, 

United States Department op Justice, -n , " " 

Washington, D. C. Deoemlier 8 ^^41 



Sib: 



. ^ li®reby make application for appointment to the position 

mdicated by check mark, in the Federal Bureau of Investigation, 
United States Department of Justice, and for your use in tliis 
connection submit the following information: 



* \ 



Speeltl Agent (l»w Trtined) 
Special Agent (Accountant) 

Special Employee 

Stenographer 
Typist 
Translator 
Ueisenger 



•El •* 
D 




Student Fingerprint Classifier 



,_._a . 



(This application should be typewritten If possible) (indicate by check) 

o 

1. Name in full (please print) . Oarl ; .Mijholas 

i> (Family name) (Given name) - — - 



(^) I'^maJe applicants must furnish maiden name 

V * 



2, Legal residence / lie llara, Imja „ 

O TV4- •! J \ jf VVVML^-^'9 ^1^4. . 

3. Mail and tel^j^kphic address ... 7 . „leJfars^..Xox^^ Phone No.. ..7.7.5. v, 

Complete date « /t „ /_ X < 

.of birth 5!/as/-l916 Weight Height 6i00- Color .i:.' I 

(Wiihout Shoes) ■■ V '■ 

fi. Place of birth Le Ilafa. lovjg , ^ 

6. (a) Father’s name QbarXe^.lU.^ Father’s birthplace — 2i.a.irarB.^..Xav^a 

y/(e) Present address.. .5§—MS.¥.§.,...X.QA’J£. 

7. (tt) Mother s maiden name..5Jlj3i3ia-.RQiciuils(fi) Mother’s birthplace ^ 

(o) Present address .L@...Mai.s-;---lG-w2?- 

8. n you were not hom in United States, how long have you lived here? 

9. Are you a citizen of the United States? ye s 






10.. If naturalized, date and place of naturalization _ ’ ~ ; 1 - 

11. Are ypu. single,, nijtoied, widowed, separated, or divorced?..*. ' \ ‘ 

12. If your husband (or wife) is employed, state where employed iT,— ‘ 

X ,s 'w’EufwlV'’’ ' 

13. Number of children, if any " ' ’ 






14. Are you entirely dependent on your salary?, yc S 

16. To what eirtent are you financially indebted to others and to whom? 



*Speclfy exact title of position sought as Laboratory Technician. 

•Positions of Special Agent (Law Trained), Special Agent' (Accountant) . 
Laboratory Technician, Special Emp.Ioyee, and- Messenger for applicants only. 

See details on separate description sheets which will be furnished on request. 



16. Educatibn: (Please print.) 





NAME AND LOCATION OF SCHOOL 

f ^ 


FROM— 


TO— 


Courses Pursued, 
Diplomas or 
Degrees 
Received 


(a) Elementary 


. .3.0 - JoLsaphs - 13 aha 0-1- 

. . 

^ _ 


..19.2i-. 


:i9as— - 




f 

\ ^ b 

(6) High school equival^^ 


^ame Llors , High 

Jia-lIar-S-r- 


— l-9gS— 


-1-933-— 


4 

— - 


* 


Namo|testorn Union, Colley 
Addreii le Mars, Iov\’a 


:e 

19S3 


1937 


BS — history 
^^ee-oaomi-e^- 


\c ) oonege or- teciinicai — 


State University of lowf 

JC 0-i " IjQx ua ! 


3.937— - 


1940 V 


^ Haw — JB 


Fcreiga Lingutge* 

(d) Give detree M proficiency as 
to speaking, reading, writing 


Spanish, German 








can read Spanish and i 
.... .uaeh - -Ga rjiian. . in. . aome-tin 


ndersta; 

A 


id it. 


Havent/ 



















* 

(®) Miscellaneous 










1' 


t 

1 






a 

i 



. f 17. Give names of clubs, societies, and other similar organizations of ■which you are a member: ^ 





’ ■ - 

- — 7 v3# 

18. Have you been admitted to the Bar, if so specJ|j^/^y6B----='“-l0Vi?-c^^ 

19. Describe any physical defects, including extent of defective vision^ ff any 

- 



\ 



20. Health, record for the past 3 years (give number of days and nature of serious illness): 



\ 



good-JaeAltii^ 



* Applicants for Laboratory Technician positions should list in detail scientific courses pur- 
sued, using an insert if necessary and give title of any Master's or Doctor*'s Thesis prepared. 










L 






0 









J 



c 



3 



21*. ; ^Experience: (Please print.) 



- Ni NAME AND ADDRESS OP EMPLOYER POSITION AND 

t „ >/ KIND OF WORK 

" \l/ Name C IS r Ic 

/f^^ddress Hag a. lovm 



ANNUAL 

SALARY 



1933 



/Ay Name Magch Bros iPheatre 

Ij^ermi.n 1 nn S. D. 

i,<7 Address Peg HqIq. g Ipy^a 

)i/ Name 

Address ’ 



doorman 1933 



Salesman 19S8 



1937 



1937 



1933 



going to 
sbhool 



V>..> d{> 

Name^ ; 'J " ^ 

't Address ^ 



Nam_e _ _ 
Address* 



Name 

Address 



Nam_e^_ 

A3i3ress* 



22. Specify any arrests (include traffic arrests} 

A _nor )0 / / 



22 A. Specify any arrests of immediate family.__s.QIieL i ^ 



Specify: 



23. Have you ever defendant in any court action? _.IL0 

ify: 



24. Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or property owners, business or professional 
men or women (including your ft iHj physician, if you have one) of good standing in the community, 
and who have Imown you well during the past 5 or more years. (Please print.) 



KESIDENCE ADDRESS 



Number of 
Years 
Acquainted 



BUSINESS ADDRESS. 



; ' 

'^n.. -..-^-?’23^.Sc_hp_laT_ lie__M^s,..Iotia 

2 I.Qtia. ..10..._ Xe..lilara ..OIoKa..'-^ 

3. ---i?r.aiifc.Q.5fi2Ltgea..-;^..-..le-Jlar&,..Io;Tfa, .20 

^ e-*— I«..l£ar-s.,— I^3Y,^a- -7- --£e.4Ca-g..--T.n-.a-,-^ 



— £e- -If ar S-; - “Iwar; - 



5 Zec-Eaixbs^e^ I -I-Q^va. L 

^ 24 A. Give residence addresses for.^ast five years. 






le ll^rs, Iov;a* v/ 



4 



25. list the n«rnAg of any relatives now in the Government service, -with the degree of relationship, 

■ and whOTe e;giri§yed; ^ 

'tip \/ 

.C^^.-Q^j^..SEfiyinm,---£a.t]ie'ji,--ie-lIiar^,--j:owa.,---po^to££i . 

Qj^ Vlise. (headq.uarters ) '-/ r*-*' . J z 

„^(^^;^^^^‘'Jom"Weymaa""Tr;'"SV"3JaTy;"Wal'aTe^^^^ J 

■ 26. What is the lowest entrance salary you wiU accept? ..2?.aaaonalale---Salary.-.“ 

enterance salary. _ ^ . 

27. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? — §Q..^Sy.§. 

28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 

notice and at your own expense? — * 

29. If appointed are you willmg and prepared to accept assignment or transfer to any part of the 

ci 

United States wliere services are required, for either temporaty or permanent duration? 

30. Attach unmounted full face photograph not larger than 3 by 4i inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than 30 days prior to date of application, 

(Application will not be considered complete if such photograph not furnished.) 




EespectfuUy. 



(Signature ol applic^i as usually written) 



Note.— I f the applicant desires to make any further remarks or statements 
concerning his qualifications or in answer to any question contained in the applica- 
tion, the same should be made on a separate sheet of paper, numbering the remarks 
in accordance with the original questions. 



Note. The following jurat must be subscribed to by all applicants positions in the Federal Bureau of. Investi- | 

gation, IT .S. Department of Justice. 

>0^ ^ 

Subscribed and duly sworn to before me by the aboye-fi^^^^^phc^t, — day ^ 

of j 19 -^i-, at city (or town) — j county 

of j and State (or Territory or J^trict)^ — 



(Signature of officer) 



[official impression seal] 



(Official title) 



Application will not be considered complete if above jurat not executed, 
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Mr. Carl M. Vrey man 
Federal Bureau of Investigation 
Chicago, Iltinois 



January 31, 1963 
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Bear Mr. Freyman: 

You are to be commended for the exceptionally 
fine manner in which you have continued to supervise the 
handling of a confidential source of information of consider** 
able value to the Bureau in the security field and in recog- 
nition thereof I have approved an incentive award for you. 

The check for $205.00 which is enclosed represents an award 
of $250. 00 less withholding tax. 



This is an extremely important operation and the 
success achieved in the acquisition of a large amount of very 
valuable information can be ascribed in a large degree to the 
unusually skillful and resourceful fashion in which you have 
handled your numerous responsibilities. Your personal and 

w* AM.X/WI. vx XUXR» XUcxvlCX X» VUtDVCtUU"* 

ing and I do n ot want the opportunity to pals with^|it^ 91^4 
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^AC, Chicago (Personal Attention) Enclosure 
Ite; SOLO, Internal Security-C 

You should personally, present this award and should this 
not be possible or should presentation bo unreasonably delayed 



bv vour absence official acting, 'for. you should present it. 



Miss 



Trotter 



Tele. Room 

Holmes 

Gandy 



^x^CPcTPtbjb 



TSent Direct) 

TST-- 67-268746 



Award #887-63 







MAIL 



OPTIONAL FORM NO. 10 
5010-104-01 

UNITED STATES 






RNMENT 



Memorandum 






TO 



FROM 



subject; 



DIRECTORS FBI 




date: 



2/13/63 



SA(X CHICAGO 



SA CARL N. FREYilAN 
CHICAGO DIVISION 



Please be advised that 

age 17, son of captioned agent, on February 11, 1963, was 
involved in an automobile accident at Mount Prospect, 
Illinois. The agent’s son was driving the personally owned 
automobile of SA FREYIiAN at approximately 5:36 PM when a 
rear end col lision resulted. The second car in the a ccident 
was owned byl ^ I Mount 
Prospect. II 



inois. a nd was driven by 



alleged whiplash injury and the agent’s 



"wi 
Q t 



wife. 



b6 
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son was not injured. 



Both of the participants were insured. The agent’s 
son received a citation for following another car too closely 
and is scheduled to appear to answer said citation on 
February 16, 1963. 



The Bureau will be kept advised of developments * 



(J)- Bureau 
1 - Chicago 



CNF:mec , — 
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Honorable J* Waiter Yeagley 
Aseietant Attorney General 
Department ol Justice 
".ashington ^'3| '<\ C* 

Dear .^-r. Yeagley: 

I na/e received your letter o£ February 12th 
relating to the Communist I^rty membership petition cases 
belore the Subversive Activities Conti'ol Board. 

It was indeed good ol you to comment so 
favorably concerning the work oi the representatives of this 
Dureau and you may be sure my associates and I appreciate 
S^our thoughtfulness. 



Sincerely yours* 



3 - Seattle - I nclosures (3^ 
a ' Chicago - Ittclosures (i) 
i «'Kew York - Enclosure 
A - iMr. Sullivan - 1 aclosure 



1 - Personnel File| I** Bncloswre 

l «• Personnel File Edward P. McNuitv ■ > Enclosure 



bo 
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1 - Personnel File 
1 - Personnel File 
Personnel File 



- Enclosure 
CarlN. Freyman - Enclosure 



\~ Enclosure 



NOTE: Mr. Qo 4 ^lV 2*2-42 as a Special Agent and resigned 

6- A 1-43. SA 
SAsI^^ 



TT^eaglev e nte red on c 
d l and l 



are assigned to tiie Seattle Office, 

Jand Freyman are assigned to the Chicago Office and 



SA McNulty is assigned to the New York Office. 
JH:jks (15) 



i 
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Attorney Gcnerau 
Securpty Division 






of Ifiistkc 

plassljitigtoii 
February 12 1963 



Honorable J. Sdgar Hoover 
Director, Federal Bureau of 
Investigation 
Washington, D. C. 



Re: Membership cases before SACB 



Dear Mr. Hoover: 



The initial series of Communist Party member- 
ship petition cases before the Subversive Activities 
Control Board v/as terminate d by the completio n at <; 
Seattle, Y/ashington, of the | „ ~ ^ . ~| hearing. 

The fine assistance rendered by yovir Seattle office 
' contributed in large measure to the successful presen- 
tation of this matter. I would particularly like to 
make mention o f the valuable assistance rende red by 
Special Agents I 1 1 I . 

I at the Seattle hearing, and the untirxng ; 

efforts of your Resident Agency at Spokane. 

t *r 

I. On January 25, 1963, the Claude Mack Light foot ^ . 

’membership petition hearing concluded in Chicag o . 

Illinois, an d on Tuesday, January 29, 1963, the| |j 

lease concluded in Y^ashington, D. C. I^^ 
again want xo avail myself of the privilege of expi-ess— 

■ ing to you pe rsonally my appreciation, and that of; 

; \ and his staff, for the outstanding coopera-. 

■ -tion recexveci from members of yo m . Chic a go offioo? 

Mr. Carl Freyman, Supervisor, and| I 

who assisted at the counsel table, were most helpful 
in every possible v/ay. The Lightfoot case demonstrated, 
possibly more than any of the other cases, the out - 
I standing job accomplished by the Bureau in enlisting 
the support of the Negro race to assist in eradicating 
the menace of, Communism from the real struggle of the. 
Negro for civil rights. 
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Of course of particular value to us in all 
of these matters has been the excellent cooperation 
on the part of Assistant Director William C. Sullivan 
and the members of his staff at the Seat of Government. 

With warmest regards, 

Sincerely, 





J. WALTER YSAGLEY 
Assistant Attorney General 




J 



FD-255 (Rev. 6-26-61) 



DIRECTOR, FBI 



1/18 /63 






RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee 



carl N./y®REYMAN 



feition. Grade and Salary 



Where Assigned 



Chicago 



Special Agent, GS-13, $13,340 



Payroll Number ^ 

13571 I 



EOD Date 



2/2/42 



AMOUNT recommended: 



(Consult scale on rei^erse side in determining amount' of award ^ 



BASIS for this recommendation is as follows: ( Check one or more as facts justify,) 

SXXl 1, Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition* (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results,) 



□ 

n 

p:x| 



□ 



2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons,) 

3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved,) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year*s net savings, if any, and how computed,) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc,, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc,) 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting,) 



JUSTIFICATION : (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee' s performance in justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 



these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information-^will be- 'made^iwdilaBVe outsidie 
the Bureau for such post-audits,) , * - . * ^ ^ ^ 



See attached pages . 
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recommendation for incentive award 



, , Recommendat^lon for incentive award- for SA | 

I is based upon the continued sustained outstanding 

performance of this' agent', including the overcom^ing bt 
unusual difficulties' in the itandling of- the pperations ' of 
CO SB24-S*'on a day-to=day basis from February 1, 1962, to 
January 15, 1963. A similar recooimendation is being made 
on SA WALTER A. BOYLE-, the alternate contacting agent for 
CO 5824«S’i‘, for his sustained above average' services from th^ 
period of March, 1962, to Janmry 15, 1963. During the entifre 
period this case was supervised by SA CARL N. FREYMAN oh whom 
similar recommendations are being made. 



iReCommendations are also being made for | | 

^ who is the principal stenographer assigned to the 

handling of CO 5824-=-S**s material and who during the pertinent 
period ,h%ndled the large bulk of the materia. i«*! furnished by 
CO 5824=S*, and for | | who is a lso assigned 

to handlii^ CG 582 4<=S*‘'s dictat ion in th'e absence of| | 

an4 full-time with | | when the need arises « Such 

instances of full-»xlme assignment of these stenographers occurred 
at the culmination of the last Solo mission on December 17, 1962, 
and has continued through the holiday season until the present 
time . 



As the Bureau is aware and as the result of the out- 
standing guidance and performance of the contacting agents, the 
outstanding ■ performance of CG 5824<=S^ was culminated in thb 
11th Solo mission of this operation which occur-red betwe^ 
October 16 and December 17, 1962:. l^tails of these outstanding 
results will be summarised hereinafter. 

As a result of the continued outstanding performance of 
agent personnel in the handling and guiding of this informant, 
additional outstanding results were obtained by the Bureau con- ' • 
cer ning the international communist movement and in the continued 
penetration of the Communist Party, USA (CPU^A) 'leadership to 
a point which has never been previously achieved in the history 
of the Bureau. 



The past year marks the 11th year of the operation o£ 
CG 5824-S^, and each year, including the past year, the operation 
headed by CG 5824-=8’t’ with the most able assistance of NY-694-S*, 
achieved new and unduplicated outstanding results, .'-A ■ 
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The year 1962 again presented many problems involving 
the continuance of the Solo operation itself, as well as the 
problem of continuing to keep CG 5824-S* in a position where 
he was able to obtain outstanding information. Agent personnel 
assigned to this task, because of their devotion i:o their 
duties, in each instance proved their ability to meet all 
situations suqcessfully. Many pitfalls were oyerpome by these 
agents in carrying out this operation and they were overcome 
through initiative and willingness on the part of personnel to 
work and. to be able tosasrvice this informant on a .24 hour, seven 
day a week basis. 

It is felt tha^ the accomplishments of the operation 
alone support this recommendation for incentive award. In t)iis - 
regard some nine volumes of information alone concerning the 
CPUSA movement and its activities at the highest national levels ■ 
were -obtained. The Solo mission just completed provided the 
Bureau with approximately 400 pages of information concerning 
the international communist movement, at its highest levels' 
throughout the world and, in addition, provided extremely valuable 
documents not otherwise available to the Bureau from any oliher 
source relative to the. Soviet Union =China conflict, the 12th - 
Congress of the Czech CP and the 8th Congress of the Hungarian 
Socialist Workers Party. It is felt that extremely tyaiuable 
intelligence information to the President of the United States, 
to the Secretary of State and to the Central Intelligence Agency, 
and in some instances to the- military intelligence agencies, ' 
was obtained from this mission. 

The maintenance of the Solo operation during the past 
year has additionally resulted in inestimable savings to the 
Bureau in time and work, including physical surveillances and 
investigations since many of the meetings and events were 
covered by no other informant and the information pbtained was 
unavailable from apy other source. In the Illinois District 
alone it is conservatively estimated that the services of 
CG 5824-S* have released six agent personnel from physical 
surveillances and related work because of the services of this 
informant . At a national level it is believed .this figure in 
savings of agent personnel and time is even greater. Even 
though the utilization of any amount of manpower would have 
been necessary, in many cases, some of the results in the form 
of inforipatioh which this informant obtained could not have 
been accomplished. 




To sustain the operation of this informant at his 
present high level during t^e past year agent personnel assigned 
to ihis matter have made major sacrifices on a continuing' basis 
to their families and their home lives due to the fact that 
their services must be available on a 24 hour a day basis. 

These agent personnel have overcome these difficulties of con- 
tacting this informant in secure ways and have most capably 
handled and reported the voluminous information received from 
this source in a most expeditious and detailed manner. All of 
the informant's information is received orally, the bulk' of 
which is obtained by phone and therefore must be carefully 
received, organiased and reported. 

The agents' overtime has been consistently high as 
a result of the requirements of this operation. For example, 
during December, 1962, both contacting agents had 4 ’58" 
overtime. In January, 1963, their overtime is expected to 
be correspondingly high. ' In addition to the recorded overtime 
of these agents, it is noted that the informant frequently 
makes contact with the contacting agents at their residence 
at night for purposes of reporting expedite and detailed infor- 
mation concerning meetings which he has immediately, prior 
thereto attended. None of the overtime rendered in this fashion 
has been considered in their overtime credit in this operation. 

On an over-all basis, it is believed that the quality of the 
work which has been done by the agent personnel handling this 
informant has during the past pertinent period been outstanding 
in every regard. 

Investigative Problems ' Involved 

As the Bureau is aware, this most complex operation 
is the subject of continuing difficult problems because of the 
nature of the operation itself. The -contacting agents have 
anticipated and controlled these problems in every instance 
during the pertinent period. 

This informant is currently operating at the highest 
levels of the CP at the international, .national and local levels, 
•The goal of placing him in this position has been reached, and 
during the pertinent period the responsible personnel have 
successfully maintained this level of operation through an 
extremely close relationship with the informant and by anticipat- 
ing all the problems and pitfalls which might or could occur 
in the maintenance of this operation. 
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A problem of continuing natisre which has been^fuccess- 
fully handled by agent personnel is the problem of attempting to 
work with an extremely sick informnt and to keep him in a frame 
of mind that causes him to continue through a motivation of 
patriotism alone to serve his country, in many instances at the 
risk of his li#e, so that he might on a daily basis provide the 
Bureau and government with the hipest type of intelligence 
information in the communist field. Agent personnel succeeded 
in this objective through a. close relationship with the informant 
and by aiding him in numerous ways to make the informant’s job 
a little easier so that he could devote as much time as possible 
to his ultimate objective without diversion. ; 

The success of the agents’ indoctrination of the 
informant resultLsg in his desire to continue to assist his 
country is exemplified most clearly when during the current 
Solo mission and before the informant and his wife crossed into 
Soviet territory, the Cuban situation developed. The informant 
subsequently advised that when he learned of the Cuban situation 
he was in Austria and he analysed the situation in the light of 
'should he continue on his mission or should he return. It was 
obvious in this discussion that the agents had so indoctrinated 
the informant as to the need for this trip that the informant 
at the risk of his life decided to proceed on the assigned 
mission. One of the comments the informant made in this regard 
was that if the agents had not convinced him that he had full 
security in his operation he would never heve continued his 
mission. 



.A completely "new problem overcome by the agents 
during the period in question was the fact that the infoxmiant 
due to the loss of his previous wife and his desire for new 
companionship decided that he could no. longer live alone and. 
indicated a desire to remarry. Many long hours of discussion 
were had with the informant hy the personpel involved planning 
'and devising ways and means in which this marriage could , be 
accomplished without jeopardising the operation. The agents 
carefully worked out each step, were firm in securing commitments 
from the informant and in seeing that they were carried out . ' 

It is pointed out that agent personnel in this regard were 
operating in an extremely delicate area where utmost discretion 
and tact were necessary,, yet they succeeded in having frank and 
forthright discussions with the informant in obtaining his full 
cooperation. As a result of this successful handling of this 
delicate matter, the operation was Sustained and, in fact, it 
is felt that -liifJJthe present time, if anything a that it was 
strengthened because the informant has ifound in his present wife 
a willing worker and an aid, and the infor^nt’s stability and 
frame of mind are excellent. 
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A tl]^rd item of problems overcome by these agents 
rje.iate's' to the ‘second in that the informant married a vrealthy 
woman ■'frhd' is‘ currently financially independent. Contacting" " 
agents faced \^th this problem have succeeded in indoctrinating 
the informant by convincing him of the need from a patriotic" 
standpoint alone of the urgent need to continue his operations 
at the risk of his life and limb on a daily basis for the 
goverxment . 

. The fourth . pr<^lep overcome by agent personnel was 
to instill in the in:l^ornmnt^ the need for the continuance of 
the operation when, in fact, his health has, at times, been 
very delicate. It will be recalled that during the pertinent 
period the informant had a serious operation a short time 
prior to the most recent Solo mission. This operation was at 
the lower extremity of his back and has been in the form of 
an open wound which has existed in this area for over a year. 

This wound requires constant bandaging and care, and for this' 
reason alone the Informant could have justified Ms not 
attempting the past Solo mission. Contacting agents success?- 
fully convinced the informant of the' need to make this trip 
despite his condition of health. 

A fifth difficulty successfully overcome on the 
initiative of agent personnel was in the preparing of a completely 
new fictitious cover for utilization in this Solo mission. 

This cover and its ^r^para^tit^ much study of regulations 

and the. law, of the malrateAance of public records , . tactful 

inquiry at agencies involved in order to secure difficult 
documentary mat,evials Including birth certificates,' etc. It 
also, required intensive and detailed briefing of the informant 
relative to a fictitious background anil residence, his cover 
business, on briefing him on his biographical background and 
also briefing him on how to brief his wife in connection with 
the Solo mission. This p^ase of the .operation also entailed 
the prepaying ^of a partial cover for the informant's wife who 
travelled with him, and on each phase of this delicate operation 
agent personnel, per formed outstandingly with imagination and 
initiative . 



A sixth problem successfully solved by agent personnel 
and particularly by SA BOYLE as the new alternate contacting 
agent for this operation was in acclimating <to the personality 
of this informant, his rao^|^ and his methods of operation.' 

' Superj^sory personnel in contact with the informant have learned 
from the informant that he has full respect for the judgement of 
the agents, that he respects their ability in handling and 
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reporting his information and that the personal relationship 
with him is excellent. This is a result of special efforts on 
the part of agent and supervisory personnel in recognizing 
that the success of the continued operations of this informant 
depends on a close personal relationship. 

SA BOYLE has been the alternate contacting agent 
on CG 5824->S* since March, 1962. Because of the extensive 
volume of information furnished by CG 5824-B* and the numerous 
problems related to this operation including the cover, 
required research resulting from information received, etc, 

SA BOYLE has been responsible on a continuing basis for the 
handling of these detailed problems. 

In addition to assisting SA I I in the over-all 

haddling of the informant^ he has developed a close relation- 
ship with the informant and has studiously undertaken his 
responsibilities by familiarizing himself with the extensive 
files maintained and by outside reading so that he could 
intelligently assist in reporting this information. It is 
noted that in working with this informant , it is necessary for 
responsible personnel to be familiar with the communist move- 
ment on a national and international basis which includes the 
identities of communist leaders, and SA BOYLE has succeeded in 
this endeavor. 

b7C 

SA BOYLE together with Ba I I and Supervisory 

personnel shared their views ahd ideas and Jointly acted on 
all of the problems previously enumerated in this operation 
during the past year., SA BOYLE’S experience has been heavily 
relied upon 'in setting up a new cover for CG 5824-S’4‘ and his 
wife for the recently Completed Solo mission. In this regard 
SA BOYIiE showed excellent initiative and Judgment in obtaining 
documents utilized in the cover and made effecti'Ye contacts 
witli the source developed and used in connection trith the cover 
operation. He is coi^idered to have made major contributions 
through suggestions and through initiatlye in Setting up this 
new cover. ' 

, SA BOYLE, also with the assistance of SA l l and 

supervisory personnel and with ' Bureau ap|>roval' compiled a 
useful and workable index of all the Solo operations which 
was 'most helpful and expedited preparations of materials sub- 
mitted in connection with the recent Solo trip. 
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On a <ia.ily basis and %s. part of the work tools 
required to assist in this operation, SA BOYLE reviews clippings 
of major newspapeirs, including the "New York Times," and files 
all pertinent information on the international commuitlst move- 
ment which might be construed either as information which 
CG 5824-S* should be aware of or which is helpful from an 
information standpoiiit in preparing and submitting QG 5824-S*’s 
information. As part of this program any items considered of 
pertinence are brought to the attention of CG 5824-S* to 
preclude pitfalls, etc. The buik of this clipping is done by 
SA BOYLE on his own time outside of working hours. 

Following the return .6f CG 5824-S* from his lasit 

Solo mission he was debriefed jointly by SA BOYLE and SA I 
with both agents sharing, the responsibility for the receipt 
and processing and then submitting of the material. As a 
result of their combined joint efforts, the materials have 
-been excellently handled in the shortest possible time with 
clarity, detail and accuracy, clearly indicating a mastery and 
understanding of the difficult subject matter ini^^lved. 
y 

Based upon the above facts, it is felt that the 
personnel enumerated above have all made major contributions 
to the over-all success and accomplishments of the operation 
of CG 5824-S* during the pertinent period. - 

Operation of CG 5824 tS* During 
the Pertinent Period 



A. Eleveiith Solo Mission 

By far the most important accompMshmeht of personnel 
responsible for the handling of '^CG 5824-S’*‘ was in effecting -the 
11th Solo mission of the informant to the USSR, Cz'echoslovakla 
and Hungary during t£te period October 16 to Decenber 17, 1962. 

It will be recalled that the Cuban situation developed 
\s^ithin days of the departure of the informant and before he 
crossed the "Iron Curtain.?’ Despite the possibilities that were 
apparent as a result of Cuba and a possible war with the. USSR, 
this informant because of indoctrinati.on by these agents and 
convinced of security by the Bureau proceeded on his mission, 
with the full xf,ealization that if war developed he and his wife 

might not be able to return to the United States. 

( 








The informant almost immediately after crossing the 
Iron Curtain learned of the Levine expose and despite his 
apprehension of a possible exposure from these disclosures 
ag^in decided to continue the mission. 

Results of the accomplishments of this mission have 
been furnished in detail to the Bureau. However, a summary of 
the outstanding accomplishments are being set forth: 

1. Informant succeeded in continuing to maintain his 
position as the official spokesman of the CPUSA to the CP- 
Soviet Union (CPSU) and to the Communist Parties of the world'; 
He continued by virtue of this mission to have contact with' 
heads of state of such countries as the USSR, Czechoslovakia 
and Hungary, as well as the leaders of the Communist Parties 
j^n some 54 countries of the' world. 

2. Through a successful Solo mission he was able to 
continue the Solo apparatus headed by himself and most ably 
assisted by NY 694^*. 

3. Informant was a fraternal delegate of the CPUSA 

to . the Czech- Party Congress from December 4 to 8, 1962. This 
was the most- important Congress held in the communist orbit 
during 1962 with no press coverage provided. It is believed 
the informant afforded the only coverage available to intelli- 
gence agencies of any of the countries of the W^st on this 

Congress, at which the China issue was the kev issue. I 
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10. Informant furnished informatioh concerning the 




13. Informant furnished information and returned with 
$4,000 concerning ALFRED and MARTHA DODD STERN. 

=> 10 «= 





14. Informant furnished information thatj 
would be released by the CP of Czechoslovakia and can return 
to the United States at the request of the CPUSA. 



16 . Inform 
with uud position of 
residing in Russia. 







III Hi Sri M i H 1 1 ii i rtf sJt a li Sti 



The informant 



During a discussion with the Soviet leadership, the 
informant was told that the Soviets consider the operation of 
CG ,5S24«=S* and the overfall operation of NY 694«=S*, Including 
the newly created radio apparatus to be an exceptionally fine 









intelligence operation. In order to continue this operation the 
informant was briefed on the Soviets* knowledge of ^ FBI investi- 
gative techniques . NY 694-S* was particularly cite<i by the 
Soviets for his outstanding contributions to the success of 
this ‘ Soviet -CPUS A apparatus . 

B. GPUSA 



As the Bureau is aware/ the continuance of the Solo 
mission is dependent upon the continued attention and coddling 
which 'GG 5824-S* and NY 694-S* must do for and in behalf of 
GUS HALL.. HALL himself assigns CG 5824-S* to each ;Solo mission. 
During the pertinent period the agent personnel of this office 
have continually been mindful of the above fact and have, 
indoctrinated the informant that the f^Cal point for the con- 
tinuance of the over-all operation must*' be directed to HALL. 

The informant is loindful of this need and has gone out of his 
way to pay attention not only to the official needs of HALL 
for. the operation of the CPI®A but to NjALL's personal needs., 
both from a monetary and ' a personal standpoint . This is 
particularly distasteful to the informant because HALL is 
unpredictable and arrogamt and unmannerly in his contiCcts with 
people includiiig the informant's wife. 

T 

Evidence of the fact that agent personnel have 
succeeded in retaining the informant, in his high position is 
exemplified by the following positions which the informant 
currently operates in the communist movement at a national 
and international level. They arej 

1; Ex-officio member. National Board, CPUSA. 

2. Ex-officio member. National Executive Board, CPUSA. 

3. Covert member of National Committee, GPUSA. 

4. Head of National Review, Audit and Appeals 

Commission, CSPUSA (This places him in a position 
to be aware of all security problems and 
financial • matters involving the GPUSA) 

5. Secretary of CPUSA Foreign Affairs Committee. 

6. llesdjer at large of Secretariat, Midwest Region, 

CPUSA. 

7. Member of State Board, C? of Illinois. 

8. Ex-officio member of Staff, CP of Illinois. 
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9. Member of Professional Section, CP of Illj^ois. 

10. Official CPUSA representat;l^e to CPSTJ, CP of Canada, 
CP of Czechoslovakia, CP of Mexico and numerous other Communist 
Parties throughout the world. 



Specifics with regard to the type and value of 
lnforma.tlon furnished at the national level in the communist 
movement are summarized >s follows: 




4. Late February, 1962., furnished financial report on 
CPUSA for period Januax^y- 1, 1961, to February, 1962. Informant 
subsequently furnished financial reports throughout pertinent 
period. 

5. Late February, 1962, furnished new corporative 
setup regarding ownership of building at 35 East 12th Street, 

New Y.ork, an enterprise in which the CPUSA has financial 
interest . 

6. Late February, 1962, furnished information that 
CPUSA was planing a secret National Steel Conference in Cleveland, 
Ohio, on March 10, 1962. 

7. Early March, 1962, furnished complete unedited 
draft of lengthy speech presented by GUS HALL in meeting of New 
York "actives”- February, 1962, and advised that pertinent 
portions after editing were being traiismitted to Soviet Union. 

8. Early March, 1962, furnished information concerning 
emergency conference held by CPUSA in New York, Iferch 4-5, 1962, 
dealing with matters raised on legal action against CPISSA. 
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9. Early March, 1962, furnished identity of secret 
drops maintained by CPUSA for CP of Illinois. 

10. Early April, 1962, furnished identity of first 
editor to new CP publication '’Labor 'ioday" and advised" that 
first issue would be published April, 1962. Later furnished 
information regarding CP subsidy of this publication. 




12. Mid«April, 1962, furnished Information that 
GUS HALL was secretly in midwest attempting to line up 
delegates from midwest states to participate in Eight|i World 
Youth Festival and that CP would subsidize selected delegates. 
Identity of proposed delegates in midwest obtained by source 
and additional individuals Identified by NY 694-S’i'. 

13. Mid-April, 19 62 . furnish ed jde tails on two-day 

meeting of GUS HALL with | | Detroit , in which HALL' 

decided to send CP representative to Werto Rico, to prepare 
and publish Spanish language newspaper and to abolish midwest 
edition of "The Worker." 

14. April, 1962, Informant was th e focal point in 
making arrangements in financing of trip of I 

to Soviet Union for medical treatment-, 

15. Late April, 1952, furnished contents of documents 
prepared' by trade union representative of CP of Illinois to be 
transmitted to National Trade Union Commission, New York. 

16. Late April, 1962, furnished Information that 
National Defense Conference, CPUSA, scheduled June 8-10,' 1962. 

i* 

17. Early May, 1962,- received up-to-date accounting 
of funds relating to St. Louis, Missouri, estate in which 
CPUSA was beneficiary. In subsequent months .furnished details 
of proceeds of funds to CPUSA. 

( 

18. Mid-Ma y. 1962. furnis hed copy of a trade union 

document prepared by] and transmitted to CPSU. 
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19. Hid«May, 1962, furnished information regarding 
pirahs of CPUSA to organize and subsidize Spanish language 
newspaper in New York City. 

20. Mid-May, 1962, furnishe d plans and passpor t 

identification lixformation concerning who 

was, travelling to the Soviet Union. 

21. Mid-June, 1962, furnished details regarding 
-National Committee, CPUSA, meeting planish for New York 
June 22-24, 1962. Subsequently attended meeting. 

22. Mid- June, 1962, furnished information concern-' 
ing peace Goh|preSs for Accra, Ghana, scheduled June 22, 1962, 
and identified several midwest individuals to be inyited to 
attend. 



23. Late June. 1962, furnished information concern- 
ing da-tes I to be relieved of Pa rty financia l 

responsibility. In January, 1963, indicated | | 

succe^^or . 



24. July, 1962, received information regarding 
Conference on Ppace and i^sarmament scheduled for Bx^ssels and 
identified one individual' known to have been invited. 

2 5. Early Au gust,, 1962, furnished details regarding 

actiylty of I I who was conducting a midwest tour on 

behalf of CPUSA during late July and early Auguiet, 1962. 

26. Early August^ 19 62. furnished d etails regarding 

contacts and other activity of | [ while in Chicago 

in July, 1962. 



27. Early August . 1962. furni 
cerning pending re moval of I 
his replacement by [ 



p 



hed information ' CjOBi- 
from *'The Worker" and 



28. Early ^tigpst, 
CPUSA. -membership provided by 



rqiS2. furni shed estin^te of the 



29. MidrAugust, 1962, furnished details of proceed- 
ings of two-day meeting of Midwest Representatives of National 
Committee, CPUSA, held in Chicago. ' 



3 0. Mid~August , 1962, furnished information to the 
effect that I Detroit, had been requested by Uational 

office to take an assignment in New York City. 





31. Mid»August^ 1962, learned pf.-plans to hold 
meeting of four man stepring committee of National Committee, 
C^USA^ in ^IGlevelanda Septembpr 21, 1962. 

32. Late August, 1962, furnished information that 

a meeting of the National Negro Commission had been called in 
New York City. 

33k Furnished Information ii^ late August, 1962, 
that the National ^ecuti^itre Committee, CPUSA, would meet in 
New York Citjr in- Spptendi>er, 1962, and furnished only details 
of this meeting available to Bureau. 

34. Early September, 1962, furnished details relative 
to .^vert visi^ of GUS HAU to Chicago.. This trip by. HALL 
specifically for b^iefingy the informant in detail for. conver- 
sation ^th the Russians in connection with tSe~’ilth Solo 
mission, and coutained intimate details of the inner workings 
and thinking of the CPUSA. 

35. HidfS.eptember, 1962, furnished information regard* 
ing. extensive meeiiogs with leadership Of the CP of Illinois 
over three-dfiy period. 



. 36. Late September, 1962, furnished; info 



cer ning me< 
and 



lleveland, Ohio, with GUS HALL, 




37. Tate Sep tember j, 1962, proceeded to Detroit and 

met with I I regardiiue activity of National Review, 

Audit and Appeals Commission. 

38. -Late. September, 1962., departed for New York City 
and attended subcommittee meeting of National Review, Audit and 
Appeals Commission, CPUSA, and furnished important details 
concerning this meeting. 

1 39. Early October, 1962, covert meeting, with i I 

acting as courier to GUS HALL to, furbish, informant last 
nstructions from H&Uj to the informant, vdth regard t^ 
the Solo mission. 

40. Early October, 1962, obtained from GUS HALiiv 
identity of current, members of .National Board of CPUSA in 
order that he might furnish same to Soviets. 
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41. October 16 through December 17, 1962, Solo 
mission, details of which arc furnished above. 

r 

42. December 17, 1962, to present^^time, debriefing 

ihfosrmant Qoncerning Solo mission. Also informant^ reported' 
back to GQS HALL on results of Solo mission and received 
current ijpformation concerning CPUSA . ' — 



Summarizing, the continued outstanding results of 
tb© operation of CG 5824«»S* and the. Solo operation have 
requiS*s<i the continued combined wholehearted efforts of all 



personnel 


..involved, that is, the contacting agent SA| 


1 




|; the alternate contacting agent SA WALTER i 


BOYLE; 



supervisory personnal and stenographic personnel . It is' bn 
this basis that thd^ recommendations are being made. 



With regard to Supe!rvisor fUEYMAN, thp^JBpreau 'is 
aware th^t CG 5824-S* was developed by him, handled by him ' 
as the contacting agent, and the operation itself has been 
supervised by him since he assumed administrative respilhsi- 
bilities in approximately 1954. Through the 11 years of this 
operation he has developed an extremely close personal and 
official relationship with this i^prmant through constant 
personal and telephonic contact. T have personally observed 
the handling of this informant by Supervisor FREYMAN and note 
that the ' inf ormant has total trust in this agent. Whenever 
difficult problems pccur, he relies on this supervisor for 
guidanpe and h©lp> There is no question in my mind that the 
results of this operation are directly attributable to this 
supervisor. He has personally followed each facet of the 
entire operation from the beginning until the present time. 
Even though he has an extremely large volume of complicated 
and difficult work under his supervision, there is no 
detail too small in this operation to warrant his personal 
' attention. \ 
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VI 



Sebraary 28, 1983 



PEBSOKAL 



CarlK* rreymac 
F^dei^ Bureau oi Investigation 
Chicago, minois 



so 

P U J 053 

COMM-fri 



Bear Ivlr. Freymaa: 

1 do not want the cccasica to pass with- 
out e^ressiog my sincere appreciation for the splendid 
manner ia fthich you have carried out yoiir duties in 
the over-aU supervision of the preparation for the 
prosecution of Smith Act and Internal Security Act 
<^es in the Chicago Division* ^ ^ 

rn 

C3t7 

Particularly, I have in mind the su^jeess 
achieved in recent hearings held in Chicago aua' ^ 
V.ashiugton, B, C, , ia which two former coaiidegtialr- 
sources testified. You have certtUuly displaced a hi^ 
degree of ingenuity, thoroughness and compeien# 
your work in this vital field ^d I am pleased to ^mmend 

y»»- Gi-l) nam " 



- 



•SHcerdy yours. 



MAIL BOOM 



^ 1 4* tiCigaf* Hoover , ^ 

1 - SAC, Chicago (Personal Attention) 

Be: United States v. Communist Parly, USA, Membership 
Petition Hearings IBefore the Subversive Activities Control Board* 

Based on fnformatlon ^!>n#ted BiireatE Kas eoncltid^ 
that services of this empiorce .7-T3 not sadi as to 
warrant an ince ntive award. . 

1 - Miss I l (^nt Direct) . ^ f . 

VTPiced (5) 67-268746 

Based on memo Baumgardner to S ullivan, 2-14-63 and addendum 
Administrative Division, 2-18-63 re: ’’United States v. Communist 

S r^j-USA, 

Board. " 




PD-255 (Re<r« 10-2-62) 
ornONAi r'oiiM no. io 



UNIT^ STATES GOVERNMENT 

Memorandum 



■ DIRECTOR, FBI 



; CHICAGO (67-832) 



date: 2/6/63 



subject: recommendation FOR INCENTIVE AWARD 

c. . 

Name of Employee \i ] [Where Assigned 



CARL K^iPFREYMAN 

Position, Grade and '‘Salary 



Chicago 



Supervisor, GS-13, $13,340 



Payroll Number 



13571 

EOD Date 

2/2/42 



BASIS for this recommendation is as follows: (Check one or more as facts justify,) 






□ 

□ 

n 



1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results,) 

2. Exemplary performance, of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons,) 

3. Exemplary or courageous handling of an emergency situation in connection with or related ^ 
official employment. (Describe in detail, listing specific risks' or dangers involved and results achieved,) 

-n 

m 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements UD 
therefrom. Set forth first year*s net savings, if any, and how computed,) 

GO 

5. Performance which has involved the overcoming of unusual difficulties, (List specific 
obstacles, problems, hardships, sacrifices, etc,, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc,) 



I J 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service, (Describe in detail listing benefits and/or savings resulting,) 

JUSTIFICATION I (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 
these justifications must be adequate. They may he subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits,) 

See attaehed 7/^ - y' 

XOfMR 6 1963 '' » X 
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RecomendatipB for Incemtiv® Award for th@ 
agent's heroiraaf'tor li@t@d i@ ba@@d opoa tboir ’Outstanding 
p@rformanc@ and the overcoming of unusual difficulties 
in connect ion with the preparation for and the conducting 
of the SACB Hearings held in Chicago in the case of' 

CLAUDE MACK LIG HTFOOT beginning on January 23, 1963, 
ahd the case of I I which was held in 

Washington, D. C. on Jianuarsp 29, 1963, Each of the agents 
and supervisorjr personnel hereinafter listed contributed 
individually to the outstanding success of these hearings 
and to the impressions which representatives of thO 

Department of Justice expressed at t he termination of 

the LIGHTFOOT hearing. At that time I I 

of the Department, who mis in charge Of the Government's 
presentation of the LIGHTFOOT case, stated that he 
Considered the LIGHTFOOT hearing as one of the best 
hearings over all which the Government has conducted. 

He stated that the evidence entered into the record, 
the deiieanor of the witnesses utilised and the service 
;of the FBI, Chicago, had been excellent in every respect. 




s thanks and he cnaracterissed 

as some of the best testimony 
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S©cuarity Act ©f 195© With regard t@ 

both of these witsaessess, h© a©Mptet© sat: 
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Supervisor .HJLIAM R. WALTERS 
Supervisor CARL N. FlEYMAH 
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caliber of assietmce 
Baarea^ lia ^fcte peri&on of SA 



by thm Bisreap for Bgiec ial 



i 






, was 
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j D. C, 




m at tli@ 
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Offi©@ in ®®im®<stl&m with thss@ ©m@@s has wiiiimgiy 



of his kaowohow ia th@@@.©as®s. h@ 
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SA I Ina&d r®sp©asfBlMM'fcy ffos? tin® oir®ap« 

aS. 1 ©©OK’d isnat ion ot tto propaiPAM^M-J^ mAtsriAis mnud 
witiBustte®8 for t2&© ILZOHfffOOT aadl Tli©A3’£B&gs» It wao 



hiM duty to vlow All ©orroApoiaidiiK 

outgoing 9 AAd to ApprolpiriAtoiy fol.iow«»up oa aII of tl© 
moooASAipy dotAiln tliAt go iuto pgapay iiBig witMASoa And 
vitsuesB naAtor I aIh . f or t&o ItnoairiAgA thonsoivoB, Wb Km 
lAdlvidtsally roApoiEiAitil© to 8®o tltot All iAfos^wAant 
ffoports ©«3P® approprlAtoly raiarksd as wsll as roooiptSj, 
Oopios of a^ports, ®te«, w@r@ pr@par®d la good ord®r 
md approgfr lately boxed for tte tadivtdual 
It was bis duty to " “ " 
to see tbat 
la proper f@m. 
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Th^ ®f ®®33lditiO!9.i!Slg tkAS wit21@g!S t® tl® 




; 'Im sMitiWir md all dtaaplmg tM@ ttls 

,ag®at 1^® waiiataim hi® 3P@gtBila3’ high ®si®@ l®ad. 
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8A jemr D. riobbah 

BA nmiBMXt hsB teem assigiaed t ® the hanaitm 

of Form©*’ I » 

several ^ars. This agoats la maaiag a most valafthle 

vltaess ia the LI6HTF«©T ©ase^ had testimoay ^ this 
witmess as an ©bjeotiv® dnriaig the entire period in mhlon 

he handled her. He sneceeded in placing her - in a 

position to attend the GP, USA, Hational Convent ton ^ 

in 1959, in placing her ©a the Illinois: District 'ComBit'^e,^. 
and in placing her on the Illinois District Board nntil 
this Board was dissolved after the Snprem® Court decision 
in 1961. 



As a result 
this, vitness mas in a 
valuable information 
in the CP, both nationally 
her so th at thtB informant 




outstanding guidance, 
to testify to extremely 
tto position of ' LICfflTFOCT 
and' locallyA__Bh-hlfih-Shidfid— 
ame the [ 



he 



of hav'S^ regular and intimate 
.^.as a result thereof, she . 
tostimony showing p^ition and 



:^ 0 «ptact with ^I(^FO@f and 
'<^^ld furnish additional ' 
power of LI6HTFO0F in the 

8A nfoeo*® ’ as “ indicated previously from the 
date he was assigned to this informant had the object i'ro 
of conditioning this witness t® some ^ day testify for tl» 
Qoverns^nt. B® coa^letely dominated and controled her 
In this regard to the potot where when the 
time cane for her exposure, she willingly and • loyal ly 
agreed to make her testimony available to .tl» Government, 
This was not an easy matter and was the result of 
longf -r hours and days of discussion by the agent with . 

potential witness. It is recognized that to order 
te eonditton these people, particulary people of the 
Hegro race, the agent must overcome the element of *ear 

ostracism to the community. Agent Rl®BaiH successfully 
overcame all these obstacles to connection with handling 
and conGhfektafog of thto witness. 
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Doz’iag th.© p©yiod of ’fcsf’ial pffl®*" ■fclioro't© 
1 b coBneotlosi wl'ftli iat@rvi®vs by BspaytMesatal AttorBoyo, 

SA- Rl&SBiXS vas also abl® to stjpply 0®pasii®®ffital Attoraoys 
vith i^raoBal ©xporisffioes vitb tbis laf ©raamt whieb 
assisted them ia laatoifvaswiiffig aad proparlmg h®r for 
testimoBy la tb© most parodaotiv© maaaer, Ha ©oatlaaed 
to beep her ta’ aa' oatstaad^ frame of mlad dari^ the 
trial period by makiiag appropriate arraagoTOats for bor 
safety by remaiaiag with bor . at all times dariag 

pertlaeat period » la so doiag, SA RIOBDAN eapeaded ^ 

a large amoaat of ©wartime aad ii^oarred persoaal saorlfiees 
Siaoe the bearimg, h® has eoatiaaed to oompletely coBtrol 
this aitaoss to tb© poiat where she ©omtiaaes to be ia 
aa exoelleat frame, of'miad aad williag to testify la 
fa^areSACB Rsariags* 



I of trb *> Bepartmeat a ad Attor asy 
I Iboth eoaemrred ia their views that | | 

(ftxgjoxiemt witaess ia tb® LIGHTFOOT . 

jLa direotly attriteatatel® to the years of worb that 

SA RISBSAH givea ia'ooaditioaiag this iaformaat*. 
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Supervisor CARL N. FREYMAN 



Supervisor CARL EHEYMAN has been- in charge of 
over-all responsibilities for prosecutions of Smith Act 
and Internal Security Act cases in the Chicago Office 
for many years. With regard to the SACB citations 
he was responsible for the preparation and supervision 
of investigations of all Internal Secur ity Act of 1950 , 

r!T.ATmn T.TaWT F OOTJ I 



and[ 



wi’cu approximately sox penaxng Goammnist front organizations. 



1 togetber 
it organizi 
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With regar 
LIGHTFOOT 



jarii 

DT,r 

ibir 



to the four pe ndi ng SAC B cases involving 

and I \ he had the over -all 



responsibility ror r^ning the investigations, for 
suggesting avenues of investigation, for handling 
responsibilities on the coverage of public meetings by 
CP leaders, for the assignment of personnel for delicate 



interviews with members of the press p radio and TV* 



In coxnaection wit^ the LIG9TF00T hearing, he 
had the over-all responsibility for organizing apd 
assigning all, personnel, including those who appeared 
at the counsel table, agents to handle exhibits, to handle 
liaison with Departmental Attorneys, to handle the 
Departmental Attorneys themselves, and to sete that 
detailed teletypes and airtel summaries were promptly 
submitted. 



It was also the supervisor's responsibility 
together with Supervisor WAITERS- to make decisions and 
recommendations with regard to potential witne sses t o 
±hesfi_cases . As-- indicated from the remarks of I I 

J of the Department, their Judgments in this 

regard were sound. In connection with his over-all 
responsibilities, this supervisor over a period of years 
has given unself ishly jamch overtime including Weekend 
duties so that the neiSds of the Bureau will be met. 



As reflected previously in con nection with 



the I 4 IGHTFOOT hearing 



of the Department 
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« 




advised that he considered the LIGETEOOT hearing one 
of the best hearings over all the Govepc’.nment has 
conducted. This included evidence entered in the record, 
demeanQr of witnesses utilized, and the services by 
the FBI of the Chicago Office, Much of the over-all 
success of this SACB Hearing is attributable to the 
excellent overfall coordination in this matter by Super- 
visor EREYMAN, ‘ The excellent handling of this highly 
complicated matter by Supervisor FREYMAN is attributable 
.to his devotion to duty,^ extreme desire to accomplish 
ihe desired objective and his Outstanding over-all 
knowledge In the security field. The accomplishing 
of this ov er-all objective in regards to the LIGHTEOOT 
and I I hearings is directly traceable to the personal 

sacrifices of this supervisor through long hours, sacrificed 
away from his family, 

I feel that the' performances of these agents and 
supervisors were truly outstanding in every respect ' and were 
carried out. in the highest traditions of the Bureau. I 
further feel sthat their performances have truly demonstrated their ■ 
dedication to the Bureau’s' work > -and to the security of the 
country . 



12 - 




FD-253 (Rev. 11-20-62) 






UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In R^ly^ Please Refer to 
File No, 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) [Date 




Office of Assignment (or SOG Division) 



The following person is designated as nfir beneficiary for Special Agents Insurance Fund; 




Address 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 

bfinpfininrv of annntg kllUd In lln<> nt rlittv ♦tinn travel accidents. 




Special 

, 

J. Edsari:. D!K-.vr ‘ 






Si 



NARRATIVE COMMENTS 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by^a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TRE WARfsUNG TO HELP the employee bring his performance up to a 
satisfactory level. 



N . \ 







PART I 

GENERAL COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY 

Mr, FREYMAN’s excellent personal appearance and his out- 
standing personality and attitude enable him to be most effective 
in his official contacts. He is mature in appearance and dresses 
in a neat businesslike manner. He is forceful and instills 
confidence in those with whom he has official dealings. 



2. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS 



Mr, FREYMAN has proved his ability during this rating 
period to handle the most complicated and delicate investigations 
in the security field. His outstanding judgment, initiative, and 
industry, together with his knowledge of his duties, enables him 
to be extremely effective as a supervisor in the security field. He 
is one of the most devoted and loyal employees I have ever known. 



3, ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS 

Mr, FREYMAN is thoroughly qualified to participate 
in raids and dangerous assignments, both as a leader and as a 
participant. 



4. ANY LIMITATIONS ON AVAILABILITY; ANY PHYSICAL LIMITATIONS 
AFFECTING PERFORMANCE 

There are no physical limitations affecting Mr, 

FREYMAN’ s performance. At the present time he is not immediately 
available for general assignment. As the Bureau is aware, he 
has continued to be the sole support of his mother, details of 
which have been furnished to the Bureau. He is readily available 
for special assignment and when the above situation is allievated, 
he will, of course, be available for assignment wherever the needs 
of the service require. 

Agent’s initials 





5. INCENTIVE AWARDS AND COMMENDATIONS 

Tmmm, mf mimnmr ' 7 

By letter dated 1/31/63, the Director commended Mr, 
FREYMAN and afforded him a meritorious award for the exceptionally 
fine manner in which he continued to supervise the handling of 
a confidential source of information of considerable value to 
the Bureau in the security field. The Director commented that 
the success of this operation can be ascribed in a large degree 
to the unusually skillful and resourceful fashion in which Mr, 
FREYMAN handles assignments. By letter dated 2/12/63, Mr, J. 
WALTER YEAGLEY, Assistant Attorney General, commended Mr. FREYMAN 
and others for their outstanding assistance in the Communist 
Party membership petition cases before the Subversive Activities 
Control Board, By letter dated 2/28/63, the Director commended 
Mr, FREYMAN for the splendid manner in which he carried out his 
over-all supervisory responsibilities in connection with the 
preparation for prosecution of Smith Act and Internal Security 
Act cases in the Chicago Division. The Director commented that 
Mr, FREYMAN certainly displayed a high degree of ingenuity, 
thoroughness, and competence, 

6. TYPES OF CASES OR WORK HANDLED AND APPRAISAL 

OF OVER- ALL PERFORMANCE ^ 

During this entire rating period, Mr, FREYMAN has been 
the supervisor of Security Squad #2 which squad handles basic 
revolutionary groups, front groups, top functionaries, key 
figures, and security informants. Mr, FREYMAN is dedicated to 
the Bureau and to doing everything which he possibly can to 
combat the communist menace. His tremendous knowledge of 
Communist Party activity and related matters is extremely 
beneficial to this office. Mr, FREYMAN is extremely ingenious 
and is constantly thinking of new ways and means which can be 
utilized in the Bureau *s counterintelligence program, Mr, 

FREYMAN supervises the Solo operation which is one of the most 
delicate and complicated investigative matters being handled 
in the entire Bureau. He has done an outstanding job in regard 
to all phases of this program. Mr. FREYMAN has handled his 
over-all assignments in an excellent manner and he is so rated. 



Agent *s Initials 



/ 



PART II. SPECIFIC COMMENTS 



1. Justification for any Minus Ratings Given 

N.A. 



2. Experience and Ability as Inspector's Aide 



N.A. 



3. Participation in Infprmaiit*s Program 



Mr. FRETMAN's performance in supervising the 
development of security informants must be considered out- 
standing. On a daily basis, he demonstrates his recognition 
of the importance of this program. 



4, Testifying Experience and Ability 

N.A. 



Agent's In^itials 




5 . Disciplinary Action 

N.A. 



6. Accounting Information 

■ ■■i l .l ■■ I I I '.I I ■ I ■! ■■ I ■ , - ..11.^ ■ — 

N.A. 



7. Police Instruction 

N.A. 



8 . Sound Training 

N.A. 




Agent's Initials 




9 , ' Resident Agents 

N.A. 



10. Foreign Language Ability 





11 « Administrative Advancement 



A) Is Agent interested in administrative advancement? 

Yes ^ ) No ( ) 

B) Is Agent completely available for administrative 
advancement? 

Yes (;:) No (x) 

C) Is Agent considered completely qualified at 
present for administrative advancement 
including experience, ability, personality 
and appearance? 

Yes (x) No ( ) 

D) If answer to (C) is "Yes’*, would you consider 
his qualifications 

Very Good ( ) Excellent (x) Outstanding ( ) 

E) If answer to (C) is "No", does he have potential 

for future administrative advancement? 

Yes ( ) No ( ) 



Mr, FREYMAN is an excellent supervisor. He is 
thoroughly experienced along administrative lines. He is 
interested in administrative advancement and in my opinion 
is fully capable of immediately assuming additional supervisory 
responsibilities. However, at the present time he is not 
immediately available for general assignment. The Bureau has 
been previously furnished information concerning the fact that 
Mr. FRinrMAN is the sole support of his mother. When this 
situation is allievated, he will, of course, become immediately 
available. 



1 

Agent’s iriitials 
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Name: 



CARL N. 



0 



/FREYMAN 



Title: Special Agent 

(Supervisor) 



EOD: 2/2/42 Non-veteran 

Grade: GS-13 at $13,340 



SAC-^rOHNSON : This personnel write-up is being prepared as 

n Mr. FREYMAN is the Supervisor of the S-2 Squad 

(in the Chicago Office and as Mr, FREYMAN is not immediately 
available for general assignment, Mr, FREYMAN* s excellent 
personal appearance and his outstanding personality make 
him highly effective in handling personnel and in his con- 
tacts outside the office. He is mature and possesses out- 
standing judgment. He handles his personnel in a firm but 
fair manner and is completely respected by them. 



As Supervisor of Squad S-2, he supervises the 
basic revolutionary groups, front groups, top functionaries, 
key figures, and security informants. He has given out- 
standing personal direction to one of the Bureau *s most 
important informants and counterespionage cases. 



He is intensely interested in his work and 
constantly demonstrates outstanding resourcefulness, attitude, 
and industry. He is considered well above average in a 
supervisory capacity. He is thoroughly experienced along 
administrative lines, and I feel he is fully qualified at 
this time to assume additional administrative responsibility 
and would rate him as excellent in this regard. However, at 
the present time he is not immediately available for 
immediate assignment due to a personal problem involving the 
support of his mother. When this situation is alleviated, 
he will, of course, become immediately available. 

Rating: Excellent 



CHICAGO INSPECTION 

5/15/63 

MWJ/fed 



ii 



■co;;de.d! 

-iL. , 



See Next Page for Inspector* s Comments 
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67w63) 



The Inspector agrees with the 
observations of the SAC and the 
adjective rating given Freyman by him. 



Freyman presents an excellent physical appearance. He is a large 
• individual within desirable weight range and neatly attired and gives the 
general impression of that of a successful businessman. Freyman is a 
supervisor of a security squad and is regarded as the senior supervisor 
in that area of the Bureau^ s work in Chicago and heavily counted on by the 
administrators in all security matters within that division. He has received 
numerous commendations from the Director in the past for his outstanding 
performance in connection with security matters. 



Freyman is enthusiastically interested in all phases of the Bureau* s 
work and particularly in the security field. He is a knowledgeable experienced 
supervisor and has the respect of his associates. During the three -month 
period prior to the inspection he averaged 3*27*' per month overtime which 
is substantially above the squad and office average for this period. He 
e3q)lained that this was necessary due to the nature of his assignments 
and that he would constantly watch his overtime in an attempt to reduce it 
commensurate with the responsibilities of his desk. 



Inspector agrees with the SAC in his statement that Freyman is 
fully qualified to assume additional administrative responsibility. However, 
he is currently unavailable for special or general assignment due to a heart 
condition of his mother which situation the Bureau is fully cognizant of. 

He assured the Inspector that when this situation is alleviated, he will 
immediately become available for special or general assignment consistent 
with the needs of the Bureau. 



" 2 - 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply^ Please Refer to 
FOeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by seli-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREA U 

Official Bureau Name (please type or print) I Date 



Office of Assignment (or SOG Division) 



The following {>er8on is designated as my benefici^y for Special Agents Insurance Fund : 

male) 




The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1S00 death benefit to 
^ninrir nf UtlU J : ■ . f ir than travel accidents. 



desired; use given first name if female) 





Cetobor 14 , 1 G 6 S 






rr* 

o — I 



-vlr, Carl 2>u Fr^yman 
Icderal Bureau of lavestlratioa 
CMea;^o, nxiooii^ 



Bear iSr, Troyaian: 

conjiuea^eil for jrour e^xoptioaaliy 
line supervision of Hie hanailng of a conflaeoflal soioa of 
Itttormatton of vital sigaiflcaneo to t!is Bureau In Hie leourita 

iielcl and I am plea^^oii to advice tiiat In recognition thoraof I 
>iavQ approved aa laceative award for you. /» ebeck for U 23 . uO 

It. epfosed wblcii reprceoate an award of i^lSO. CO leos wUfiiioM- 
ias tax. — ' = " 



--'1 



3? 

o 

2 



~fAmw%k -71-*— --- wi very vmuHQiQ imormatiou Can 

I3 ) attrilHited in no email measure to tbe unusually tborou'^^ii, 

OC T 1 4 1963 p; and discreet fa&blon in wbioli you handled your reepoaei** 
wmm ‘Sdur performajice was Isdocd cxemolarv and I \var.t 

"HS^u to tmow I appreciate your outetendiag leadership. 



Enclosure 



iilacerely your 

* Hoover 



1 - SAC, Chicago (Personal Attention) Enclosure 
I if* SOLO, INTERNAL SECUPJTY-CObmUMST 






YOtl »nM pe)^i;oKa!Iy pi-ggent this osmvd and sKoiiId tigg 
\\f 01' rhoald presentation I ? u*r.'cL!genabIy delayed 

\i feS^ y w ak:^enc o offidal actinia for you Jv^ald present it, 

1 - Miss tfSonf- n^T.Qr>f^ b6 



Miss 



-t- L’ 



|(Sent Direct) 

■b^ 



CTP:dks \\ 



* / ,' 






Award #170-64 



”‘67-268746 



ravtat^ln 10-3-6S:an<^^c(^ndmn Administrative 

Division 10-7-63 re: ”SOLO, INTERNAL SECURITY- COMMUNIST. ’• 

MAIL ROOM CZII TELETYPE UNIT □ 




FD-281C (Rev. 7-9-62) 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UfflTED STATES DEPARTHENY OF JUSTICE 




I certify that I have received the following Government property for official use 



New Ccmission Card with case | 3239 



Old Comission Card with case I 5259 




















The Government property which you hereby -acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 

dmqi mark or write on it or mutilate it in 




5 flOV138S3 



Very truly yours, 














\ - . 

“ Standard Form 88 

y (Jley.j^e 1956) 
Bureau of the Budget 
* Chcplar A — 52 (Rev.) 


C REPORT OF MEbiCAL EXAMINAlfl 


Imgbs 


88-105 



/. LAST NAME— FIRST NAME— MIDDLE NAME 

f ' ' ^ 

✓ Fr^-y-.uan. Carl K. 



4. HOME ADDRESS (Num&er, street or RFB, ciiy or towrit zone and State) 



9. TOTAL YEARS GOVERNMENT SERVICE 



12. DATE OF BIRTH 13. PLACE OF BIRTH 

7-13-15 



5. PURPOSE OF EXAMINATION 

Annual 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

22 NOV 63 




11. ORGANIZATION UNIT 

• — - 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 





ABNOR- 

MAL 


18. HEAD. FACE. NECK, AND SCALP 




19. NOSE 




20 SINUSES 




*21. MOUTH AND JHROAT 




22. EARS— GENERAL canals} (Auditors 

aeuitu under tiems 70 and 71) 




23. DRUMS (Perforation) 




FYF«; RFNFRAI < Fiauat ocui/v nnd re/racM'on 




25. OPHTHALMOSCOPIC 




26. PUPILS (Equality and reaction) 




27. OCULAR MOTILITY 


■i 


28. LUNGS AND CHEST (Include breasts) 




29. HEART (Thrust, size, rhythm, sounds) 




30. VASCULAR SYSTEM ( Van'cosilKtf, etc.) 




31. ABDOMEN AND VISCERA (Include hernia) 




32. ANUS AND RECTUM 




33. ENDOCRINE SYSTEM 




34. 6-U SYSTEM 


mm 


35. UPPER EXTREMITIES cr^r rarure 0 / 

Tnotxon) 




36. FEET 




37 . LOWEREXTREMITIEsg'“P‘^f;^i„„^„„,,„„, 




38. SPINE. OTHER MUSCULOSKELETAL 




39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 




40. SKIN. LYMPHATICS 




41. NEUROLOGIC C^^utVtdrtum (eafa uncfer i(ejn 7£) 




42. PSYCHIATRIC <$i)eci/vatTVper«onatttv(feDtart0n) 




43. PELVIC (Females only) (Check how done) 

□ vaginal □ RECTAL 





NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item. 73 and use additional sheets if necessary.) 



# 27 , Sight Hjppertropia 

#34* Small left var^cocesLe ncd. 



'7>L - as/ 

s m w> 19I4 




(Continue in item 73). 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teetk^ respectively.) 



o—Restorable teeth 
l~~NonrestoTabi€ teeth 



__7^Missiny teeth 
XXX— Replaced by dentures 



(6 X8) — Fixed bridge, brackets to 
include abutments 



REMARKS AND' ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



Type III exam 
Dentally qualified 



LABORATORY FINDINBS 



45. URINALYSIS: A. SPECIFIC GRAVITY ' 



B. ALBUMIN 



C. SUGAR 



47* SEROLOGY (Specify test used and result) 

VDRL; neg 



I 








































52. WEIGHT 


53. COLOR HAIR 


54. COLOR EYES 


18L 


brov.na ^ - 


blue 



51. HEIGHT ' 52. WEIGHT 53. COUOF 

72-^ » 18L brov.rt 

5L BLOOD PRESSURE {Arm at heart levet) 

I I SYSn I d i I SYS. 1 



MEASUPEMgNTS AND OTHER FINDINGS 

54. COLOR EYES 55. BUILD: 

blue ^ SLENDER □ MEDIUM S HEAVY □ OBESE 

' [si] 1 PULSE (Arm at heart level) 



jSK TEMPERATURE 

97.8 



A. SYSri T ft B. 

SITTING _ RECUM 

DIAS. rj2 bent 

59- DISTANT VISION 



58. 

A. SITTING 



RECUM- 

BENT DIAS. 



CORR. TO 20/ 20 
CORR.TO20/I 



, ^LEFT20/ ^ CORR. TO : 

62. HETEBOPHORIA (Specify distance) 

normal ^ 



63. ACCOMMODATION 

RIGHT LEFT 

66- FIELD OF VISION 

normal 

70. HEARING 

RIGHT WV 15 /IS SV 15 

LEFTWV 15 /IS SV 15 



C. SYS. A. SITTINi 

STANDING — — 

(8 min.) D>AS. 

60. REFRACTION 

"X-2.00 i.l-7S 



B. AFTER EXERCISE C. 2 MIN. AFTER D. RECUMBENT E. AFTER STANDING 

3 MIN. 



NEAR VISION 
CORR. TO 2 
CORR. TO Y"' ■ 



by-KL*25 

bv+1^50 



PRISM CONV- 
CT 



64. COLOR VISION (Test used and result) 

Falant passed ^ 


65. DEPTH PERCEPTION 
(Test used and score) 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 



CEPTION UNCORRECTED 

I and wore) 

CORRECTED 

TEST 69. INTRAOCULAR TENSION 

Normal 

72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(.Tests used and score) 



250 SOO 1000 2000 3000 4000 6000 8POO 

m fli \ \ ^048 £896 4096 ei44 fl9£ 



RIGHT 0 0 0 0_ 

LEFT 0 0 0 0 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

#6s- passed FIOMTi om RUN WO ERRORS. 



M 



(Use additional sheets if necessary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diaynoses with item numbers) ' 

#60, %opiif astigmia and presbyopia amblyopia left eye due to vertical tropia, 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

none 

£ £ 1 ^ s i 1 

77. EXAMINEE (Check) * ' 

A. [3iIS QUALIFIED FOR FBI 

B. □ IS NOT QUALIFIED FOR 

78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

79. TYPED OR PRINTED NAME OF PHYSICIAN 

80. TYPED OR PRINTED NAME OF PHYSICIAN 

A. T. t.hdt? mh mm 



A. T. RQSEN!^€E;ia> LGDR MG USNR 

8t. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



A. PHYSICAL PROFILE 



PUL 


H E 






B. PHYSICAL CATEGORY 


A B 


C 






f ^ 





82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACHEO SHEETS 



/ 



0 



.J 



Bureau of the Budget 
Circular A^-32 

( 89 - 103 ) 



^ REPORT OF MSDlCAi HISTORY W 

THIS INFORMATION 1$ FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UNAUTHORIZED PERSONS 



1. UST NAME— FIRST NAME-MIDDLE NAME 2.- GRADE Ar 

FREYMAN, CARL N. 

4. HOME ADDRESS {Number, street or RFJ), city or totcn, zone and State) 5. PURPOSE 

514 North Prospect Manor Ann 

Mount Prospect, Illinois 

7. SEX 8 . RACE 9 . TOTAL YEARS GOVERNMENT SERVICE 10. AGENCY 

Male White military [civilian pgj 

12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME. R 

7/13/15 Iowa 



2.- GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 



5. PURPOSE OF EXAMINATION 

Annual exam 



6 . DATE OF EXAMINATION 

1122/63 



10. AGENCY 11. ORGANIZATION UNIT 

FBI Chicago 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 16. OTHER INFORMATION 

Great Lakes, 111,. 

17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



) 8 . FAMILY HISTORY 
, ^’'RELATION Tw 
FATHER 

MOTHER 7 , 

SPOUSE 

BROTHERS 

AND 

SISTERS 



AGE 


STATE OF HEALTH j 






74j 


cr!i_tical 


49 
























-/d 






i/ //' 






Lx 





IF DEAD. CAUSE OF DEATH 

blood clot 



19. HAS ANY BLOOD REUTION (Parent, brother, sister, other) 

OR HUSBAND OR WIFE: 

YES j NO I (Check each item) * RELATION (S) 



mother 



AGE AT 
DEATH 


YES 


NO 


{Check each item) 


72 




X 


HAD TUBERCULOSIS 






X 


HAD SYPHILIS 






X 


HAD DIABETES 




X 




HAD CANCER 






X 


HAD KIDNEY TROUBLE 






X 


HAD HEART TROUBLE 






X 


HAD STOMACH TROUPE 






X 


HAD RHEUMATISM (Arthritis) 






X 


HIVES 






X 


HAD EPILEPSY (Fits) 






X 


COMMITTED SUICIDE 






X 


BEEN INSANE 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES 


X 


SCARLET FEVER. ERYSIPEUS 




X 


GOITER 




— 

X, 


TUMOR. GROWTH. CYST. CANCER 




_x 


DIPHTHERIA 




r-X 


TUBERCULOSIS 




JX 


RUPTURE 




X 


RHEUMATIC FEVER 






SOAKING SWEATS 
{Night sweats) 




JX 


APPENDICITIS 




X 


SWOLLEN OR PAINFUL JOINTS 






ASTHMA 




JX 


PILES OR RECTAL DISEASE 






MUMPS 




JS 


SHORTNESS OF BREATH 




JX 


FREQUENT OR PAINFUL URINATION 






WHOOPING COUGH 




_x 


PAIN OR PRESSURE IN CHEST 




JX 


KIDNEY STONE OR BLOOD IN URINE 




X: 


FREQUENT OR SEVERE HEADACHE 




JS 


CHRONIC COUGH 




X 


SUGAR OR ALBUMIN IN URINE 




JSC 


DIZZINESS OR FAINTING SPELLS 




JS 


PALPITATION OR POUNDING HEART 




5 


BOILS 






EYE TROUBLE 




JS 


HIGH OR LOW BLOOD PRESSURE 




X 


VENEREAL DISEASE 




x_ 


EAR. NOSE OR THROAT TROUBLE 




-X 


CRAMPS IN YOUR LEGS 




uX, 


RECENT GAIN OR LOSS OF WEIGHT 




x_ 


RUNNING EARS 




_x 


FREQUENT INDIGESTION 






ARTHRITIS OR RHEUMATISM 




x_ 


CHRONIC OR FREQUENT COLDS 




-X 


STOMACH. LIVER OR INTESTINAL TROUBLE 




X 


BONE. JOINT. OR OTHER DEFORMITY 




x_ 


SEVERE TOOTH OR GUM TROUBLE 




_x 


GALL BLADDER TROUBIXOR GALL STONES 




X 


LAMENESS 




x_ 


SINUSITIS 




X 


JAUNDICE 




X 


LOSS OF ARM. LEG. FINGER. OR TOE 




X- 


HAY FEVER 




-X 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 




-X. 


PAINFUL OR “TRICK" SHOULDER OR ELBOW 





21. HAVE YOU EVER (^Check each item) 



22. FEMALES ONLY: A. HAVE YOU EVER— 



ES NO (Check each item) 

„ "TRICK" OR LOCKED KNEE 

'= 

. /GOT TROUBLE 

__ ..2^* - , , , 

^ NEURITIS * 

PARALYSIS {Inc. infantile) 

X 

EPILEPSY OR FITS 

-X 

CAR. TRAIN, SEA. OR AIR SICKNESS 



„ FREQUENT TROUBLE SLEEPING 

— .2L 

y FREQUENT OR TERRIFYING NIGHTMARES 

DEPRESSION OR EXCESSIVE WORRY 

— - 

^ LOSS OF MEMORY OR AMNESIA 

BED WETTING 

' " ■■■ " 

NERVOUS TROUBLE OF ANY SORT 

— -X 

ANY DRUG OR NARCOTIC HABIT 

— X-| 

EXCESSIVE DRINKING HABIT 

— 

j HOMOSEXUAL TENDENCIES 

— L X 1 

B. COMPLETE THE FOLLOWING; 



r 




WORN GLASSES 




ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




X 


WORN AN ARTIFICIAL EYE 




BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




p 


WORN HEARING AIDS 


X 


LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




xJ 


STUTTERED OR STAMMERED 




; COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




X 


j WORN A BRACE OR BACK SUPPORT 


1 


. BLED EXCESSIVELY AFTER INJURY OR 
1 TOOTH EXTRACTION 






: HAD IRREGULAR MENSTRUATION 


1 QUANTITY: i_J NORMAL l_j excessive I i SCANTY 


23. F 


low MANY JOBS HAVE YOU HAD IN THE I 24. 


WHAT IS THE LONGEST PERIOD YOU 


25. 


WHAT IS YOUR USUAL OCCUPATION? 


1 26. ARE YOU (Check one) 


PAST THREE YEARS? 


HELD ANY OF THESE JOBS’ 


• 






RIGHT HANDED O LEFT HANDED 




i L_ 


MONTHS 23 yrs • 


1 FBI agent 





CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS (Z/yes, ^iV© reasons) 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



29. D*D YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (//yes, give detailsy 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH?, (//yes, state reason and give 
detaiisy 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(//yes, state reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT icomznitted or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
lUM? (//yes, specify when, where, why, and 
name of doctor, and comp/e^e address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (//yes, which illnesses) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAU OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 



38, HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type> of discharge; whether honorable, 
other than honorable, for unfitness or un- 
su it ability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
„ .PENSION PR COMPENSATION FOR EXISTING DISABIL- 
ITY? (//yes, specify what kind, granted by 
, whorn, aixdy^hat amount, when, why) 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND TH/\T IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

. I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLlNICS’MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 




Ulcers, approximately 3 years ago. 
Have not seen doctor in 2 years . 






Dr. Bagnuolo, Mount Prospect, 111. -ulcers 



Carl N. Freyman 



40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (PAysiciaTuftaW on postfirfi ansitfcra in items so 
















TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER DAT^ / 

I.- ROSENZWEIG. LCDR^USN 



9 



NUMBER OF ATTACHED 
SHEETS 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee CARL N_^ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 



2 


14 


68 


3 


17 


69 


4 


62 


72 


9 


65 


76 


11 


67 





46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical- or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee is □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does ejpaffninee have any defects restricting or prohibiting his participation in defensive 
tactips and dangerous assignments which might entail the practical use of firearms? 

EJ No [HI Yes 



If 'Ves'^ please specify defects. 



2. Does,^aminee have any defects prohibiting safe operation of motor vehicles? 
LM No □ Yes If please specify defects. 






3. For safe driving of motor vehicles, Civil Service Commission requires disj;cffit vision nwist 
test at least 20:/40 in one eye and 20/100 in the other, corrected or unoctrrected. 
examinee wear corrective glasses while operating a motor vehicle? 

If recommendation is based on a factor other than gbove standard, indicate basis 









OX^'i 



Desirable Weight Ranges forJi'M 



JMoI 



Height 



5' 4" 



5' 5 



5' 6" 



5' 7 " 



5 ' 8 " 



5' 9" 



5' 10" 



5' 11" 



6 



6 ' 1 " 



6 ' 2 " 



6 ' 3 " 



6' 4" 



6' 5 



Small Frame 


Medium Frame 


117 - 125 


123 - 135 


120 - 129 


126 - 139 


124 - 133 


130 - 143 


128 - 137 


134 - 148 


1.32 - 141 


138 - 152 


136 - 146 


142 - 156 


140 - 150 


146 - 161 


144 - 154 


150 - 166 


148 - 158 


154 - 171 


152 - 163 


158 - 176 


156 - 167 


163 - 181 


160 - 171 


168 - 186 


169 - 180 


178 - 196 


174 - 185 


182 - 202 



arge Frame 



131 - 148 



134 - 152 



138 - 157 



143 - 162 



147 - 166 



151 - 170 



155 - 175 



160 - 180 



164 - 185 



169 - 190 



174 - 195 



178 - 200 



188 - 210 



192 - 216 



4. Examinee's frame is I — ! small 



□ medium 



ILia large 



5. Considering above weight tabl e sxaminee^s frame/ a^ other individual phys ical characteristics 
I consider his present weight ^Satisfactory nExcessive □Deficient 



6. Under proper medical supervision, examinee should CHlose 

□ gain 



Remarks: 



pounds 

pounds 



(Signature of MedicSl Examiner) 

/ 

(Date) 
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UNITED STATES GOVERNMENT 

Memorandum 



►irector* FBI 



DATE; 1/6/64 



FROM ^SAC, CHICAGO 



Attention: Personnel Section 



SUBJECT: CARL N^FREYMAN 
SPECIAL AGENT 

PHYSICAL EXAMINATION MATTERS 



I I Remylet 

1 I ReBulet 

[~X] Re physical examination l,X/22/63 ^ 

\ I Dental work was completed on . 

g] Vision has been corrected to 20/20 , 20/40 , Employee specifically instructed 

1/6/ 64 by AS^AC Y/ILLIAM B» WELTE that he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

I I Results of Q chest X ray Q patch test urinalysis Q serology were negative. 

i I Enclosed physician*s statement indicates he is qualified for strenuous physical exertion and use of firearms- 
\ I Enclosed are Q paid Q unpaid medical bills. 

1 I Attached are Bureau of Employees* Compensation forms 



I 1 Physical examination reports are enclosed. 

I I Employee is scheduled for physical examination on 

I i Physical examination report has been reviewed and initialed. 

I I Employee returned to active duty 

I I Employee’s physical condition is 

I I UACB he is being removed from limited duty. 

I I UACB he is being placed on limited duty. 

Remarks: 



WBWrDAR 

( 2 ) 










January 21, 1964 
PERSONAL 



Mr. Carl N. Ereyman 
Eederal Bureau of DuTestigation 
Chicago, Illinois 



Dear Mr, Freyman: 

I am taking this opportunity to commend 
you for the superb job you did in preparing an analysis 
entitled ’’History and Development of the Sino-Soviet 
Rift.” 



C3 

m 

CPS 



1 ]9S4 



This is an outstanding piece of vrork and it 
is apparent that you tackled this assiptment with the 
hipest degree of enthusiasm and diligence. Your prep« 
aration of this comprehensive and penetrative analysis 
was superior and demonstrates your extensive knowledge 
of the subject. Your efforts in this regard are a credit to 
you, as well as to the FBI, and I w^t you to know of my 

Sincerely yours* * 

Hoover 

1 - SAC, Chicago (Personal Attention) / 



Miss 



(Sent Direct) 







y:(bTP:dks 








67-268746 



K Based on memo Baumgardner to Sullivan 1-16-64 re: ’’SOLO, 
Internal Security- Communist. ” 

‘M 

AII^ROGM TELETYPE UNIT 1 I 
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niKECTOPv, irBl 



1/22/64 



6/C, ua*jAGO (67-8S2) 



SA HKitBEiiT K. 6TAi.liIKGS 

rtFccsisrstrwATiuK foe c^ualitx 

SAIAHY IHCftBASEj 

BA CMih N. FKEYlttN 

iJiCOMBEND/iTION FOil IKCENTlVfi A%'AiiJ> 



There i& i^ttfiChed herewith a recowien^atioa lor 
quality salary increase ior SA MEKBEBT JC. STABLINGS together 
with recowaendation lor Incentive award for SA CAHL N, HtSTinilAH, 

This rec(»R«endation is Based upon outstanding results 
in the Chicago security counterintelligence program through the 
period March 1, 1963, to the present time. For the assistance 
of the Bureau in evaluating the quality ana content of the 
original documents prepared hy this office in connection with 
this program, I am attaching herewith copies of ”Ad Hoc Bulletinsj*' 
two through sla together with a statement issued hy OIL GBEBK, 
Coswunist Party, U6A (CPUBA> national functionary, following 
the issuance of the most recent Bulletin. 

It is believed that the justification which accow- 
panies this recommendation reflects outstanding ability, original 
thinking, and outstanding enthusiasm by these agents in further- 
ance of this important Bureau program and fully substantiates 
recommendation for these awards. 

BA BTilLLIHOB has spearheaded this program since eaz^ly 
106T:. He is cux'z'eatly a Orsdo 13 agent of high intelligeneo 
and tremendous iiaaginatlon. His writing ability as is demon- 
strated in the doewftents attached herewith is outstanding. His 
knowledge of garxism-Leninisa is broad and outstanding. He has; 
a bx*oad knowledge of the thinking and operations of most of the 
iunctionaries in the midwest arer. in the CP, and has utilized 
this knowledge e.^tenKively ka pieps4riag his documents. 



( 4 . - Bui eau (iac. 10) 

1 - Pereonnel Tile SA i^TALLlKGw 
*1 - Personnel File Sk- li'ittYMAK 
'i - Chicago 

1 - Personnel File SA BTALLXKC^ 

,1 — Psrfc'Onnci i-iie BA 
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m 
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CG 67-832 






?»Mle giving iull credit for the success of this 
program to BA STAU.INGS, I feel tli?t I must rfc this time 
recogniase the outstanding supervision of this prograia rencercd 
by SA CAUL K, FUlvTilAN vho has superv<RiPre th 
gence program of the Chicago Office since 1966. He has 
displayed sound conviction on the valuir of this program and 
has given it constant attention as well as daily guidance to 
the coanterintelllgence agent. He assigned ideas to this 
agent for development and has assisted in the development of 
the ideas themselves, out of which the finished product 
developed* Of no small ImportKiice is tho lact that this 
supervisor has caroiully guided this program so that tho 
jDureau*s interests at rll times woul'l be protected nnu the 
£iureau*s identity ifith the program would not be hnowa, thus 
preventing potential embsrrr-ssatent to the Bureau. 

I feel that Supervisor K:EYgAK*s intimate knowledge 
of the communist movement, particularly the Chinese situation, 
and his direction o.t this program to develop anci expand the 
”Ad Hoc Buliotins*' are partlcul^ ily important. 

Based upon the performance of SA BTALLIHGS in 
connection with this program and also the responsible super- 
visor, there is no <;LUestion in my mind that the high level 
of their performancos can be expected to continue. 

Inasmuch as SA STALUINGS continues to perform 
excellently, there is no change in his^ over-all performance 
rating and thus it is felt that the need for a special 
performance rating is obviated* 

Accordingly, it is xecoouaended that the Bureau give 
cojcuilderation to appropriate awards to these agents. 



2 
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ADD&Kaiai ^ tmmsic tmmjtGmm i/as/ 64 > mteeh 



SL% aerbert K, Stall.iagg 

3A ^tlt3.Xil»S8 is rai^^nalHle £CXr the Si^lvSiiuUi»ih3n 
ox isar tsorntmist Psett:^^, xmh (CSVBJi}, ComteriMteXXiiS0nc» 

Pstc^rsm iCoiMelpim) in t&e CSsioi^ l^fice i00«-3^X04«S>. 

TLiim Px^rm ima £or its purpeme ths disruption mid n 0 utr&lissa«> 
ticn of the CPtlSA tx>tb as an organization and as to its 
individual l«»ders and m«ibors* Hew ideas and tfiohni^ues are 
the liioblood o£ the Program. Tks inherent sensitive nature o£ 
the individiaii operations <KHmeoted with this Pr<^pom necessitates 
fux exceptional <^pree ot sustained good dudgnent and discretion 
on the part ot the handling Agent* 

PTer^ulsites ior the succese£ttX operation o£ thisi 
l^ograa by the field Agent are iiaagi,nation» ingennitv^ initiatlvo, 
and extensive hnovledge of the Paxty <C^1 on a local, 

national, imd international scale, Ihe case Agmit sust Jknow 
mid understand the varied mtivations and reactions of individual 
Party leaders and aeahers to successfully handle this vital 
Progibaa, 

SA jStalllngs has deaonstrated over a sustained period 
that he possesses the prerequisites required hy this l^i^osraa 
and the success of the Chicago Office in effecting the Program 
is directly attrihutahle to his efforts and interests, 

A specific em^le of the ability of SA Stallings is 
the fictitinnis counterintelligence "Ad Hoc Dulletin," <»Btensibly 
published by the also fictitious M Hoc Comittee. Six separate 
editions of this Bulletin have received wide circulation in the 
Chicago ar^, causing consternation and disruption within Barty 
ranks, since 1933, ihe Bulletin is written with a sophisticated 
pro><<3tiiM»se, left, sectarian the»e and is in the language of a 
dedicated but rebellious coarade Who has an obvicam kncpwledge of 
both inconsistencies in the CP line and the gossip in J*axty ranks. 
As a direct result of the circulation of the Bulletin, threeaeidiers 
havehoen excelled txa& the CP, a group of s^iliers have cruised 
activity, and much of the efforts of the Party in the <3iicago 
area have been begged down because of the resulting controversy, 
national Vsxty imutors have «og>ressed concern regarding the 
]&tlletin and <me local leader found It necessary to publicise in 
a letter to the membership a defense of the allegations eottesvaias 
him that appeared in the Ikilletin. 








/■ ^ 



Boc Bulletin" mad the Ad Wgc Oowiittee sx» 
the pvo^fite of the of BA l^t only ie 

the idee hie» hut the eotiml ooB^pcHftitioii of the ailletin ihis 
e^illfully hy hi»» 

BSnoe SA na» »'uM£sittsd xssssssmis 

edditiosal smi^ietitioiie for mtsittm u»4sr the <iointelpro eua titaoy 
of theee have had outetandiiig results over a wiatained ^riod. 

M Stallioge* ef forte have ofmtrihoted iu a large laeamive to 
the over««lX effectiveuees of the Sureau^s OeiutelFre* 

SA Carl H. ireyaaa 

8A the ie the Beeurity Bi^eervieor reNAPOnalhle 

for the mi|)ervleioii of the COiatell^ro ia the Chioago Offl<»i» 
has outetimaing overfall hiaieledge of the and uiidouhtedly 
hie oomsael and euggeetioue have been of aesietmice to the 
in^leeentaticm of the COintei^ro in the Chioai^o Office* th&r& 
ie no doubt that he has referred items to 8A Stallings f<n? 
developoent under the yrograis and that he has carefully 
supervised this delicate oiMsration to yroteet the Bureau^s 
interests* 

1* Hfe ccHuair vith the r«H»siaendatlon of the SACj^ 
Chicago,, that the perfoxiuuaoe of SA Serhert S« Stallings in 
ccumeotiott with the tspleseBtation of the Ceinte:hp3ne in Chicago 
has been nost seritorious and productive* Wm are not reconaend* 
ing SA Stallings for a ^^uality salary increaisft as this type 
recoeeendation must he sulMltted in connection with annual 
performance ratings* We strongly recomena an incentive award 
in m eidount to he det<^ined hy the Adsinistrative iUvisi<m liw 
furnished to SA Stalli^s* 



S* Althmiids the perffTCessnce of ]£hgiervisor Carl K* 
^eyaan in connection with the enipervisicn of the Ccintelpro in 
the Chicago Office has been notesorthyi, his efforts in this regard 
are tix conjunction with his overHail supervisory duties and 
recgHmaibllitiee* 9e^ therefore^ do not reoesae]^ he be awarded 
an incentive award or ccssieiuied in eonaection with his efforts in 
this regard* 



*» d 
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January 22, 1964 



PERSONAL 







Tolson 

Belmont 

Mohr 

Casper 

Callahan 

Conrad 

DeLoach 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tale, Room 

Holmes 

Gandy k 



Mr* Carl N.^Freyman 
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Federal Bureau of investigation 


o 


rs^ 


ChicagOj Illinois 


rrj 
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Dear Mr. Freyman; 


70 

O 

o 






X 


cr> 



Y6U have been most effective in supervising 
the handling of a confidential source of information of 
major importance to the Bureau in the security field and 
I do ncA want the occasion to pass without commending you 
and advising that I have ai^roved an incentive award for 
you. The check for $123. 00 which is enclosed represents 
an award of $150. 00 less withholding tax. 

The highly ^icient, thorough and aggressive 
fashion in which you have handled this vital and delicate 
assignment is outstanding and your superior leadership 
has been largely responsible for the success achieved in 
the acquisition of a voluminous amount of information not 
otherwise available. I am m ost appreciative of your superb 
direction of this operation. | 67 - ’ 






i Sincerely yours, , /j;7) , . 

Enclosure y , 

1 - SAC, Chicago (Personal Attention) Enclosui^TMiK-^ n d 
Re; CG5824-S* ^ 

Foil should personally present this award and should this 
not be possible or shoul 1 presen bo imroasonably delayed 

by your absence official acting for you. should present it, , 

1 1 - Miss ] K Sent Direct) be ^ 

) LRH;et (5) 67-268746 Award #463-64 ^ 

Based on memo Baumgardner-Sullivan l/lD/64 and addendum 
U Administrgtive--Ehvision 1/15/64 re "SOLO; INTERNAL SECURITY - 
1-M COMMUNIST." 

room L-^ ,Vq; ELET YPfe jgjf I 1 
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UMITED STATES GOVERNMENT 

Memorandum 



■ DIRECTOR, FBI 



, CHICAGO 



1/7/64 



SUBJECT: RMOMMENDATION FOR INCENTIVE AWARD 



Name of Employee 



Where Assigned 



CARL N.VFREYMAN Chicago 



Position, Grade and Salary 

Special Agent, GS-13, $L3,705 



BASIS for this recommendation is as follows: (Check one or more as facts justify.). 

I L Sustained above-average performance for such period of time as would be reasonable 

the circumstances, that merits recognition. (Point out specifically how performance it considered 
superior. Use examples and illustrations wherever possible. InadEiHonto results attained advise what 
employee has done to achieve outstanding results.) 

□ 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 




□ 

n 

□ 



3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom . Set forth first year*s net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 



JUSTIFICATION : (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employ ee' s performance in Justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how it was accbmplish ed, placing emphasis on performance. Remember that 



these Justifications must be adequate. They may be subject to post-audit outside the Bureau but^o not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 



See attached pages . 

( 3 / ~ Bureau 
2 - Qiicago 

1-Personnel File SA FREYMN 
MWJ:mec 

(4) ./'TX 
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JirSTTFi nATTQW FOR. TWHENTTVli: AWARD 
FOR SAs I I WALTER 

A. BOYLE and CARL N. FREYMAN 



A. BACKGROUND 



SA 

agent for CG 



has been the primary contacting 
5824=S* since -Jannary, 1961 » and prior thereto was 



the alternate contacting agent since Jnlyp 1960. 



SA WALTER A. BOYLE has been assigned as the alternate 
contacting agent for CG 5824=>S'* and the Solo operation since 
March, 1962. While technically the alternate contacting agent, 

SA BOYLE is engaged alraost't^^lly -on a day=to=day basis in this 
operation in view of its complexity, in the volmme of information 
fnrnished, the fact that it .involves cover companies, the 
operation of the informant's wifs and the operation of the 
informant's brother as head of the cover company. All of the 
detailed work involved in this ngitter is handled by SA BOYLE on a '■ 
day=tO“day basis, and in addition SA BOYLE regularly with the 
contacting agent meets the informant during interview periods . 

Supervisor CARL N. FREYMAN has had the overfall super = 
visory responsibility for this operation during the pertinent 
period and regularly meets with contact agents and the informants 
on matters relating to policy, planning, etc. He has had contact 
with this informant since 1952 initially as the contacting agent 
and since the mid<= 1950s when he assumed supervisory responsibility. 



The basis for this recommendation of incentive awards 
is the successful completion of Solo mission #14 to the USSR and 
Prague, Czechoslovakia, by CG 5824‘=S*, said successful mission 
having been the result of careful handling and preparation on the 
part of responsible agents in the continued handling of this 
informant, his wife and the informant's brother during the period 
September 18 through December 31, 1963. Again this operation has 
been consummated in outstanding results for which these agents are 
directly responsible and concerning which unusual difficulties were 
surmounted . 



B. PROBLEMS INVOLVED AND MET BY AGENTS 



In connection with this mission, the informant was given 
one week by GUS HALL, General Secretary, Communist Party (CP), USA, 
to depart from this country on the 14th Sol© mission. In effect, 
because HALL was then in Chicago, the informant's preparation time 
was reduced to two days . This involved the making of many important 
decisions relative to mode of travel, whether or not the informant 




shoiild take hisj wife, preparing necessary documentary papers, 
sri: Ringing for, travel plans, etc. Contacting agents spent many 
hours above and beyond the normal work day in making these 
short notice preparations. 

■ [ :' • . 

I The contacting agents, once a decision was made not to 

tak|e the informant's wife with the informant, had the problem of 
assisting in conditioning informant's wife to permit her husband, 
who) was again extremely sick, to make the tri{) alone. This 
required several meetings and it was only because the agents were 
able to instill trust in the security of the operation in the 
mind of the informant's wife that she consented to let him go 
without her . ^ f ' i ■ 

■ i I j ' ■ 

j All) during the period of the Informant's absence from 

Chiibago which was in excess of 30 days, there was no communication 
from the infopiant indicating any information concerning security 
or his physlchl welfare. The informant's wife was extremely con- 
cerned during this period and the agents had frequent contact with 
heriin order to mitigate her fears and to continue to instill trust 
relative to the security of the operation in her mind during this 
period. This was not a little problem because the informant's wife 
is extremely sensitive to his security and well being, having been 
mriSed to him approximately years and having previously been 
widi|!iw©d by aq industrial accident to her first husband; It must 
be noted that 'she is well up in years and extremely fond of 
CG ^324-3^ interested in his welfare. 



1, Hpdq imfonfflfeut's return to this country following this 

bueeeEsful mission, the informant for security reasons found it, 
rt^ieeessary to land in Los Angeles, California. Both agents were 
designated to ’debrief him at the earliest ^possible time at his 
poi4t of arrival . They spent long hours debriefing him and on one 
occasion both agents debrieifed him continuously for a period in 
excess of ten! hours. All of the debriefing was concluded within 
a period of t^nldays and all of the communications had been sub- 
mitted to the 'Bureau by December 18, 1963. This debriefing was 
don4 under most trying conditions because of the serious physical 
condition of CG 5824-S* resulting from his 30 day confinement in 
the i USSR during which he again encountered a bleeding condition 
whidh to the present time .has not been complet^^ely retarded. As 
a result there‘6f, the information furnished by the s<mrce was g^ven 
in A most disjointed and disconnected fashion rejqulring extensive 
interview and organimlng in order that understan(ibl|^^telligible 
documents could; be prepared. This required skills and background 
whi^h are unique in the knowledge of these two contacting agents. 



<=* 2 «=» 






GUS 




||i 






C. ^UfSfANDlKG RESULTS OBTAINED ^ 

E 34TH SOM) [mission 

: I. ■ . j 

Tlie 
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Solo miBsion was taken at the argent behest of 
short notice for the purpose of :.l) deter- 
mining the pz^esent status of the CShinese^ijloviet rift, and 2) 

negotiating for 1 the . 1964 CPDSA budget* • , -.i h ‘ ■ ' 

' The| jlnformant tried without success . to postpone this 
mission to a rlaier time, but hAll was -unwilling to accept these 
estions. ' It was the informant's hope that by attempting . to 
fordgo this tzi]|,he might be in a position to report on an 

international!' conference of Communist Parties of the world on 
which there was lunrerified information that it might be held in 



January, 



; f 



-4- 












V “ 



Inscffar as the ti*ip Itself was concerned the most 
.imp{|rtant resiiili - that the Bureau .obtained was in the continued 

solidifying On the informant's position as I I 





I 4* Tbe inforiffiaat tbr@mgb with represeatatlves 

©I the *^©rld Marxist Review'* ©©nflict b^etwee&.the CP 

@f Franee aiid the **W®rld Marxist Review,*® ' He als® ^^ear 
the c^rreht ;break 6T the W®rkers Partv ©f N©rth Korea . aad the North 
Vietaataes© Party the "World Marxist- Review** staff.. 



5i The iafornant .was. able -to famish informatioa that 



SI The iaformaat was able 
oeraing th% states of Soviet <=-Caba 
with ESCALANTE while ia th 



faraish iafomatioa 



Goa 

ata 



The iaformaat was able 



faraish iafomatioa coa 






I 8.: The iaformaat asoertaiaed the 
South Africa repres'eatative who was them ii 
iiiformatioa llaaraered fro 



ideatity .of the CP, Of 
t Moscow aad furaished 





e- ilk 

pli®3kes e ■ etc . The 

al mn bmt because ®f 
sh®rt duratiOB ®f this 
te p< 0 )sitiye iafcrmation 



1 12, ::The iafcmiant als® while in 

d 

interested in in order t® make money. He 
Soviets that copywriting privileges will : 



negotiated for 



informed by the 
be given the CPUS A 









matter 



13. -The informant learned 




learned that I 

TOiama t@ return 'to the U.S. In February, 1964,. Further, that 
I intended t® tr avel t® the GDR in December,: 1963. ■ 

Ihfoarmant also learned I I current inner thinking on what 

the American Party should be doing and this centered around a ' 
further development of its. 'activities. in the Negro 'fii^. 

D.'i OUTSTANDING RESULTS ACCOMPLISHED IN 

i THE HANDLING OF CG 5824^ AT THE 

ii NATIONAL LEVEL OF THE GPUSA,. ■■■ ■ ■ ' 

I During the pertinent period through the continuing 

ef;forts of these agents , they ' have been able to maintain CG 5824®S;*®'S' 
position at the highest policy-making levels in the CPUSA and he ' 
iSj the confidante and political advisor of GUS HALL, thus enabling, 
the Bureau to have the most current and most ihtimate knowledge' 
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©f the Party ^s' present and fntwre intentions ©n a day^to-^day basis. 
The positions . at which he cnnrently,. operates are as follows: 

1. Ex=offiei6 iaemiberj, National Board, -CPlJlSAi’" 

2. 1 Ex-officio meiaber. National Execntive .Coinittee, CPBSA. 

3oj Covert member, National Committee, CPUSA. 

4.; Head of National Review, Audit and Appeals Commission, CPUSA. 

5. 1 Secretary || of Foreign Affairs' CoMmit tee, CPUSA. 

6, '! Ex==of ficl«& member -at “larg'e of Secretariat, Midwest 'Region, CPUSA. 
7, S Member of | State Board, CP of Illinois. 

8. : Ex<=©ffici© member of Staff, CP of Illinois, ‘ . 

9. ;i Member of ^ Prof essional Section,. CP of Illinois. 

10. 1 Official ‘CPUSA representative to^CPSU, CP of Canada, CP of 
i Czechoslovakia, OP of Mexico, and .all other Commnnist Parties 
throughout the world with which CPUSA maintains relations, 
i. '“f ' 

I The Bureau, in this connection, will also note that 

the informant was present for the entire National Executive ' 
Committee meeting held in New York in mld—December, 1963, and. ' 
during this ;i|>eri©d fully briefed HALL on the .results of his , ' ‘ 
current 'Solo i! trip. In summary, it can be stated that these 
agents through • careful ^idance of this informant have continued ' 
to '[furnish the Bureau and the government . with the .most outstanding 
information 'available in the communist national and international 
field. Their devotion to duty is exemplified by the large amount 
of .overtime ;\|rhich they regularly give in connection with this 
operation. -This is an operation that requires handling on a 24 
hoqr, seven .day a week 'basis and each of these agents is available 
on! a moment's notice for either service in, this division or . . 
wherever their ; services are' needed ^ ' . ' ' 

I I I ! ' 

I In I this summary, the continued efforts of these agents 

in I the successful handling of the informant's wife and of the 
informant's brother in the cover company must be brought out. 

Bofh of thes® individuals are new in the operation. The contacting 
agents have spent much time in indoctrinatii^ them in the 
imj^ortance o,f the ©ver—all operation and in the. need for them to 
play key rolqs |ln this regard. 





February 5, 19 €14 
PERSONAL 



Mr, Carl N^^reyman 
Federal Bureau of Investigation 
Chicago, Illinois 
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Pear Mr. Freymant 

1 wish to take this opportunity to commend 
you for your exemplary supervision of a program of 
vital significance to the Bureau in the security field. 

As a result of your outstanding over-all 
knowledge of this important matter and your most 
capable guidance, the Bureau’s interests have been 
protected and most successful results have been 
achieved. I want you to know of my appreciation for 
a job well done. 



MAICEU id 

FEB 5 1984 
_COMM-rsi 



Sincerely yours, 
JL Edgar Hoewj 
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- SAC, Chicago (Personal Attention) 
Re: Counterintelligence Program 
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** Based on Chicago letter 1/24/64 and addenda Domestic Intelligence 




Division 1/28/64 sand, Administrative Division 1/30/64, 
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If D-255 (Rev. 1-21-63) 

C^TtOMAl FORM NO. 10 
MAY If 62 EDITION 
OSA CEN. REO. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



DIRSerOR, FBI 



DATE: 1/22/64 



(67-832) 

SUB^S^: RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee # J where Assigned 

CARL N.vIrEYMN Chicago 



Position, Grade and Salary 

Special Agent, GS-13, $13,705 




EOD Date 
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BASIS for this recommendation is as follows: ( Check one or more as facts justify.), 

I ^ I 1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances I that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results.) 

I I 2, Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

L-. I 3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 

I I 4. Ideas which have resulted in imoroved ooerations, (Summarize ideas and specific improvements 



I 1 4. Ideas which have resulted in improved operations, (Summarize ideas and specific improvements 

therefrom. Set forth first yeaPs net savings, if any, and how computed.) 

I,.. ^ ,J 5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

I ^ I 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service, (Describe in detail listing benefits and/or savings resulting.) 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee' s performance in justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis o n performance. Remember that 



these justifications must he adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 



See attached pages . 
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RECOMMENDATION FOR QUALITY SALARY 
INCREASE FOR SA HERBERT K. STALLINGS; 
RECOMMENDATION FOR INCENTIVE AY/ARD 
FOR SA CARL N. FREYMAN 



Recommendation for quality salary increase for 
SA HERBERT K. STALLINGS is based on sustained exceptional 
performance by this agent involving the overcoming of unusual 
difficulties in connection with the Chicago security counter- 
intelligence program from March 1, 1963, to the present date. 
This exceptional performance has accomplished outstanding 
results in connection with disrupting the functions of the 
Communist Party, USA (CPUSA) Illinois District , which results 
have placed the Chicago Office in the forefront of the Bureau’s 
security counterintelligence program. 

Recommendation for incentive award for SA CARL N. 
FREYMAN is based upon his excellent supervision and direction 
of this program since November, 1962, at the time the ”Ad Hoc 
Bulletin" idea was originated by this office to the present 
time. In his supervision and direction of this program, this 
agent has used his over-all knowledge of the CPUSA and its 
program and leadership, his knowledge of personalities of the 
CPUSA leaders, his knowledge of the Sino-Soviet crisis and 
his experience as a supervisor of this program since its 
inception to guide and direct the counterintelligence agent 
in a well-rounded and versatile program, the results of which 
will hereinafter be set forth. 



BACKGROUND 



One of the most important programs of the Bureau 
in the security field at the present time is the relatively 
new counterintelligence program which is designed to counteract 
the propaganda of the communists and in a positive sense to 
disrupt and fragmentize the CPUSA, its leadership and its 
fronts, to such an extent that the program of the Party and 
its objectives are nullified. 

In’ order to have a successful counterintelligence 
program, it is necessary to select a man of outstanding 
qualifications and background relative to knowledge of the 
communist movement, knowledge of political philosophies. 



knowledge of history, tied in with outstanding writing 
ability. SA STALLINGS has all of these qualifications 
together with drive, desire and imagination, the latter of 
which is a most important factor. He has intimate knowledge 
of individual personalities in the communist movement and a 
psychological understanding of the minds of communists 
generally and the ability to create original materials based 
upon extensive research. This agent has handled this program 
in the Chicago Office in an outstanding fashion since the 
early part of 1962, and the results during the pertinent period 
place the Chicago Office in a category second to none in the 
communist counterintelligence field. 

SA STALLINGS has a most fertile mind and his accom- 
plishments since March of 1963 have resulted in major contri- 
butions by the Chicago Office to the Bureau's over— all 
counterintelligence program. Concretely some, but by no means 
all, of his accomplishments are outlined hereinafter. 

SA FREYMAN has been the supervisor of the Chicago 
security counterintelligence program since its inception in 
1956. As supervisor he has carefully selected the most 
responsible and potentially capable security agents of this 
office for responsibility on this program. He has used his 
extensive experience in the counterintelligence field to guide 
and train these agents and has carefully screened and supervised 
ideas and programs instituted in this office. He has carefully 
protected the interests of the Bureau in all of these operations, 
being careful that none of the projects themselves could be 
traced to the Bureau and has thus precluded embarrassment to 
the Bureau and has capably assisted in the effective continuance 
of this program. He has made numerous suggestions for over-all 
programs which have been developed by this agent and has 
particularly assisted in developing the so-called "left line" 
program of disruption in this office through his intimate 
knowledge of the Sino-Soviet crisis. It is my strong conviction 
that without the close guidance and supervision of this 
supervisor of this program, the results obtained by the Chicago 
Office would have been greatly lessened. 

The "Ad Hoc Bulletin" Program 

It will be recalled that in November, 1962, this agent 
created from his own imagination based upon developments within 
the communist movement in the Chicago area a non-existent Ad 
Hoc Committee (AHC) for a Scientific Socialist Line as the 




publishers of an anon 3 onously circulated *’Ad Hoc Bulletin." 

This bulletin, in direct line with the Bureau’s over-all 
objective, is designed to disrupt and fragmentize the communist 
movement in the Chicago area, and nationally if possible. It 
has taken a pro-Chinese, Marxist-Leninist line, and the general 
over-all purpose of the bulletin is to create in the eyes of 
the CP the existence of a factional grouping within the Illinois 
District and nationally if possible which adheres to the Chinese 
interpretation of Marxism-Leninism, as against the pro-Soviet 
line of the CPUSA and the Illinois District. 

During the pertinent period this agent successfully 
continued this fictitious committee through the publication of 
fiw separate original documents, each with a specific purpose 
in mind, but all with the general over-all purpose of causing 
factionalism within the CPUSA. An extensive amount of creative 
research and writing is involved in these publications. An 
extensive knowledge of Marxism-Leninism is a necessity. 

Intimate knowledge of the personalities and thinking in the 
communist movement is also a basic requirement in order to 
prepare a document which v/ill pass the scrutiny of the communist 
leadership without divulging the identity of the Bureau as the 
source of these publications. 

Through the careful preparation of these and other 
documents by this agent, there has been no tie by the Party 
of this counterintelligence program to the Bureau and the 
potentialities for the continuance of this fictitious committee 
in the future remain unlimited. 

In order to clearly portray the outstanding work of 
this agent, the following is set forth for the assistance of 
the Bureau and attachments for each original document are also 
included in this recommendation. 

"Ad Hoc Bulletin"#2, March, 1963 



"Ad Hoc Bulletin" #2 entitled "For a Marxist-Leninist 
Approach to the Kennedy Administration" was anonymously 
circulated to leadership and rank and file members of the CP 
in March , 1963 , 

The original idea for this publication was to prepare 
a publication which would portray the Soviet line on "peaceful 
coexistence" as revisionist and to instill in the minds of the 
CP members and leaders in this District the idea that the 



Chinese line was based on sound Marxism-Leninism and that the 
present CPUSA leadership was deviating from this line. The 
CPUSA had adopted the Soviet line of peaceful coexistence 
with regard to the Kennedy Administration, and it was felt 
that the development of the revisionist charges against the 
Party could successfully be developed around this approach. 

SA STALLINGS after extensive research prepared a 
three page document in which he charged the American Party 
was revisionist and "parroting Moscov/’s soft line approach 
to imperialism." It charged the Kennedy Administration with 
being a fascist type administration and the CP with condoning 
and working with this type of imperialist leadership. It 
called for the American Party to return to the principles 
and teaching of Marx and Lenin and to heed the lessons of 
history, to recapture the vanguard role, and to lead the 
masses in an uncompromising struggle against imperialism. It 
further called for the CP members to vigorously oppose the 
leadership policies of the CPUSA and to demand a return to a 
militant and uncompromising struggle against imperialism. 

The results and ramifications of the publication of 
this particular bulletin are still being heard in the Party 
today. It came to the attention of the Party leadership in 
early March, 1963, when a leader received a copy of the 
bulletin and immediately displayed it to another leader. They 
were concerned with how widely this bulletin had been circu- 
lated and offered the opinion that it "was prepared from within 
the Party with assistance from without," meaning that the Party 
leadership believed that someone in the Party prepared the 
bulletin with the help of persons outside, perhaps members of 
the Socialist Workers Party (SVfiP) or other radical groups . 



An immediate concern was registered with regard to 
the possible size of the pro-Chinese grouping in. this area 
and the leadership centered its suspicion around 



a member of the CP for some 40 years who was known for his 
pro-Foster views . I t was noted by the leadership that the 
bulletin carried the | | line intended to confuse 

Party members ideologically and the Party immediately con- 
cluded that it must attack this position. 



be 



At a meeting of the CP State Bo ard in late March, 
1963, I I CP of Illinois, 

outlined methods to combat the line of the bulletin which 
included the distribution of 750 copies of an article by GUS 









HALL which countered the line of the bulletin. He also 
called on the Board to take the "Ad Hoc Bulletin" to each 
club, to discuss its contents, and to call on each club to 
repudiate the line contained therein. He also asked the 
Board to take action against anyone who would circulate this 
line . 



At the same meeting VfflST recommended that □ 
be called in bst-JJafi—Board and expelled from the CP. 



tie noxed that some of 
but he did not expect 



I' 



followers may leave with him, 
"mass exodus . " He added that the 



Party can win them back anyway because "we have the correct 
line . " 



At the same meeting there followed a long _ discuss ion 
and it was obvious that all Board members connected] 
with the AHC. Some Board members wanted to wait two months 






so tha t they np uld 

followers 



before taking action against 

utilize the two month period to "work on" _ 

and win them back to the Party line, after which I [ would 

be expelled. One Board member indicated he was completely 
convinced that everything stated in the bulletin waS not v^.ong. 



■b6 

b7C 



Y/EST then proposed a three man committee be appointed 
to study the "Ad Hoc Bulletin" and to explore the ideological 
points contained therein. He proposed that in every club all 
members be called on to repudiate its contents and that the 
le adership work to win bac k to the Party line the followers 



of 



and that 



be expelled v/ithin three months 



This plan was agreed on by the Board. 



Apparently | | 

I and political head of the Illinois Party, lost no 
txme in his attempt to counter the line of the AHC, On 
April 1, 1963, an informant furnished this office with a copy 
of a three page document dated March 29, 1963, addressed to 
"All Members" and signed Communist Party of Illinois. This 
document which v;as obviously prepared after research by the 
Party attacked the Midwest Committee for Protection of Foreign 
Born (MCPFB> and the AHC and lumped the MCPFB with the SVfiP, 
the AHC and the Provisional Organizing Committee for a Marxist- 
Leninist Party. It called on all members to repudiate and 
denounce the line of the AHC. Because of the similarity of the 
line on the Kennedy Administration of the AHC and a MCPFB 
document issued in November, 1962, and written by JIM KELLER, 
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I took this opportunity to link | | to the "Ad Hoc 

Bulletin." He compared the lines of the "Ad Hoc Bulletin" 
and the MCPFB document and thus the die was cast to expel 



Concerni ng the MCPFB statement, it was reportedly 
written by| |and contained a veiled attack on the CP 

line on the question of the "fascist danger." 



The informant advised that 



a member 



of the State Board, had given him ten copies of the Party 
document to be delivered to each member of the informant’s 
club with the instruction that each Party member' read the 
statemen't and that the contents be discussed at a later date. 

I had about 50 copies of this document in his possession 
The original "Ad Hoc Bulletin" was mailed to less than 40 
Party members , but it appeared that I I through the Party 
mailing brought the conflict to the attention of the entire 
membership and was in effect aiding the Bureau in the circu- 
lation of the bulletin. 



ordered 



formed 



member 

Party, 



Subse quently, in April, 1963, the District Board 

I to appear for a hearing on April 29, 1963. At 
meeting on April 30, 1963, CLAUDE LIGHTFOOT noted that 
did not appear for the heari ng and a c ommittee was 
to inve stigate the status of \ | health and if 

ry go tc | home to expel him. Subsequently, 

knov/ing that the expulsion was imminent, gave a Party 
a sealed letter containing his resignation from the 
and the Party subsequently formally expelled him. 



In the meantime, the Party instructions that the 
"Ad Hoc Bulletin" be discussed in the clubs and that individual 
club members reaffirm the correct Marxist-Leninist line of 
the Party were meeting with unexpected results . be 

For example, it was learned through an informant 
that a left caucus grouping was meeting separately in the 
Railroa d Club and that this grouping was in close touch with 
L The purpose of their meeting was to counteract the 
instructions of the Party and particu larly th e action of the 
Party with regard to the expulsion of I I and some other 

members . 
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In the Garfield Club, an informant reported that 
when this matter was brought up for discussion, members 
asked for time to study the CP statement before a vote would 
be taken. Through the use of another informant, who v/as 
Chairman of this Club and approved in the counterintelligence 
program, this informant was able to keep the matter undecided 
in the initial meeting and to wait and have a vote at a 
subsequent meeting. The Club subsequently rejected the Party 
statem ent with onl y two votes affirming the District Party 
line. I I a member of the club and a member of the 

District Board, was so shocked by this action that he went 
directly to a local bar and hurriedly drank three shots of 
bourbon and sat at the bar with his head in his hands in a 
complete state of dejection. 



The Party leadership met with similar ac tion in the 
Southeast Club, which was headed hv| L w ho is als o 

an officer in the MCPFB and a friend of [ 



he 

blc 



did not eve n bother t o attempt to sell the club on the Party 
statement . | | announce d at a Bo ard meeting that this 

club would be disbanded, that I H would be expelled and 

that the other members would be placed in different clubs. 

subsequently took it upon herself to put the CP line 

as stated in the Party document to a vote and all club members 
present voted to reject the statement. 

Likewise, th e Party ran into difficulties in the 
Russian Club, of which I | was a member. Thi?=| r.luh 

rejected the statamant hv a. vote of six to two while | 

LIGHTFOOT and| State Board members, were in 

attendance and had tried desperately to force this club to 
accept the Party position. The leadership, as a result, gave 
consideration to dissolving this clu b and isolating th e six 
members who rejected the statement. I I comment- 

ing on the treatment he received in the Russian Club, on 
April 8, 1963, stated that the comrades were very adamant about 
their position which coincided with the position of the "Ad 
Hoc Bulletin" and could not be convinced of the error of their 
position. He said that if a vote had been taken with regard 
to his, LIGHTFOOT's, expulsion at this meeting, he, LIGHTFOOT, 
v;ould probably have been expelled. He therefore said that 
the situation was serious and that the struggle must continue 
and be conducted in all Party clubs so that the correct line 
can be accomplished. 
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There were also repercussions in other clubs . For 
example, in the Social Workers Club, a professional group, 
when the Party statement was presented, one member of the 
club denounced KHRUSHCHEV for putting missiles in Cuba in 
the first place and for withdrav/ing them in the face of the 
United States blockade in the second place. This parroted 
the Chinese line of the "Ad Hoc Bulletin." 

The results of this bulletin also had ramif ications 
in the communist front organization MCPFB. [ stated 

at a meeting on April 22, 1963, that the or ganizati on would 
need new leadership, and it was doubtful if j j and 

n would surrender their l eadershi p in this organization b7c 
to anyone in the Party. It was I opinion that henceforth 

the CP leaders hip woul d have little if any control over this 
organizat ion. I I predict ions have been borne out, in 

that both I |and | [as of January, 1964, continue 

to remain in leadership in the MCPFB and the Party has little 
or no control over this former communist front organization. 

Ehiring April, 1963, the left caucus in the Railroad 
Club continued to meet and dope out strategy with regard to 
the presentation of the Party sta tement to the c lub itself. 

In fact, at one of these meati pga j who indicated 

he had been in touch with came into the caucus with a 

prepared script as to the role each caucus member would have 
at the club meeting when this statement was brought up. These 
individuals reh earsed their ro le and at the club meeting which 
was attended bv I I and CLAUDE LIGHTFOOT this leader- 

ship was given extremely rough treatment. The Railroad Club 
left leadership called for a withdrawal of the Party statement. 
This motion was accepted by a vote of six to two and thus the 
Party leadership was handed another major setback. 

b 6 

Further, in April, 1963, an informant delivered two 
other sealed letters to members of the Russian Club who 
followed the pro-Chinese views. These letters called for the 
recipients to report to CLAUDE LIGHTFOOT on different dates 
to face a disciplinary committee of the Party and answer 
charges against them. The exact results of this action and 
whether the hearings in fact occurred are not known to this 
office. CG 5824-S* did advise in April, 1963, that j 

[of the Southeast Club had been selected for expulsion 
irom the CP. 
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"Ad Hoc Bulletin” April, 1963 



Based upon the tangible results effected by 
bulletin #2 setting forth a pro-Chinese view, the counter- 
intelligence agent made recommendations approved by the 
Bureau for an "Ad Hoc Bulletin" containing a reprint of an 
editorial appearing in "Renmin Ribao," official organ of 
the Communist Party of China (CPC), which contained the CPC 
reply to the CPUSA statement publicly attacking the CPC. 

This reprint consisting of approximately 12 pages according 
to the bulletin was published as a public service with the 
request that these issues be raised and discussed at club 
meetings. The contents of this bulletin are particularly 
pointed on the issues that the counterintelligence move had 
been trying to create on the Sino-Soviet conflict and it was 
felt that they would be particularly effective. Fifty copies 
of this bulletin were mailed. 



At a Club Chairmen’s meeting in early April, 1963, 

speculation again was raised as to the source of thesa 

documents . L IGHTFOOT stated that according to | , 

I is the AHC. He reported that she was attem pting 
to form a pro-Chinese grouping in Chicago, and | | who 

was also a ttending the meeting, stated that it was very 
possible. I L the proprietor of a Chinese book 

distributing house in Chicago, was also mentioned in this 
connection, I I stated, "we have lived with this thin|: long 
enough and I think we are absolutely correct in ordering at 
once for all to resolve it. I don’t see any yielding." 

■b6 



Dur ing the course of this meeting it was brought 
up that I I in issuing the Party st atement in March, might 
have gone too far by accusing | ~| of heading the AHC 

without first discussing the matter with I I . This was 

apparent to the leadership, and it was felt that a clarifying 
statement might be necessary in order that the membership 
would have a clear understanding of the issue. It was agreed 
that this may have been a tactical error because the P arty 
statement had tied in a CP front organization in which I I 

was active with the "Ad Hoc Bulletin." 



"Ad Hoc Bulletin" #4, May, 1963 



Because the CP had attacked the MCPFB document of 
November, 1962, and used this as a basis for tying in 



with the "Ad Hoc Bulletin" and v/ith the Chinese line, the 
counterintelligence agent prepared bulletin #4 dated May, 
1963. This bulletin defended the action of the MCPFB and 
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condemned the defense of imperialism by the CP. It called for 

onary principles of Stalin, 

It called for a reversal of 
ogical house cleaning and discussions 
of basic Party policies as well as the withdrawal of the Party 
statement . 




This bulletin likewise had immediate results. In 
late May, 1963, a leading club on the north side had discussions 
concerning the bulletin and ways and means of stopping the 
activity of the Ad Hoc people. No one at this club could 
offer suggestions as to how the bulletin could be combatted. 




At a meeting of the 9th Congressional Club held 
in May, bulletin #4 was the main topic of conversation. Club 
members v/ere of the opinion that the bulletin had national 
backing and those mailing same had access to "The Worker" 
mailing list. 



At a meeting of the State Board in May, 1963, 
LIGHTFOOT discussed the factional dispute and stated that the 
Party should issue a statement to clarify the relationship 
of the Party to the MCPFB. He admitted that the phraseology 
of the March Party statement was a tactical error; however, 
the substance of the criticism, according to LIGHTFOOT, was 
still valid. 



"Ad Hoc Bulletin" #5, August, 1963 

The counterintelligence agent, noting the results 
obtained to date and the criticism of the Party leadership, 
after considerable research prepared bulletin #5 en titled 
"A Look Toward Leadership." This bulletin attacked | 

LIGHTFOOT,! j and I I on a basis of LIGHTFOOT 's 

moral decade nce an d adherence to the ideology of the petty 
bourgeoisie, I I on a basis of a cold and rigid personality, 
the i nability to compromise and his bureaucratic methods of 

v/ork. was charged with being a "rehabilitated 

alcoholic” who had not been so "rehabilitated." The bulletin 
called for better leadership in the District and the removal 
of certain Party leaders. 
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The Bureau by letter of September 6, 1963, noted 
that it was pleased with the substantial disruptive results 
obtained in the Illinois District through the use of the "Ad 
Hoc Bulletin" and that it was readily evident to the readers 
of bulletin #5 that the people associated with preparing the 
bulletin have a detailed current knowledge of Party operations 
in the Illinois District. It v/as further noted that the District 
functionaries are greatly concerned about the committee as 
noted by references by various functionaries to it as a "danger- 
ous group," and by LIGHTFOOT as designed to "split asunder" the 
Party. 

"Ad Hoc Bulletin" 



At the request of the Bureau, bulletin #6 on the 
"Negro Question" was prepared after extensive research bv 
SA STALLINGS. It alluded to the statement of 



which appeared in the "Peking Review" of August lb, iyb3,on 
the ATnerl 9 an Negro. It was designed to attempt to embarrass 

who recently assumed a position of leadership in the 



Party, by exploiting pro-Chinese statements made by him at an 
October 6, 1963, meeting. 



Almost immediate tangible results were received on 
this bulletin since its .contents represented an "extreme left” 
position. It began with a brief history of the Party's attitude 
on the Negro question since 1930 and blamed the leadership for 
neglect of this question and revisionism. It tried to weave a 
thread of pro-Chinese sentiment by accusing the Party leadership 
of defending the Kennedy Administration and United States 
imperialism and tied the Negro question in the United StaisS- 

to the Soviet-Chinese ideological dispute. It welcomed] 

I I back into the leade rship o f the Party and quoted a pro- 

Chinese statement made bv l I in New York. This document v/as 

widely circula ted bv the Bureau and resulted in immediate alarm 
on the part of ] H to the point where in November, 1963, he 
issued a full one-page statement under his own name and 
Addressed "To V/hom It May Concern" in which he defended his 
position and attacked the writers of the document. 



GUS HALL became aware of the bulletin through efforts 
of t his off ice, and on October 28, 1963, he had a conference 
with I I wherein he produced a copy of the bulletin 



reportedly apologized for his New York remarks and conceded" 
that he had made a mistake. It has been reported that national 
of ficers o f the Party including HALL were very much disturbed 
by I I remarks . 



bo 
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We have no information as to the exact number of 
copies of I I statement that were placed in circulation. 

However, reports indicate that possibly Jissa2_Jio three thousand 

such copies were printed. Yle feel that | | as a result of 

this move, may have been discredited in the eyes of the national 
leadership to some degree and that the over-all results of this 
bulletin may yet be in the making. 

Currently, SA STALLINGS is in th e process of a follov/- 
up "Ad Hoc Bulletin" in answer to I I reply to this bulletin. 

However, the exact lines that this bulletin will pursue have as 
yet not been concretized. 

Results of "Ad Hoc Bulletins" 



Many of the results of these bulletins we feel have 
not yet totally accrued. The following are some of the results 
which appear to date and it is believed they are outstanding: 




secretly. She no longer submits her club dues to the Party- 
office. Other Party members have resigned or stopped attending 
meetings or have Joined left wing caucuses. The number in 
this cate gory is unknown ; however, there are six in a caucus 
headed by |out of the Railroad Club alone. It 

has also been reported that other individuals have quit the 

Party over the expulsion. There were also a number of 

people in the Nationality Section of the Party v/ho are 
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sympathetic to| | who are no longer attending meetings 

of the CP. We feel that the total loss to the CP in expulsions, 
resignations , and those boycotting meetings could number 
approximately 25. 



5. The MCPFB has been completely divorced from 
control of the CP of Illinois. This was one of the most 
effective front organig-. ations In Ch ica go. It is now under 



the complete control of 
believed to be using this as 
faction. 



Ihicai 

Jand 



a base for organization 



who are 
of the 



be 
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6. As in any factional fight, the structure of the 
leadership and its efforts is diminished, and the wounds that 
such a fight cause are difficult, even impossible, to completely 
heal. It is hoped that these wounds will continue to remain 
open and that future utilization of this bulletin will assist 
in this matter. 



Use of Press Media in 
Counterintelligence Program 

SA STALLINGS , continuing efforts of the counterintelli- 
gence program to discredit CLAUDE LIGHTFOOT through the 
utilization of LIGHTFOOT *s continued high living and v/omen 
chasing activities, was the originator of a suggestion approved 
and disseminated by the Bureau in the form of a news item in 
the "Chicago Tribune" of March 11, 1963. This item was b 7 c 

cleverly written by the agent and carried a story on LIGHTFOOT 
along with photographs of his country home in Monterey, Indiana. 

The article referred to his numerous girlfriends, his social 

life in night clubs, etc. Through the uti 1 i y.a ti on of another 

informant this article was forwarded to | 

and to the National Office, CPUSA. 

This is part of a long-term effort to discredit 
LIGHTFOOT in the Negro community and in the CP which was begun 
in 1962 and is continuing wherever the opportunity arises . 
Excellent results have been obtained and informants report 
there is much dissatisfaction with LIGHTFOOT ’s leadership and 
with his failure to conduct responsible Party activities due 
to his "playboy attitude." 



A second excellent suggestion which was approved and 
handled by the Bureau was submitted to the Bureau by SA STALLINGS 
on June 10, 1963. This item concerned the utilization of a 
prominent and successful Negro businessman in the Chicago area 
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for an interview by a leading magazine so that he might bring 
the racial issue and opportunities available to the American 
Negro in the United States to their attention. The idea for 
this suggestion was yp^ rtuv-i ncr ar> i n'hfi'rvi (=>w hv SA STAT.T.TWfiS 

and his supervisor wherein f 

I, indicated he had an excellent 

pniiosopiiy on the racial pi-oblems generally and on the responsi- 
bilities of American Negroes to elevate themselves and to make 
themselves worthy of opportunities in society, be 

b7C 

Subsequently, the ”U.S. News and Vtorld Report" of 
August 19, 1963, contained an exclusive interview entitled 
"A Negro Businessman Speaks His Mind." This article was 
circulated nationally and contained an excellent pro-American 
philosophy by this prominent, nationally known American Negro, 

Anonyiaous Mailings 

During the pertinent period SA STALLINGS has suggested 
and made numerous anon 3 nnous mailings on the Jewish question, 
on the civil rights question and various other matters in 
connection with this program. Usually such mailings of 
themselves are hard to gauge as regards results. 



However, in August, 1963, this office became aware 
of CP efforts to organize a new youth organization in the 
Chicago area. An informant furnished an original of an invita- 
tion to attend this meeting. With Bureau approval this invita- 
tion was duplicated and copies were sent to SWP and Young 
Socialist Alliance (YSA) members and other individuals who 
it was felt might cause disruption of the meeting. 



This meeting occurred on August 11, 1963, and an 
informant reported that there were 12 persons from the YSA who, 
during the proceedings at which an attempt was made to form a 
new youth organization, made proposals and suggestions as well 
as offered amendments to the proposed constitution. The YSA 
members took up 45 minutes of time attempting to revise a 
"Statement of Purpose" alone. 



Following the hassle on the "Stateme nt of Purpo se 



CP 
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9 of the 12 disruptionists left the meeting. 

youth leader, announced that invitations had been forged and 
many present had not been officially invited. One of the 
remaining members of the YSA protested that he had received 
his invitation through the mail at his home address . Two other 
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individuals v/ho had recently resigned from the Party also 
attempted to attend this meeting. They were refused admission 
on the grounds that this was a youth meeting and that they 
were not youths . 

An informant reported that | was extremely upset 

by the appearance of the group from the YSA and suspicion was 
directed by him toward a member of the American Nazi Party who 
he believed had picked up one of these invitations. 

This counterintelligence move caused the youth 
leaders much apprehension and frustration. It alerted the 
disruptionist group to the formation of this organization. 

AnathfiJi. excellent suggestion of this agent for an 

was designed to contradict the Soviet charges 
or unxteci states imperialism in the colonial areas . In 
September, 1962, SA STALLIN( ^ submitted an original idea for 
Bureau approval calling for I I 






o date no results nave 
been obtained in this matter. However , this is one of the things 
that may have results at a later date. 



Elevation of Informants Through 
Use of Counterintelligence Program 



Durlner the course of this period SA STALLINGS utilized 




played 



a leading role in promoting and to some extent 
factionalism in the club while at the same time 

his unqualified pro-leadership 
attend a CP functionaries meeting 

on January 26, 1964. 

SUMMARY 

The above is an outline and contains only the high- 
lights of the program and successes this agent has had in the 
counterintelligence program of the Chicago Office. It is 
believed that his work in connection with the ”Ad Hoc Bulletin," 
which requires originality and a studious approach to Marxism- 
Leninism together with some knowledge of psychology, has been 
outstanding. It is noted that SA STALLINGS has invoked a well 
rounded program with many and varied approaches, to this program. 




support. He is scheduled to 
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It is felt that under his leadership the Chicago counter- 
intelligence program is one of the leading, if not the leading, 
counterintelligence program in any of the divisions of the 
Bureau. He has displayed tremendous enthusiasm and diligence 
in his work, and on a basis of this work he is being recommended 
for a quality salary increase. 

Supervisor CARL N. FREYMAN is being recommended for 
incentive award for his accomplishments in selecting outstand- 
ing counterintelligence agents to handle this program over a 
period of years and for his constant attention, guidance and 
supervision of the program since its inception. His intinlate 
knowledge of the CPUSA, its program and history, and particularly 
the Sino-Soviet rift, has been reflected in the results obtained. 
He has furnished the counterintelligence agent v/ith constant 
suggestions as to the line of approach of the "Ad Hoc Bulletins" 
generally and with regard to the program as a whole . The 
results of the counterintelligence program and supervision of 
this agent are directly due in my opinion to his exceptional 
direction of the program, I personally know of his sound 
belief in the program and his enthusiasm to obtain new and 
coEfitantly better results. Accordingly Supervisor FREYMAN 
is being recommended for incentive award. 
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OPTIONAL FORM NO. 10 

UNITED STATES GO^TONMEl 

Memorandum 



UNITED STATES GOWRNMENT 



FROM : 



subject: 



Director, FBI 

SAC, CHICAGO 

CARL N. ^REYMAN 

(Employee) 

CHICAGO 

(Division) 



date: 2/14/64 






ILLNESSES 



Nature of Illness: (Indicate extent of, description, and current condition under Remarks) 

1 1 1 1 1 — 1 [ — 1 (Date of surgery and postoperative condition 

1 — 1 Accident I — (injury 1 (Disease 1 (operation must be indicated unaer Remarks) 


Date sick leave commenced 


Date ceased active duty 


Expected date of return to duty 


Confined at: dl Hospital CH Residence 

Address; 





Remarks: 



DEATHS 



10 FHjj 18 



1 i F other Mother L \ Spouse !_ 1 Brother 1 i Sister 


r 1 Son 1 ] Daughter 


CLARA FREYMAN 


1 1 Other 


(Name of deceased) 


(Relationship) 


Date and place of death 

2/13/64 Le Mars, Iowa 



Remarks; FREYMAN js preseixtlv on AL and can be reached in care of 

I Le Mars, Iowa, 












MlVJrDAR 

( 1 ) 








February 17, 1964 



\\ 



B4r. Carl N» Freyman 
Federal Bureau of Xuvestigatlon 
Chicago, niinols 



rn 

o* 



CU 



— r 
m 

03 






cr> 



Dear Mr, Freymaiu 

1 want to esq^ress my deepest sympathy 
to you on the fa.ssing of your Mother. 

It is my earnest hope that you will find 
some solUce in the knowledge that your friends in the 
FBI are thinking of you, and that we are sharing your 
grief. 



Tolson 

Belmont 

Mohr 

Casper 

Callahan _ 

Conrad 

DeLoach 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tole. Room 

Holmes 

Gandy 



Sincerely, 

a. Edgar Hoover ^ 



1 - SAC, Chicago (Personal Attention) 








Mr. Tolson 
Mr. Belmo 
Mr. M^hr 
Mr. Casp?r 
ahan 






icago, Illinois 
February 26. 1964 



JJy* «J. Edgar Hoover 
Director 

Washington, d.c. 

Dear Mr * Hoover : 

-garding Sosdt^oaTofS^ Se^”" 

period of yelrrjr^y'pSSnS^? ??“ °«r a 

pSiodlLfr^*^’' aPP^^aelated? It°tare2hf 

periodically comfort my mothpai. +1, ®»abled me to 

her in her lengthy lllLss and to assist 

pirLnT^^^:’^ appreS?K; fo? bll 

personal problem and in consideration of my 

tbis period. ° Permitting me to assist her during 

the death of“Sy Sothef°f ^ been resolved thro„..Ti 

;pfg^al asslgSe^?. 

s<;;rve you and the Bureau ^ continued objective to 

--ed in „y ga yeSl^S ^ 



A' -A' ' ^ 



Mr. 'Loach 
Mr. Evans 

Mr. Gale 

Mr. Rosen .. 
Mr. Sullivan 
Mr. Tavel - 
Mr. Trotter . 

Tele. Room 

Miss Holmes. 
Miss Gandy— 









I 

Vu’Sii ^ 

V-* 



i^AR 2 ibo4 
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UNITED STATES 60l||teNMENT 

Memomimum 





TO 



FROM 



Director, FBI 
JVfc tent ion: 

yiAl^^Chicago 



date: 4/13/64 
ADMINISTRATIVE DIVISION 

(67-832) 



subject: carl N, FREYSIAN 

SPECIAL AGENT SUPERVISOR 
CHICAGO DIVISION 
RECOMMEl®ATION FOR REALLOCATION 






Enclosed herewith is the annual performance 
rating of captioned employee v/hich is self-explanatory. 

It will be noted that Mr, FRLYMAN has been rated 
as an excellent supervisor who performs his assignment in 
an exemplary fashion. Ho leaves little to be desired as a 
field supervisor, Ilis dedication and loyalty to the Bureau 
are beyond question and his devotion to his work is evident 
on a daily basis. He is extremely conscientious, does a 
tremendous amount of work, and is constantly available to 
give help and guidance to other members of the supervisory 
staff as well as subordinate employees working in the 
security field, 

Mr, FREYilAN was not available for general assign- 
ment during the greater portion of this rating period as 
he was the sole support of his mother, Hov/evei’, by letter 
to the Director dated 2/26/64, Mr, FREYMAN advised that he 
is now available due to the death of his mother, Mr, FREYMAN 
has been a field supervisor since 11/1/54, 

It is hereby certified that Mr, FREYMAN is within 
the weight standards of the Bureau, 

It is strongly recotimended that favorable consideration 
be given to reallocating Mr. FREYMAN to Grade GS-14, 



2 - Bureau (Snc.l) 

2 - Chicago 

(I - Personnel file of SA FliEYMAN) 
MWJ/fed 
(4) 
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* FD-2S3 (Rev. 10-15-63) 






UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Repfyy Please Refer to 
File No* 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

r 

Dear Sir: 

•u inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fun^d and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICA TE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) I Date 



Office of Assignment (or SOG Division) 



The following person is designated fls 

NjITUP (nriTUanr hnnnfininiim nnn rriiir/L i 



- i'-iy 






gmo (r\Y>iTnoi»Tr ci — j. I 




Its/ 







Relationship 




Name (contingent beneffciar^ if desired; use giv 






Address 



1 Relationship 
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The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 

.1 It haccidents. 




V 



Note: 





NARRATIVE COMMENTS 



The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE^ WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



PART I 



GENERAL COMMENTS 



1. Personal Appearance and Personality — 

I. ..I .. n^ w . 

Mr, FREYMAN presents an excellent personal appearance 
and this coupled with his outstanding personality and attitude 
enable him to be most effective in his official contacts. He 
dresses ’in a neat, businesslike manner. He is forceful and 
impressive and instills confidence in those with whom he has 
official duties. 



Ability to Handle Complicated Investigative Matters 

. "' >1 ' I 1 , , .i r^r .i ‘ i i Twin r . iM^ m .nr' , , i n . . rpr-, ti . 

Mr, FREYMAN on a daily basis has proved during this 
rating period that- he is completely capable and qualified to 
handle the most complicated and delicate investigative matters 
in the security field. His outstanding judgment, initiative, 
and industry, together with his knowledge and know-how, makes 
him one of the most effective supervisors we have in the 
security field. He is one of the most devoted and loyal employees I 
have ever had the pleasure of working v/ith, 

3, Ability to Participate in Raids and Pangerous Assignments 

Mr, FREYMAN is thoroughly qualified to participate in 
raids and dangerous assignments, both as a leader and as a 
participant. 



Performance 




Physical Limitations 



There are no physical limitations affecting Mr, FREYMAN’ s 
performance. During the greater portion of this rating period, he 
was not available for general assignment as he was the sole support 
of his mother, Mr, FREYMAN ’s mother passed away, 2/13/64, and Mr, 
FREYMAN is now available for assignment wherever the needs of the 
Bureau require, Mr, FREYMAN so advised the Director by letter, 
2/26/64. 



5, Incentive Awards and Commendations 
(Summary, ypt Verbatim) 

By memorandum dated 7/12/63, Mr, FREYMAN was commended 
by the SAC for his outstanding contributions in connection with 
the recruiting program of this office. Although not under his 
direct supervision, he took a very personal interest in the 
recruiting program which is typical of his devotion to duty and 
attitude. By letter dated 10/14/63, the Director commended 
Mr, FREYMAN for his exceptionally fine supervision of the 
handling of a confidential source of information of vital 
significance to the Bureau in the security field and awarded 
him an incentive award. By letter, 1/21/64, Mr, FREYMAN was 
commended by the Director for his superb job in preparing an 
analysis entitled ’’History and Development of the Sino-Soviet 
Rift,” The director commented that this was an outstanding 
piece of work and that Mr, FREYMAN 's preparation of this 
comprehensive and penetrative analysis was superior and 
demonstrated his extensive knowledge of the subject. By letter 
dated 1/22/64, Mr, FREYMAN was again commended by the Director 
and presented an incentive award for his supervising the handling 
of a confidential source of information of major importance to 
the Bureau in the security field. By letter dated 2/5/64, the 
Director commended Mr, FREYMAN for his exemplary supervision of 
a program of vital significance to the Bureau in the security 
field. 




€|. *Type^ Qf Cases or Work Handled and Appraisal 
of Oyer<-ali l^erforsance 

y m M ,j. J ,1^ ^ 1 ^ ■ I IIIPBWI U M l I M, . I . iiii j i J ||I|| u - ■ ^ '1 . ■ i - P if j . ii M . j F » M Fi»y»r" 

During this entire rating period, Mr. FREYMAN has been 
the supervisor of Security Squad #2 which squad handles basic 
revolutionary groups, front groups, top functionaries, key 
figures, and security informants. Mr. FREYMAN supervises the 
Solo operation which is one of the most delicate and complicated 
investigative matters being handled in the entire Bureau. He 
is extremely enthusiastic and this coupled with his dedication to 
the Bureau makes him extremely effective in combating the 
communist menace. He has tremendous knowledge of Communist 
Party activities and related matters in this area which makes 
him extremely valuable to this office. 



Agent ^ initials 




5, Dlseiplinftry Action 

' " ■ ‘ ■ ■ ■ ■ ■■ j ..>■ 

NA 



6, AccQuntiiQg Info^ms^tion 

' ll "vt"". ' ; i « .r m. ii jum 1 11 ' I I 



7 . FoXice Instruction 

| | ■■■ | . l . il j ll M l I , ^ | , 1 , 11 | |l | I J II , 

NA 



8 • Sound Training 

j I ti ll iiB fM i i ' i/O 




NA 



11. Administrative Advancement 

A) Is Agent interested in administrative advancement? 

Yes <x) No ( ) 

B) Is Ageat completely available for administrative 
advancement? 

Yes (X) No ( ) 

C) Is Agent considered completely qualified at present 
for administrative advancement including experiences 
ability, personality and appearance? 

Yes (x) No ( ) 

D) If answer tp (C) is "Yes", would you consider his 
qualifications 

Very Good ( ) Excellent (x) Outstanding ( ) 

E) If answer to (C) is "No", does he have potential 
for future administrative advancement? 

Yes ( ) No ( ) 



Mr, FREYMAN is an excellent supervisor and is so rated. 
In view of his knowledge of the Solo operation and other Communist 
Party matters in this area, he is invaluable to this office. 




Agent s initials 
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Mr 


FROM : 


C. 


SUBJECT: 


SA 



UNITED STATES GOVERNMENT 

Memorandum 

LIr . Callahan 

y 

• _n_. _ ri 












s 

X 
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3lRL Nr-4REYI.IAN 
Supervisor - Security Squad #2 
Chicago Office 
EOD 2-2-42; GS-13, $14,420 
RE : PROMOTION 






DATE: 4-20-64 



Tolson 




SA Freyman has been recommended for Grade GS-14 promotion based 
on his excellent supervisory performance in the Chicago Office and in his 
attached 1964 annual performance report SAC M. 17. Johnson rated him Excellent 
and stated he is interested in, available for and considered to have excel- 
lent qualifications for administrative advancement. 



SA Freyman entered on duty as an Agent 2-2-42, v/as promoted to 
^ Grade 12 on 7-28-46 and to Grade 13 on 3-2-52. He has been serving as a 
full-time Supervisor in the Chicago Office since 11-1-54 and v/as promoted to 

• Grade 14 on 1-1-56 in view of his supervisory responsiBTlities . He v/as 
ordered to the Seat of Government in May, 1957, however, this transfer v/as 
cancelled because of a personal problem involving his mother. He v/as most 
appreciative of this transfer because he considered it advancement which he 
had looked forv/ard to for many years; hov/ever, he had complete responsibility 

I for his mother v/ho lived in lov/a and he had been unable to persuade her to 
live with him. In viev/ of his unavailability for transfer it was also 
necessary to adjust his salary from Grade GS-14 to Grade GS-13, effective 
6-30-57. In this connection Mr. Tolson noted, ”I discussed this case with 
I Mr. Hoover. He should be reduced from GS-14 to GS-13 due to unavailability- 
I but he may be continued on supervisory duties." SA Freyman v/as last consider 
I ed for GS-14 promotion on 4-26 -^l and v/as passed over to be reconsidered at 
I such time as he was completely available for assignment. SA Freyman' s 

* jnother passed av/av on 2-17-64 and he subsequently advised that he v/as now 

compl ~etely liA^^ ’general or special assign ments. He expressed' Tiis 

i^reciation tor tne considerat‘ibn"“showp him''*^^ 




During his tenure as ah Agent SA Freyman has been Censured on 
6 occasions, the latest being on 12-12-61 for failure to bring immediately 
to his SAC'S attention information in connection v/ith the handling of an 
Internal Security Case. On the other hand, he received Cash Awards on 
9 occasions, the latest being on 1-22-64 for effective supervision of a 
confidential sou3tjce of information of major importance in the Security field. 
(Re: CG 5824-S’i') ; and has been Commended on 22 different occasions and re- 

ceived a Meritorious Increase in Salary on 8-3-52. His most recent commenda- 
tion was dated 2-5-64 for exemplary supervision of a program of vital impor- 
tance to the Bureau in the security field. (Re: Counterintelligence Pro- 
gram) . ^ r 



DH/dar (2) 

ttachment (Permanent Brief) 












/ L 




H '' ' 

i th K 




'si' *4 









In his present supervisory capacity SA Freyman has over-all super- 
visory responsibility for approximately 25 Agents handling basic revolution- 
ary groups, front groups, top functionaries, key figures and security infor- 
mants, and a pending active caseload of approximately 450 cases. He also 
supervises the Solo operation which is one of the most delicate and compli- 
cated investigative matters being handled in the entire Bureau. The SAC 
stated in view of his knov/ledge of the Solo operation and other Communist 
Party matters in the area, he v/as invaluable to the Chicago Office. His 
attitude is outstanding, he is most effective in his contacts, he is force- 
ful and impressive and instills confidence and performs his supervisory 
assignment in an exemplary manner. His overtime performance has been satis- 
factory. . 



Statistical accomplishments of the Chicago Office for the first 
9 months of fiscal year 1964 as compared with the same period during fiscal 
year 1963 reflect no change in Convictions; a 55% increase in Fines, Savings 
and Recoveries; an 8% increase in Fugitives Apprehended and a 12% decrease 
in Automobiles recovered. 

SAC M.\7. Johnson of the Chicago Office is presently in Grade GS-17 
and ASAC Vfelte is in Grade GS-16, There are 11 full-time Supervisors in the 
Chicago Office, including SA Freyman, 8 being in Grade GS-14 and 3 in Grade 
GS-13. 

Under present policy, full-time Field Supervisors are eligible for 
GS-14 promotion consideration upon completion of 2 years continuous super- 
visory experience with 5 years in Grades 12 and 13. SA Freyman presently 
meets this requirement and, in fact, has been serving in a full-time super- 
visory capacity approximately 9 years 6 months. Action concerning his pro- 
motion has previously been held in abeyance in view of his unavailability, 
hov/ever, this restriction has now been removed and he is completely available 
for any assignment. In view thereof, and in view of his otherv/ise over-all 
excellent record, excellent qualifications for further administrative advance- 
ment and the excellent manner in which he is performing his duties at the 
present time, it is felt that favorable action concerning his promotion is 
warranted . 

RECOMLIENDATION : 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply^ Please Rejer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C* 20535 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund.— Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Date 



Office of Assignment (or SOG Division) 






The following pAson is designated as my beneficiary for Special Agents Insurance Fund: 



Name ( nrimmnr f i rmnfini nmn nnn miTr i n fiitnf nnmn if fnmnif a) 




Name (contingent beneficiary, i$ desired; use given first name if female) | 



ioer,i 



Relationship 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of aoents killed In the line of duty, other than travel accidents. 




Address 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 












August 17, 1964 
PERSONAL 



Lit, Carl N/ Freyujan 
Federal Bureau of Investigation 
Chic^o, Illinois 



Dear Mr. Freyman: 

The attention of the Bureau has been directed to an 
instance in which you failed to adequately discharge your super- 
visory responsibilities. In the Internal Security case involving 
the Communist Party, USA, you failed to insure that necessary 
action was taken to adeqimtely safeguard information relating to 
a confidential informant although specific instructions pertaining 
to this matter had been previously furnished by the Bureau. Your 
e:splanation concerning this dereliction has been carefully con- 
sideredj however, you were clearly at fault. ^ 

m 

Hereafter, it will be incumbent upon you to handle § 
your supervisory assignments with more alertness and care sort*! ^ 
that shortcomings of this nature will not ^aJn he chargeable tOj^ ^ 
yott- 5 ' 1 






John Edgar Hoover 
Director 



MAILED 4 

AUG .171964 

COMM-FBl 



1 - SAC, Chicago (Personal Attention) , 

1 - SOG, Chicago Office (Personnel File /vY* ' 

A ■ ‘ 

~ m " >10 

Based on memo, F. J. Baumgardner to W. C. Sullivan, 8-12-64, WGS:jed. 

MAIL ROOM □ TELETYPE UNIT [!□ 




s/7/64 





DIE3CT0B, FBI 

ATTENTION: INSPECTOB 

SAC, CHICAGO (C7-832) 



CP, USA 

ILLINOIS DISTEICT 
CHICAGO DIVISION 
INTERNAL SECURITY - C 






I, 



Re Bureau airtel 3/4/64, asking for explanations 
in connection witli the Inelur.l on of certain infor mation from 
CG 5S24-S* in the report of SA | dated 

7/20/64, at Chicago, This report: was tne quarterly report 
for captioned case. 



Chicago deeply regrets this seriou^ oversight* 

As the Bureau knows* both Supervisor CARL N4,-FREIMAN and I 
have constantly sought ways in which we can further improve 
the security of information received from this top-level 
iaforr-iant* In connection with this matter, I would like 
to submit thj following observations. 



This qua rterly report has for some period of time 



been handled by SA| j[and as the Bureau knows, his 

performance in this regard has loft litt le to be desired. 

It was necessary, however, to utilize BA l i on a major 

kidnaping special and therefore ho was not available ^ 
pr epare this Quarterl y report. In the absence of SA 
SA 



1 



L a thoroughly competent and experienced 

■ * * ^ ♦ 



agent and relief supervisor was assigned to wr^te thi^ report. 






are 



Original and one copy of the explanation of SA 

attached* The report was approved upon its completion by 
Supervisor CARL N* FREYHAH* The original and one copy of 
FREYMAN’s explanation are enclosed* 
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3 - Chicago 
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CG 67-832 



As the Bureau will note from the attached 
explanations, the prior correspondence from the Bureau 
and our reply dated 5/ 12/64, were not contained in the 
files which SAl I was required to review. I do not 

feel that SA l I was at fault in this matter as there is 

always a question as to whether or not the name of an informant 
who attends a meeting should he included in dissemination 
memo or not. In this instance, we are all 
should not have been included, however, SA 
worked the SOLO matter, has not handled CG 
therefore is not acquainted with the intricacies of this 
particular operation. He should have been able to rely on 
the information which was in the files which he reviewed. 

I therefor e recommend no administrative action concerning 
SA l I 

In my opinion, the error in this matter was caused 
by Supervisor FHBYMAN not insuring* that a flag was properly 
placed with this information obtained from CG 5824-S*, making 
sure that the information was handled properly. Secondly, 
of course. Supervisor FREYMAN should have caught this in 
the report when he reviewed it. I therefore feel that in 
this instance. Supervisor FEBYHAN is at fault. As the Bureau 
knows, FEEYliAN’s contributions to the SOLO operation down 
through the years has been truely outstanding. He is one 
of the most devoted, loyal and efficient agents and supervisors 
I have ever had the pleasure to work with , His dedication 
to the SOLO program and his dedication to the protecting 
the security of this country is a real inspiration to all 
agents who have occasion to work with him. 

■k) ' 

By airtel 8/6/64, the Bureau was advised that 
follow ing my telephone conversation with Inspector | ~ 

I I of the Bureau, we were able to obtain all copies of 

questioned report and are now in a position to submit the 
amended page without the other agencies being aware of 
what page we changed. Therefore, the chances of the 
identity of our infoimiant being disclosed because of this 
incident in my opinion are practically nil. 



agreed that it be 

has not b7c 

5824-S* and 






CG 67-832 



Despite the corrective action which wo have 
been able to take to correct this situation and despite 
excellent perforsiance la the handlin" of these 
matters down through the years, ho was wrong in this ciattor 
and 1 I'ccommend that he be furnished a letter of censure 
emphatically calling this matter to his attention so that 
there definitely will never be a recurrence. 




SAC (67-832) 



8/6/64 



SA 
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CPUEA, ILLIKOIS DISTRICT 
CHICAGO Division 
IS - C 

BDfile 100-3-14 
CGflle 100-125 



Set fox'th herewith is my explanation concerning 
setting iorth all Illinois District Rational Board jaembers 
in my report of 7/20/64 entitled CDOSA, ILLINOIS DISTRICT, 
CHICAGO DIVISION, IS-C, page six. 

In late May, 1964, I was given the asHlgnment of 
reviewing all C? of Illinoie subfiles for the preparation of 
the Illinois District report inasmuch as the agent previously 
assigned to this report wrs on special assignmont in the 
Chicago Office. 



In connection %vith this reviev/, I reviewed tlio CP 
of Illinois Ox’ganization file in which was contained a letter 
to the Directoi’ dated 4/22/64 captioned CPDSA OAGANIZATIOS., 
setting forth the identities of all National Board members of 
the CPDSA. Contained therein were the identities of four 
Illinois District functionaries. 



Being vaindful of the security of all confidential 
informants of the Bureau and especially mindful of the security 
of the Bureau’s top informant CG 5824-S*, I reviewed previous 
reports in an effort to malio some determination as to the 
policy of the Chicago Office and the Bureau to the reporting 
of information concerning the position of CG 3824-S* in the 
District and in the national organisation. At this time I 
was not cognisant of coaaunicr«.tion between Chicago and the 
Bureau which appeared in the Solo file pi'ccluding tha betting 
forth of any information to be disseminated indicating this 
individual to be a member of the National Board. 

I am deeply regretful that this security problem 
occurred, I spent many hours preparing this report to make 
it a meaningful and accurate report. I assure you that the 
inclusion of the name of CG 5824-S^ in this report wae not 
wilful or wanton but was due to the fact that I had no 
knowledge of the pending instruction. 

2-Bureau (1-Personnel file SaI 
2-Chicago (1-Personnel file SA | ^ 

BLS:mec 
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SAC (67-832) 



8/6/64 



SA CAHL N. FREYMAN 



CPUSA, ILLINOIS DISTRICT 

CHICAGO DIVISION 

IS-C 

BUfile 100-3-14 
CGfile 100-125 



In accordance with your oral request , I aa submitting 
herewith my explanation as supervisor for the CPUSA investigation 
as to how the name of CG 5824-S* was included in Chicago report 
of the CPUSA, Illinois District, submitted to the Bureau on 
7/20/64, which report was written by SA| |t 

The question Of inclusion or exclusion of this 
individual's name in a listing of the CPUSA National Board 
members first arose on the submission by this office of a memo 
on 4/24/64 of information concerning a National Executive 
Committee meeting held in New York in April, 1964, The Bureau 
raised this question in its airtel of 4/30/64 submitted under 
the caption of the CPUSA-Organization v;bich was placed in our 
CPUSA national organization file which is maintained as a dead 
file in this office. 



For security reasons I instructed the answering agents 
to set out the reply to the Bureau airtel under a Sol o caption 

and it is included in Chicago file | which is 

maintained in your office on a need to know basis . I noted in 
the CPUSA national organization file that a reply to that airtel 
was in the Solo file. 



As you are aware, SA I ] is regularly 

assigned to the CPU SA investigation and to the writing of this 
report. SA I ~l has been under special assignment to the 

kidnn.npi ng souad since appr oximately 5/28/64, I therefore desig- 
nated Sa T I to write the Party report and this 

was the initial report which he prepared in this matter. 



\ 



la preparing this report our agents review’ some 24 
separate Illinois District s ubfiles, each of which comprise 
a section of the report. SA I i began preparing this report 



2 - Bureau (1-Personnel file SA FRlYlIAN) 
2 - Chicago (1-Personnel file SA FBEYHAN) 
CNFzmec 




on or about 6/15/64 and worked on it continuously until the 
day it left this office on 7/20/64. In connection with his 
voluminous file reviews he, as is normal procedure in preparing 
this report, reviewed all of the Illinois District subfiles. 

He is not required to review the national files where the 
incoming Bureau communication is located because under proper 
channelization all materials on matters pertaining to the 
District activities are automat ically c hannelized to the CP of 
IllindB subfiles* Therefore SA I I in the absence of 

specific oral briefing by me had no notice of the communications 
between this office and the Bureau with respect to including 
or excluding CG 5824-S* from his Party report. ^ 

I read the Dist rict Party report verbatim following 
preparation by SA| . It consists of in excess of 100 

pages* When 1 read tne report, I read it for accuracy as well 
as content. In connection with the listing of the National 
Board members, I was aware that the District officers who are 
members of the National Board and the statement reflecting this 
listing w'as accurate. I neglected to recall the cori-espondence 
of some 2^ months previous with regard to the listing of 
CG 5824>S’i«. I assure you that this was not a wanton disregard 
for this informant’s security. No one in the Bureau is more 
conscious of the need to secure this informant's identity than 
I. Through the years I have fought to secure this Informant’s 
identity through a restriction of information furnished by 
him* I did in this instance fail to detect or to recall the 
correspondence of some 2§ months previous, and I am sincerely 
regretful. I assure you that in the future I will make every 
effort to see that this error does not occur again. 






e 
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TO : 

FROM : 
SUBJECT: 



Mr. W. C. Sulliv^c ^3 

' 1 

Mr, F. J. Baumgardner i,,y 1 

' ir\A 

COMMUNIST PASTY, USAn-^ t 
ILLINOIS DISTRICT ^ ^ 

CHICAGO DIVISION 
INTERNAL SECURITY - C 





DATE: August 12, 1964 

- Mr, Belmont 

- Administrative Division 

- Mr. Sullivan 

- Mr. Baumgardner 

- Mr, Shaw ^ > 



Gale 

Rosen 

Sullivan 

Tavel 
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Tele. Room 
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Gandy 




Purpose of this memorandum is to recommend 
censure for Chicago Field Supervisor Carl N//Freyman 
for failure to take the necessary steps to adequately 
-safeguard information relating to CG 5824-S*, a very 
.’Valuable security informant,. 



Report of SA 



dated 7/20/64, 



which is the quarterly report suomittea oy Chicago in 
captioned matter, contained information listing CG 5o24-5* 
aS.1 a member of the National Board of the Communist ^ 

Ptey, USA (CPUSA). The reporting of this information be 
wa2s5 contrary to instructions issued by the Bureau to e 

the' Chicago Office in May, 1964, under the caption "Solo, 
Internal Security - C" (control file ftr the activities 

of CG 5824-Si). Although SA^ [report was classified 

"Confidential," the publicizing of this information 
could very likely result in the exposure of CG 5824-S* 
and thereby seriously jeopardize our coverage of the 
top echelon of the CPUSA as well as developments within 
the international communist movement. 



\ 

\ 

I 

''J 

I 



SA report was disseminated by Chicago 

to the local military intelligence agencies which 
required the retrieving of all copies of this report 
in order that an amended page could be inserted deleting 
the name of CG 5824-S* as being a member of the CPUSA 
National Board, Bureau airtel to Chicago 8/4/64 requested 
explanations of responsible personnel together with 
recommendations for administrative actioifs; 



/ 



Enclosures 



100-3-14 

WGS: 
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Memorandum to Mr, W, C. Sullivan 
BE: COMMUNIST PARTY, USA 

ILLINOIS DISTRICT 
CHICAGO DIVISION 
100-3-14 



SAC, Chicago, in thei atrarhe d letter dated 8/7/64 

submitted explanations from SaI I who prepared t he reug rt 

and Supervisor Preplan who approved the rp^port. SA 
states he had no ^owledve of Bureau instxuctions tnl 



states he had no knowledge of Bureau instructions xnax xne 
name of CG 5824-S* was not to be included in the report 
since the instructions were in the "Solo” file which he 
was not required to review. Supervisor Freyman assumes full 
responsibility for this dereliction stating he neglected 
to recall the Bureau instructions of some two and one half 
months previous with regard to the listing of CG, 5824-S* 
as a membe r of the CPUSA National Board, SAC states that 
SS[ 
the 
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is not at fault because he had no knowledge of 

Bureau^ s instruction in this matter, SAC stated the 



dereliction was caused by Supervisor Freyman for not 
insuring that a flag was properly placed to adequately 
safeguard the information relating to CG 5824-S* membership 
on the National Board and for failing to detect the 
li sting of C G 5824-S* in that regard when he approved 
SA 



be 

so 



n report, SAC recommends that Supervisor Freyman 
a emphatically calling this matter to his attention 



censure 
that there will 



never be a recurrence. 



RECOMMENDATION : 



i The Domestic Intelligence Division concurs with 
the recommendation of the SAC, Chicago, that Supervisor 
Freyman be censured for his derelictio n in thi s matter, and 
that no action be taken relative to SA I \ inasmuch as 

he had no knowledge of the Bureau’s instructions. All 
necessary corrective action has been taken both in the^ 
fi eld and at the Seat of Government insofar as correcting 
SA | I report in captioned matter dated 7/20/64, 

Proposed letter of censure is attached. 









Title: Special Agent 

(Supervisor) 

Non-veteran 

Grade: GS-14 at $16,130 



SAC JOHNSON: This personnel write-up is being prepared_as 

/ j Mr, FREYMAN is the Supervisor of Security Squad 
#2 in theVCnicago Office* I consider Mr, FREYMAN to be above 
average as a supervisor. He is one of the most dedicated and 
loyal employees I have ever had the pleasure to know. He is 
mature and possesses outstanding judgment. As Supervisor of 
Security Squad #2, he supervises the basic revolutionary groups, 
front groups, top functionaries, key figures, and security 
informants. The Bureau *s Solo operation is under his supervision 
in this office. On 7/12/63, Mr, FREYMAN was commended by the 
SAC for his aggressive participation in the Bureau’s recruiting 
program. By letter dated 10/14/63, the Director advised Mr* 
FREYMAN that he was being given an incentive award for his 
outstanding participation in a security operation. By letter 
dated 1/21/64, Mr, FREYMAN was commended by the Director for 
the superb job he did in preparing an analysis entitled 
"History and Development of the Sino-Soviet Rift," By letter 
dated 1/22/64, the Director gave Mr, FREYMAN an incentive 
award for his outstanding performance and leadership in an 
important security matter. By letter dated 2/5/64, Mr, FREYMAN 
was commended by the Director for exemplary supervision of a 
program of vital significance to the Bureau in the security field. 

By letter dated 8/17/64, Mr, FREYMAN was 
censured by the Director for not adequately safeguarding 
information from an informant which was set forth in a 
communication. This is definitely not typical of the per- 
formance of Mr, FREYMAN as he is ordinarily most meticulous 
and extremely conscientious about all matters in the security 
field. 



Name: CARL N,UFREYMAN 

EOD: 2/2/42 



Mr, FREYMAN is interested in administrative 
advancement and there are no limitations affecting his 
availability, I would rate him excellent as far as his 
potential for further advancement in the Bureau is concerned. 



CHICAGO INSPECTION 
MWJ/fcd 
9/23/64 
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INSPECTION STAFF: 



wmj 10/14/64) 



Inspector agrees with SAC’s 
comments and evaluation of Supervisor 
Freyman. He makes a fine 



appearance, has an effective personality and exhibits an &ithusiastic and mature 
attitude toward his responsibilities. It is apparent in discussion with him that he 
is capable and highly knowledgeable concerning top-level Communist investigations 
and operations under his supervision. His competence in this field was noted 
to be highly rated by his supervisory associates and squad members alike. 



SA Freyman has been commended three times and received two 
incentive awards since the last inspection for aggressive participation in the re- 
cruiting program and for imaginative and productive participation in and 
supervision of programs and operations of significance in the security field. 

He was censured in August, 1964, for not adequately safeguarding information 
from an informant set forth in a communication. He appears to be in good 
health and is within desirable weight limits. His overtime was substantial 
during the 3-month period preceding the inspection. 



SA Freyman expressed a desire to advance administratively 
and advised he is available for such advancement. Inspector feels he has 
excdLent qualifications for administrative advancement pursuant to the 
needs of the Bureau. 
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SPECIAIj agent I 
SPECIAL AGENT CARL l\f- 
COMMENDATION MATTER C 






SAC, Chicago, b y lottnr ami FD-?.5 5 dated 9/10/G4 recommends 
an inoenfclve award for SA I — . I and Individual letters of 

commendatjon for SAg] I n»d Carl N, Freyman, — ^ The 

I'ocommondatlon for the incentive award is Imsod on SA | | 

perfoi'inance w hich has In volved the ovorcomlng of unusual difficulties 
In dovolonlna l l as a security informant and guiding her into 

membership of the Communist Party (CP), The recommendation for 

Individual letters of commendation for SA| Freyman 

is based on the substantial assistance given in the informant case by 
SA l I and SA Freyman’ s supervision of the case. 

SAC, Chicago, points out that in the Fall of 1963 information 
wa s receiv ed the CP intended to recruit a limited number of members, 

SA| L who had the responsibility of developing security informants 

J n the Ekolcie-Evanston-Northwost suburban area which had two CP clubs, 
both of which wore extremely security conscious, suinreyed local contact 
who could bo developed as security informants and who would bo 
acceptable to the CP as now meiiibnrs. , He dotormined that the *wenty- 

throo-year~old daughter of | I a member of Evanston's CP club, 

might bo devolopod into an excellent informant. After tactfully 
discussing the matter with I ^ the Informant s aPPyQVal waste 

obtained* On 4/15/64 initial contact was made^ith| ^ ^ ^ J j b c 

In spite of expressing a feeling she In ched * — 

confidence to fulfill the role of an informant, thlroxigh SA | — — 

indoctrination, guidance and supervision she was Pjacod in contact 
with CP nia mbors wi th satisfactory results, Thex-eafter, he formulated 

a plan for f fto discreetly bring to the attention of the 

I I excellent potential as a member* The Party was considering 

other Individuals as possible recruits and contemplated adding only 
. on e now me mber, Throwgh the constant careful Buidance given by 
I SA f I to ] and \ tbe Evanston club voted to accepi 

MJR: rim 

(7) l. „n - : COOTIITOED - OTEE '^IfX 

Enclosure J / %S£^'EEmt / 

See Administrative Division Addendum, Page 2a. SEP 30 19W 



lon Addendum, Page 2a. 



CONTINUED - OVER 

XEROX 

e 2a. SEP 30 19W 
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Memornnfhm to Mr. W. C. Sullivan 
RJR: SPECIAL AGJCNtI 

INCKNTXVK AWARD 

SPKCIAl. AGKNT I I 

SPKCIAL AGKNT caul N. FHEYMAN 
COMMENDATION MATTER 






be 

b7C 

b7D 



RS a member. On 5/27/64 she was formally accepted and pAid 
This fact has been verified by other investigation. Since 



SecoSng’. ;o;Se;"oi ihS i;;nsio'n"65'cl«b she has attended Joint 
meetings of the Evanston and Skokie Clubs, , thus providing coverage of th« 
sic oirift Club w her e no cov erage previously existed. During the oriexxng 



1 



JT * ^ , 

was assisted on numerous occasions _ _ _ 

I and afforded careful supervision by Supervisor Carl W 



Of 

gyy — — jc 

Freyman, who spent many long hours giving guidance and directions to the 
agents individually and keeping the SAC currently abreast of all 
developments , 

OBSERVATIONS: 



I I development as a security informant and her 

entry into the Evanston CP Club is a meritorious achievement it being 
noted that only four security informants have been able to become 
members of the CP during this year. The achievement was the result 
of extreme alertness on the pai*t of SA Hurley to not e t h e PQt^p tial 

land to thereafter skillf ully gui de her and| Y 

Numerous problems were faced by SAl I These were successfully 



I and the supervision 

, . of current or 

former informants is being stressed to obtain addition!^ informants 



overcome with the assistance of SA[ 
of SA Freyman, 

if 



] achievement will be most 



in the CP, Recognition of SA[ . - ^ 

beneficial to our security informant development program, 

RECOMMENDATIONS : 

1. SA 



b6 

b7C 

b7D 



be sot by the Administrative Division, 



be given an incentive award in the amount to 



2. SA 
letters of commend at ion • 



and SA Freyman bo afforded individual 













ADD ENDUM OF THE ADMINISTRATIVE DIVISION, 






/ 

ilfl. 9-21-64. 



Information furnishe d by SAC, Chicago, and Domestic 
Intelligence Division indicates S/ | [ performed in an outstanding 

mattner in overcoming many difficulties in developing a security inforrnan . 
Altiiough the informa nt initially lacked confidence in her ability to fulfill 
her role, through SA | ~| indoctrination, guidance and supervision 

informant was able to secure recruitment into the Communist Party 
is now providi ng covera ge in an area where it had not previously existed. 

It is agreed SA | 1 de serves special recognition in the form of an 

incentive award. 

SA I I EOD 7-9-51, GS-13, $12,915. His performance 

in the past three years has been entirely satisfactory with no censures and 
two commendations through his SAC. Rated Excellent on 1964 annual 
performance report, is completely available, and overtime satisfactory. 

Based on approved tables for determining the amount of 
incentive awards, his services are considered to be of moderate value and 
broad application to the work of the Bureau entitling him to an award of 
$150 to $300. 

( It does not appear letters of commendation to SA ^ 
and Preyman are warranted in this instance as they did no more than is 
normally expected. 

b€ 

RECOMMENDATIONS: . 

1. That SA be approved for an incentive 

award in the amount of $150. (Amount recommended is in line with awards 
previously granted for similar performances. ) 



commended. . , X 



2. ThatSAs 




and Carl N. Freyman hotbe 






PERMANENT BRIEF ATTACHED. 




I 





ShCf Chicago (67-832) 



9/25/64 



Director, FBI 



P ATTBKTION 



SA| 

SACABLN. Fimumm 
COZ,SLIENDATION LIATT3B 



be 

b7C 

b7D 



Beurlet 9/10/64 recommending letters of comnmndatimi 
fo r the caption ed personneMor their particijpation in the development 



of 



Based on information submitted the Bureau does not 



consider that the performsmce id these employees was beyond that 
espec^ed of them and commendation is not warranted. 




Personnel file of Carl N. Freyman 






ET: 



■b6 

hlC 



, , 

Based on memo Bau mgardner - Sullivan 9/ 16/64 re: SA 



Incentive Award; SA 



tion Matter, and addendum Administrative Division 9/21/64. 



SA Carl N. Freyman; Commenda- 



i - 




A 







—StsAdard Form 88 
(Rev. June 1956) 

W REPORT OF MEDICAL EXAMINA 



l-/^-A$T NAME— FIRST NAME— MIDDLE NAME 

Carl N. 



4. HOME ADDRESS (Number, street or RFI>, city or town, zone and State) 

514 N. Prospect Manor, Mib, Prospect, 111* 

®- race 9, total years government service 

Male C 



t2. date of birth I 13. PUCE OF BIRTH 






8. RACE 


9, TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 


Cauc. 


MILITARY 


CIVILIAN 23 





7/13/15 



Iowa 




2. GRADE AND COMPONENT OR POSITION 

FBI Special Agent 



5. PURPOSE OF EXAMINATION 

Annual Physical 



II. ORGANIZATION UNIT 

Chicago 



14- NAME, REUTIONSHIP. AND ADDR ESS OF NEXT OF KIN 

I 1 (Wife) 

Same as # 4 



16. OTHER INFORMATION 



88-105 

1 A - 0 log- 200- 7002 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

20 Nov. 1964 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



UST SIX MONTHS 



CLINICAL EVALUATION 



NOR- 

MAL 


(Check each item in appropriate coI~ 
umn; enter ’•NE” it not evaluated.) 


ABNOR- 

MAL 


X 


18. HEAD. FACE. NECK. AND SCALP 






X 




19. NOSE 






X 




20. SINUSES 






X 




21. MOUTH and THROAT 






X 




22. EARS— general ext. canaU) ( Auditor u 

acuitu under items 70 and 7t) 






X 




23. DRUMS (Perforation) 






X 










X 




25. OPHTHALMOSCOPIC 






X 




26. PUPILS (Equality and reaction) 






X 




27. OCULA'R MOTILITY (^«»ocifi(ed varallel move- 
ments, ru/stoomus) 






X 




28. LUNGS AND CHEST (Include breasts) 






X 




29. HEART (Thrust, size, rhythm, sounds) 






X 




30. VASCULAR SYSTEM (Faricoaitics, etc.) 






X 




31. ABDOMEN AND VISCERA (Include hernia) 






X 




32. ANUS AND RECTUM 

(.Prostate, if indicated) 






X 




33. ENEKDCRINE SYSTEM 




X 


34, G-U SYSTEM 




X 


35. UPPER EXTREMITIES range of 

motion} 




X 


36. FEET 




X 


37. LOWER extremities 


* - 


X 


38. SPIN?. OTHER MUSCULOSKELETAL 






X 


J 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 






X 


1 


40. SKIN. LYMPHATICS 






X 


1 


41. NEUROLOGIC (Equilibrium tests under item 7g) 






X 


1 


42. PSYCHIATRIC on!/ versonalitu deviation) 






43, PELVIC (Females only) (Check how done) 
□ vaginal □ RECTAL 





NOTES. (Describe every abnormality in detail. Enter pertinent item number before 
comment. Continue in item. 7 3 and use additional sheets if necessary.) 









67 - 

1 DEC 10 1964 






(Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of lower teeth, respectively.) 

0— Restorable teeth X— Mmino teeth ^ (6XS) ~ 

1— Nonrestoratde teeth XXX— Replaced by dentures 



(€ XS) ~ Fixed bridge, brackets to 
include abutments 



31 30 29 28 27 26 



^ ^ 24 23 ^22 21 20 « 18 JJ7 F__ 



LABORATORY FINDINGS 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



lype III Exam. 

_ S 

Dentally Qualifier!, 



45. URINALYSIS: A. SPECIFIC GRAVITY 1*02 



B. ALBUMIN 1^0 



C. SUGAR Jj0 



47- SEROLOGY (Specify lest used and result) 48. EKG 



46. CHEST X-RAY (Place, date, film number and result) 

USNH Great lakes, Illinois H/20/64 
#20031-64 Normal Findings. 



VDEL Neg. 




49. BLOOD TYPE AND RH 50. OTHER TESTS 
FACTOR 



WBC-8,600 SR-3 HCT-50 HGB-16,5 



a DEC 17 

















































51. HEIGHT 

72 »» 



52. WEIGHT 


S3. COLOR HAIR 


54. COLOR EYES 


LSI 


Brown , . 


HLue 



MEASUREMENTS AND OTHER FINDINGS 



55. BUILD: 

□ SLENDER □ MEDIUM (3[hEAVY □ OBESE 



BLOOD PRESSURE (Arm a( heart keel) 



SYS. . 



PULSE {Arm at heart level) 



DIAS. O 



DISTANT VISION 



STANDING 

(S min.) 



A. SITTING 


B, AFTER EXERCISE 


6B 





60. REFRACTION 



RIGHT 20/ 200 CORR.TO20/ 20 | BY 5Q S. 5Q OX l6( 



LEFT 20/ 200 CORR.TO20/ | BY -2»0Q S- *»1»75 l6j 



62. HETEROPHORIA (Specify distance) 

Es® EX® R. H. L. H. PRISM DIV. 



D. RECUMBENT E., AFTER STANDING 
3 MIN. 



NEAR VISION 



J~2 CORR.TO J-2 Bf +l->50 



J-2 CORR.TO J„2 BY +1*50 



63. ACCOMMODATION 



RIGHT LEFT 



66. FIELD OF VISION 



64. COLOR VISION (Test used and result) 

Passed Falant 



67. NIGHT VISION (Test used and score) 



PRISM CONV. 
CT 



65. DEPTH PERCEPTION 

(Test used and score) 



68. RED LENS TEST 



UNCORRECTED 



CORRECTED 



69. INTRAOCUUR TENSION 



70, 



RIGHT WV 



LEFTWV /I5 SV /I5 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



/1 5 SV 


/I5 

15 

/I5 




260 

£S6 


500 

SIS 


1000 

tOS4 


2000 

£048 


3000 

£806 


4000 

4096 


6000 

6144 


8000 

819£ 


/1 5 SV 


RIGHT 


10 


0 


0 


0 




ESI 




HE 




LEFT 


10 


_1Q_ 


0 


BBl 




WM 




ESI 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) > 



#59« Left eye amblyopia probably due to anisometropiai, NCD 



( Use additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

#59. Defective vision* 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 
* * . ^ , . „ . ^ . 






77. EXAMINEE (Cfteofc) 

A. 23 IS QUALIFIED FOR FBI Speclal Agent 

B. □ IS NOT QUALIFIED FOR 






78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 
- ' ^ 







79. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 






81. TYPED OR PRINTEt^NAME OF.DENT15T OR PHYSICIAN (Indicate which) 

W, C. RIESEN'bEEG CDR DC USN 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

' r 






A. PHYSICAL PROFILE 



H E S 



B. PHYSICAL CATEGORY 

































































Standara Form 89 
(Xiiv. Aug. 1950) 

M. REPORT OF MEDICAL HISTORY 

. ‘ ' THIS INFORMaI^BiS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UNAUT 



NAME— FIRST NAME— MIDDLE 



IZ. DATE OF BIRTH I 13. PLACE OF BIRTH 



15. EXAMINING FACILITY OR EXAMlNERnAND ADDRESS. 



r wr 



17. STATEMENT OF EXAMINEES PRESENT HEALTH IN OWN WORDS. (Follow 6y description of past hisloru, ifcom^aint&cm 






18. FAMILY HISTORY » 



RELATION AGE ' STATE OF HEALTH 



19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE- 



IF DEAD. CAUSE OF DEATH 




20. HAVE YOU EVER HAD OR HAVE/oU NOW (Place obeck at left of each item) 



Ills 

IBS 




1*^ (Check each item') 



SCARLET FEVER. ERYSIPELAS 



IPHTHERIA 



HEUMATIC FEVER 



SWOLLEN OR PAINFUL JOINTS 



MUMPS 



WHOOPING COUGH 



FREQUENT OR SEVERE HEADACHE 



DIZZINESS OR FAINTING SPELLS 



EYE TROUBLE 



EAR, NOSE OR THROAT TROUBLE 



, CHRONIC OR FREQUENT COLDS 



q^VERE TOOTH OR GUM TROUBLE 



SINUSITIS 



AY FEVER 



21. l^VE YOU EVER (Check each item) 



WORN GLASSES 



HE 



(Check each item) 



GOITER 



. TUBERCULOSIS 
" soaking“svjeats 

(Night sweats) 



THMA 



SHORTNESS OF BREATH 



PAIN OR PRESSURE IN CHEST 



PALPITATION OR POUNDING HEART 



HIGH OR LOW BLOOD PRESSURE 



CRAMPS IN YOUR LEGS 



STOMACH. LIVER OR INTESTINAL TROUBLE 



ALL BLADDER TROUBLE OR GALLSTO.SES 



CE 



NY REACTION TO SERUM. DRUG OR 
MEDICINE 



(Check each item) 







ENESS 



OSSOF ARM. LEG. FINGER. OR TOE 



PAINFUL OR -TRICK” SHOULDER OR ELBOW 



22. FEMALES ONLY' A. HAVE YOU EVER— 




RN HEARING AIDS 



STUTTERED OR STAMMERED 
WORN A BRACE OR BACK SUPPORT 



IVED WITH ANYONE WHO HAD 
TUBERCULOSIS 





BEEN PREGNANT 




in 


HAD A VAGINAL DISCHARGE 








BEEN TREATED FOR A FEMALE DISORDER 








HAD PAINFUL MENSTRUATION 





! HAD IRREGULAR MENSTRUATION 



y(Check each itetrC) 



RICK" OR LOCKED KNEE 



OOT TROUBLE 



EURITIS 



ARALYSIS (Inc. infantile) 



ILEPSY OR FITS 



AR. TRAIN. SEA. OR AIR SICKNESS 



FREQUENT TROUBLE SLEEPING 



REQUENT OR TERRIFYING NIGHTMARES 



SSION OR EXCESSIVE WORRY 



OSS OF MEMORY OR AMNESIA 



BED WETTING 



OUS TROUBLE OF ANY SORT 



Y DRUG OR NARCOTIC HABIT 



ESSIVE DRINKING HABIT 



HOMOSEXUAL TENDENCIES 



B. COMPLETE THE FOLLOWING: 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF PERIODS 
DATE OF LAST PERIOD 

QUANTITY: Q normal O excessive Q scanty 






> 




































































CHECK EACH ITEM YES OR WO, .EVERY ITEM CHECKED -YES" MUST BE FULLY EXPUINED IM BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF; 
^ A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



_ C. INABILITY TO ASSUME CERTAIN POSITIONS 










I »WJ I ; I tctaiq ■] tWiWWJMff i 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (7/ yes, give details) 



0. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (77yes, sfa reason anc/^7ve 
details) 



T\. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(//yes, state reason and give details) 



S^HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
^ ANY OPERATIONS? (7/ yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (7/ yes, speczYy wTien, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



4. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (7/ yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (7/ fies, give com- 
plete address of doctot, hospital, clinic, 
and details) , 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses) 



S7. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
- REASONS? {If yes, give date and reason for 
rejection) 



3^HAVE YOU EVER BEEN , DISCHARGED FROM MILITARY 
< SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? {If yes, give date, reason, and 
type^ of discharge: whether TionoraWe, 
other than 7ionora7)7e, for unfitness or un- 
syi ta bility) 



39, HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (7/ yes, specify what kind, grantee/ by 
whom, apd what amount, when, why) 
















I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT 'IT JS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH TH^ GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT 9 R SERVICE. ^ ^ 

TYPED OR MINTED NAmT^F* EXAM INEE^^ ^ ~/j V / ^ ^ 



iD OR^INTED NAME OF EXAMINEE^ 






40. PHYSICIAN S ^MMARY AND ELABORATION OF ALL PERTINENT CATA {Physician shall comTttfit on all positive answers in items SO thru S9) 









11/20/64 







^ FD-300 {Rev. 10-10-62) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical ExaritVner 




Name of Examinee ^ fic K /V 

(Type or print) ^ ' ( Last First Middle 

The following portions of the attached examination report form need not be completed: 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 



71, Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the &nver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees:' 

The medical examiner should answer the following question: 



Examinee JZlis □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



i;^No □ Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

No t— J Yes If "yes" please specify defects. , 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20:/40 in one eye and 20/100 in the other, cotrected'^or un^ orrected. Should 
examinee wear corrective glasses while operating a motor vehicle? I^Yes □ No 
If recommendation is based on a factor other than above standard, indicate basis 






REC’O •“ OW. 

FBI 

Desirable We i^g jit Ranges for Males 






Medium Frgme 
123 - 135 



126 - 1.39 



130 - 143 



134 - 148 



138 - 152 



142 - 156 



146 - 161 



150 - 166 



15.4 - 171 



158 - 176 



16.3 - 181 



168 - 186 



178 - 196 



182 - 202 



117 


•125 


120 - 


129 


124 - 


133 


128 - 


137 


132 - 


141 


136 - 


146 


140 - 


150 


L44 - 


154 


148 - 


158 


152 - 


163 


156 - 


167 


160 - 


171 


169 - 


180 


174- 


185 



i» Large Frame 
131 - 148 , 

i Iv 

134 - 152 
138 - 157 
143 - 162 
147 - 166 
151 - 170 
155 - 175 

160 - 180 
164 - 185 
169 - 190 
174 - 195 
178 - 200 
188 - 210 
192 - 216 



4. Examinee's frame is L_J small 



I I medii 






5. Considering above weight tabl ey/th e examinee's frame, and other individual physical characteristics, 
I consider his present weight G3 Satisfactory I (Excessive I iDeficient 



6. Under proper medical supervision, examinee should I — I lose 

IZUgain 

Remarks: 



pounds 

pounds 




CASSIDY LCTRIM 



(Signature of W(gfdical Examiner) 

20 Nov. 1964 









































FD-277 (Rev. 3-6-63) 

onoMAt^3*^o. 10 
JJUy >*42'^DITiON 
OSA'CSN. Ito. NO. 27 







UNITED STATES GOVERNMENT 



Memorandum 



TO : Director, FBI 




SPECIAL AGENT SUPERVISOR 
PHYSICAL EXAMINATION MATTER 



DATE: 12/4/64 



Attention: Personnel Section 



I i Remylet 
I I ReBulet 



[5 physical examination H/ 20/ 64 



I I Dental work was completed on 

Vision has been corrected to 20^20 right; 20/40 left 

12/3/64 Nurse BETTY STREBIG 



Employee specifically instructed 
that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

1^ Results of chest X ray patch test urinalysis Q] serology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
1 I Enclosed are paid unpaid medical bills. 

I I Attached are Bureau of Employees' Compensation forms , 



1^ Physical examination reports are enclosed. 

i I Employee is scheduled for physical examination on 

Physical examination report has been reviewed and initialed. 

I I Employee returned to active duty 

I 1 Employee's physicfal condition is 

I I UACB he is being removed from limited duty. 

I I UACB he is being placed on limited duty. 



Remarks: 

Above captioned agent sees his oculist regularly and advises 
his oculist states he cannot correct left eye any further. 



BWSrmec I 

( 2 ) 

5- enclosure! ‘ 






Cjp- 









W 















Februaiy 15, 1965 
PERSONAL 



Mr* Carl N* treyman 
Federal Bureau of bivestigation 
Chic^o, HUnois 



Dear Mr, Freymaii: 



n 

CD 

H-{ 



PD 

m 

0 

c5 

1 

m 

O 

SC 

o 

:» 

o 

o 

X 



You have performed outstandii^ work in supervising 
the handling of a confidential source of information of great sig- 
nificance to the Bureau in the security field and I am taking this 
opportunity to commend you and to advise that I have approved 
an incentive award for you. Enclosed is a check which repre- 
sents an award of $150, 00. 



"t| 

DO 



O 



cy-> 

n 



The sound judgment you have exhibited, your initia- 
tive and Ingenuity and your dedicated efforts in directing this 
extremely delicate and complex operation are of the highest 
caliber and largely responsible for the continued success real- 
teed. A large volume of valuable Information has been obtained 



MAILEQ& £3 a result of the adroit and effective manner in which you have 
P (vercome the problems encountered. I certainly appreciate your 

I- LtJ i 0 IS o £ xceptionally fine leadership, / 



C0MM.FBI 



V 




Totson 




i 

^incerely yours, 

Enclosure Hoover 

1 - SAC, Chicago (Personal Attention) Enclosure 
Re: SOLO, Internal Security- Communist 
Xou should personally present this award and should this 
not be possible or should presentation be unreasonably delayed 
your absence official acting for you should present it* Inform 

^ployee net amount of check represents this award less withholding 
tax. 




67-268746 Award #451-65 

Based on memo Baumgardner to Sullivan 2-3-65 and addendum Administra- 
MAIL ROOM I 1 TELETYPE UNIT □ tive Division 2-9-65 re; "SOLO, Internal Security- 

Communist. " 





sac/ CJlicaso 



January 15, 1S65 



Director, FBI 



PERSONAL ATTENTION 



SPECLAMZED TRADING 

in accordance rs-ith recommendations in your letter of 1-6-65 
its are teing listed for consideration for specialised training as folior/s: 

Defensive Tactics and Er^sert Firearms School: SAsI 



General Foil 



f5r'5-,r.r»1 



Administrative S chool: SAs Julian ^)F7aiters, Oscar I'L fJughss, L 

Carl N^^reyman and Joseph M. ^CuEdn. 

Interstate Trancoortation of Stolen I£otor Vehicle School: SAs I 



Qf StOlOi 




Bank Robfcsry Sckooli SAs Thom 







John D. /Siordan 



i^uprxfcive School: SAs Arthur J./Gesie. 



Crimiml Informant School: SA 




These Agents should not be scheduled for any type of In-Service 



ning pending final Bureau aoprovai.£^,l/v 

I S 1985 

I LLD:mle'‘^{5) p- 

“ 1 - Training Division 25 . 

- 1 - Movement Unit . 5 ^935 | 

j‘i I ■ 

COMM-FBI V'* r 



: FEB 8 

MAIL ROOM 1 — ' V T&'eT YPE UNIT I 1 
















UNITED STATES GOVERNMENT 



MEMORANDUM 



; DIREC^R, m 



FROM 



[AGO (67-832) 



DATE; 

ATTN; ASSISTANT DIRECTOR 
WILLIAM C. SULLIVAN 



SUBJECT; SAs| 

WALTER A. BOYLE, 
CARL N. FREY MAN. 
STENOGRAPHER 
REC OMMENDATIiiN FOR 
MISS I 

COMMENDATION MATTER 



kRDS; 



JUNE 



There are enclosed herewith my recommendations for 
incentive awards f or the captioned agents and stenographer 

[ based upon sustained, above-average perform- 
ance of these personnel from the- period; January 1, 1964, 
through January 15, 1965. In addition, a recommend ation is 
beipg made for commendation to ! 1 who as of 

January 1, 1965, became the alternate stenographer in the Solo 
operation in Chicago and took voluminous dictation in an out- 
standing manner of material obtained in the 17th Solo mission. 

These recommendations are based on an outstanding year 
of accomplishments in the Solo operation by responsible personnel 
of this office, which was culminated in two Solo missions, 
numbers 16 and 17, during the period October through December, 
1964. The stenographic personnel on whom recommendations are 
made have continued to render devoted and outstanding service 
to the Bureau whenever their services sre required, and through 
their devotion to duty they enabled the Chicago Office to handle 
the voluminous materials resulting from the Solo mission in the 
expeditious manner in which the Bureau desires them to be 
handled. j . ✓ / 






Bureau (Enc. g) (RM! 
(^^Personnel Files SA 

Chicago 

1-Personnel files _SA. 



;eyman 



SA FR EYMAN. 
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CG 67-832 



The responsible agents as indicated in the attached 
justification have unsacrificlngly given of their time and 
skills and made many personal sacrifices to accomplish out- 
standing results in this mission in the past year. These 
sacrifices include a highly sustained overtime, the use of 
personal aptmobiles when they are called in at odd hours and 
the working of 24 week ends each during the past year. Some 
of these week ends included holiday week ends. 



The ig-*-*^-^ r>T| from the Director is 

recommended for] [ because, despite the short 

period, in wbiph she has been assigned as 'the alternate steno- 
grapher, she has conscientiously assisted in reporting difficult 
materials from the 17th Solo mission as well as other materials 
currently being furnished by the informant . She is an outstand- 
ing stenographer and has an outstanding attitude toward her work 
and she is fully conscious of her responsibilities and the trust 
we have placed in her in handling these materials . 



SAs I I and BOYLE were personally weig hed by 

Supervisor CABL If. FREYMAN oh January 19, 1965. SA l [ is 

5»9 ^nd 166 pounds with a heavy frame. SA BOYLE is 5’ Ilf” 

of medium build a,nd weighs '162 pounds. Supervisor FREYMAN was 
personally weighed by me on January 27, 1965. He is 6', 183 
pouhds and has a heavy frame. All are within the Bureau's 
weight standards. 



It is accordingly recommended that the Bureau give 
consideration and approva l to the incen tive awards and to the 
letter of commendation to l I . 



be 

b7C 



- 2 - 







\yD-25S (Rev. 1-21-63) 

OPTIOMAt FORM NO. 10 
MAY \967 EDITION 
GSA CEN. REG. NO. 27 






UNITED STATES GOVERNMENT 

Memorandum 



DIRECTOR, FBI 



SAC, CHICAGj5-<6Y-832) 



1/28/65 



FROM 



SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee 



CARL N.JFREYMAN 



Where Assigned 

CHICAGO 



Position, Grade and Salary 



SPECIAL AGENT, GS-14, $16,130 



ocial Secur: 



Number 

482-05-8617 



EOD Date 



2/2/42 



BASIS for this recommendation is as follows: ( Check one or more as facts justify,). 

, ^^1 1. Sustained above-average performance for such period of time as would be reasonable under 

the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use example's and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results,) 

i I 2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved, (Set forth production record with appropriate comparisons,) 



I I 3, Exemplary or courageous handling of an emergency situation in connection with or related to 

official employment, (Describe in detail, listing specific risks or dangers involved and results achieved,) 

I I 4. Ideas which have resulted in improved operations, (Summarize ideas and specific improvements 

therefrom. Set forth first year*s net savings, if any, and how computed,) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc,, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc,) 



n 



6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service, (Describe in detail listing benefits and/or savings resulting,) 



JUSTIFICATION : (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis on performance. Remember that 



these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in 
formation for security reasons since neither this form nor any confidential information will be made av^lable outside 



the Bureau for such post-audits,) 



See attached pages • 



^ -Buiigau 
2 -Chicago 

1-Personnel file SA FREYMAN 
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informati on wi ll be made available outside 
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JUSTIFI CATION FOR INCENTIV E AWARDS b6 

FOR SAs| I WALTER t>7c 

A. BOYLE and CARL N. FREYHAN 

A. BACKGROUND 



This recommendation for incentive awards is based 
on sustained outstanding performance by SAs 

and WALTER A. BOYLE in the handling of the Bureau's key double 
agent case entitled "SOLO” from January 8, 19S4j, to the present 
time, in which outstanding results were accomplished. Recom- 
mendation is also made for the outstanding performance of 
Supervisor CARL N. FREYMAN who has immediate supervision of 
the over-all Solo operation and has been intimately connected 
with this matter since its inception in 1952. In accomplishing 
these results, the respective agents were required to use 
imagination, initiative and good Judgment at all times due 
to the complexities of this ever-expanding operation. 



The Bureau is aware of the growth and development 
and accomplishments of the Solo operation which began in 1952 
and has constantly expanded in complexity to the point where at 
the present time the Solo operation gives the Bureau outstanding 
international communist intelligence information from practically 
every country in the world as well as top level coverage of the 
activities and. decisions of the Communist Party, USA (CP^JSA) . 



SA| I has been the primary contacting agent since 

January, 1961, and has on a sustained basis serviced this 
operation 365 days a year at great personal sacrifice since he 
is called upon at all hours of the day and night to perform 
duties . Both agents have also made monetary sacrifices 
necessitated by this operation. 



b6 

b7C 



SA BOYLE while designated as the alternate co ntacting 
agent since March, 1962, in fact, works jointly with SA | 
sharing responsibilities on a full-time basis, since the 
operation and its many ramifications have caused an expansion 
and need for two> full-time agents to service the informant and 
our cover company, additional informants, and to handle the 
numerous technical matters that arise on a day-to-day basis . 
Therefore, these men work jointly on a day-to-day basis in 
contacts with the informant, sources and other informants and 
in developing ideas resulting in the continued expansion of ' 
this operation. 
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This case is directly supervised by me with every day 
supervisory responsibilities by Supervisor CARL N. FREYMAN who 
developed this informant in 1952 and has either handled or 
supervised the handling of this case since that time. Both the 
supervisor and I regularly meet with the informant and his wife 
to afford this case close;, on-=the-spot supervision. 

Supervisor FREYMAN during the past year has afforded 
the Solo operation and its ramifications daily close and pene- 
trating supervision. He has personally given on-the-spot 
supervision through personal contacts With the informant no 
less than 14 times during the past year and is in almost daily 
tslepiionic contact with the informant on policy matters, etc. 

He has direct” supervisory responsibility for decisions made in 
the preparation of three Solo missions during the past year. 

This included the planning of the trips, the planning of the 
type of documents such as passports, credentials.- to be used, the 
arranging for secure drop contacts and the final briefings with 
the informant . 

He had direct supervisory responsibility for the cover 
company, met with informant's brother who runs the cover, and 
made suggestions for the operation of the cover relative to 
merchandising, advertising, etc. He had supervisory contact 
and on-the-spot supervision of the informant’s wife regularly 
during the period and particularly before the 16th Solo 
mission in which she participated and has developed a close 
relationship with her. 

He had directf supervisory responsibility for the 
planning of the new cover meeting place and library which will 
be ready for occupancy on February 1, 1965. This included 
the making of the original contact, with the SAC, with manage- 
ment of the building and for the over-all supervision and 
planning of the premises, in setting up the cover, etc. He 
had over-all supervisory responsibility for the continuance 
of the operation. This responsibility included the making of 
important decisions on a daily basis on the over-all operation. 
It included the direction of the operation, the issuing of 
instructions on the repor.ting of information to provide maximum 
security for the informant, and supervision of recommendations 
to the Bureau concerning such things as the cover company, 
utilization of the informant's wife in the operation and the 
handling of matters involving decisions relative to a joint 
operation of NY 694-S* and CG 5824-S*. 
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He supervised the reporting and dissemination of 
some 16 volumes of material received from the informant during 
the pertinent period. These responsibilities included the 
decisions as to the methods of reporting sensitive information, 
the preparation of cautionary statements, decisions on the 
type dissemination and on the adequacy of dissemination. 



This recommendation is based on the sustained out- 
standing performances by these agents over the past year which 
was again culminated by two Solo missions, one beginning in 
October, 1964, and the other in December, 1964, in which out- 
standing results were achieved and again in which these agents 
overcame obstacles in these accomplishments . These missions , 
numbers 16 and 17, were planned. in intimate detail by the 
contacting agents and on the basis of these plans and subsequent 
developments they have .established a basis we believe for the 
informicnt to be in line for Solo mission #18 in about mid- 
February, 1965. 



B. PROBLEMS INVOLVED EVIDENCING SUPERIOR 
HANDLING OF CG 5824-S*. HIS WIFE 



wsm^pmmwTPmoD 



I 



1. During the pertinent period, these agents with 
careful planning prepared CG 5824-S* for three Solo missions, 
one of which was cance lled through no fault of the agents . . 
for the informant , and | ~| for one 

Solo mission « This preparation involved decision s as to 
passports to be used, providing the informant and | 1 

with necessary documents to give them authenticity, preparing 
with the informant the numerous complex ideological documents 
which he carried with him, which preparation involved extensive 
research and knowledge so that they would be acceptable to the 
Soviets, the planning of the trip itself including passports 
to be used, assisting the informant in travel arrangements, 
being certain that he was travelling clea n and lastly but mos t 
importantly, in keeping the informant and | 

in the proper frame of mind to induce, themtto make these trips 
in the interest of the government and at great personal and 
financial sacrifice to both of them. 



be 
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As an example of pergonal . ai^d financial sacrifice, 
it is pointed out that in Solo mission #16, the informant’s 
wife, a social worker, had to obtain a two month leave of 
absence without pay. On her return to Chicago and to her job 
she had found that she had lost eight years of seniority in 
her job and was classified as a beginning worker. To keep 
these informants in the proper frame of mind to adversities 
such as this has been a continuing problem for these agents. 

In addition, when CG 5824-S* travels alone, the agents have 
met the problem of placating the informant’s wife’s loneliness 
and worry when he is gone for extensive periods of time. They 
have succeeded in this regard and also in placating her to 
accept the informant’s frequently required absences from the 
city on CPGSA business. 

In 1964 alone the informant was out of the city 137 
days, including many week ends.^and some holidays, and the agents 
have managed to cause the informant ’s wife to accept the need 
for these trips despite the fact that their marriage appears 
to be a happy one and they have been married only a few years. 
The problem in this regard is further complicated because the 
informant’s wife is independently wealthy and there is no 
dependence on Bureau income for them to enjoy a comfortable 
living. The agents have most successfully worked on the 
informant’s wife to engender in her the patriotic need for 
CG 5824«S* to continue to serve his country. 

2. The agents with the assistance of CG 5S24-S* 
prepared the majority of documents carried by NY 694-S* on 
the 15th Solo mission and most of the documents were made up 
in Chicago. 



3. The agents arranged plans for CG 5824~S* to make 
a trip to Canada without detection in June -July, 1964. 




5. After being aware of 
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7, It has been long recognized that the volume of 
books and documents which CG 5824-S* has accumulated since 
about 1920 in the communist movement should be gathered together » 
catalogued and placed so that they could be of use to the Bureau 
and the informant. With the assistance of my SAC contact, we 
have rented such space and the books will be gathered together 
and catalogued in the near future. Much of the details 
including the planning of the space outlay, preparation of a 
front for this business, negotiating with the landlords, setting 
up bank accounts, etc., were worked out by the contacting 
agents . 

8. During the past 12 months, this operation has 
accumulated 16 additional volumes consisting of 1686 serials 
of information and correspondence. Approximately six serials 
a day consisting of items of varyii^ length and pages were 
prepared. This volume of work requires constant application 
of time and effort and capnot be done on a normal work day . 

These agents overcame this problem by each voluntarily 
working on 24 week ends and holidays in 1964 and by working 
2*40« of voluntary overtime during the past year. Both 
agents at grbat personal sacrifice duripg the year were out ■ 
of the city servicing the informant. This included the New 
Year's holiday. 
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C. RESULTS OBTAINED 



By far the item of first primary importance is the 
over-all continuation of the Solo operation and the close 
association of CG 5824-S* with GUS HALL and the CPUSA national 
leadership. Throughout the year these agents have worked 
religiously in planning each move of the informant and designing 
it in such a way that those accomplishments could continue. 
Again, this successful year was climaxed by two successful 
Solo missions, in October and December, 1964. 

The 16th Solo mission was the result of instructions 
received directly from GUS HALL tp the effect that the informant 
was to visit the USSR for the specific purpose of obtaining 
facts concerning the KHRUSHCHEV ouster for the American CP. 

The mission was a short one because the informant was instructed 
to immediately return and report Retails to the American Party. 
The second purpose of the trip was to obtain additional 
information concerning the status of the Sino-Soviet rift and 
a determination as to whether the December conference among 
these great parties was to t^ke place. 

The informant was able to provide the Bureau with 
the results of personal discussions bn theser. subject matters 
with! ^ ^ I 




The 17th Solo mission began on November 29 and termi- 
nated with the arrival of the informant in Boston on December 31, 

1964. On this trip he met with representati ves of the CPSTT 

CP of Czechoslovakia and the CP of Germany. 




A new date for the 
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We also were able to ascertain that the ’’World Marxist 
Reviewj” theoretical organ of the international communist move- 
ment, may go out of existence. We also learned the identities 
of those Parties which as of the present time are either 
hesitating or have declined to participate in the March 1, 1965, 
conference. 




In addition to the accomplishments of the Solo mission, 
the following additional accomplishments were achieved by this 
informant under the direction of these agents through the 
remaining part of the year; 

1. He has maintained and strengthened all of his 
positions in the leadership of the CPUSA including the National 
Board, National Committee, National Review Commission, the 
Foreign Affairs Committee and his key position as being the 
official representative of the American Party to Parties 
throughout the world. 

2. We obtained the CPUSA National Review Commission 
records from about 1920 to 1954 consisting of over 8,000 
documents . 

3. We effected movements of CG 5824-S* to New York 
and other cities, Canada and abroad for key meetings of the 
American Party and the international communist movement. The 
informant, through these trips, was away from his base of 
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operations, Chicago, for a total of 137 days. In addition, the 
informant obtained and furnished on a daily basis reports on all 
the leading activities and policy decisions of the CP of Illinois 

4. The informant furnished lead information on the 
identity of the CPUSA political contact in the Democratic Party, 



5, The informant enabled the Bureau to have knowledge 
■ of all CPUSA fund movements and we continue to be in control of 
the CPUSA Solo and Reserve Funds . 



6 . Informant furnished extensive information concern- 
ing CPUSA efforts to invest monies and identify businesses and 
cooperating individuals. 

7. Informant identified new CPUSA Financial Committee 

personnel . 



8 . Informant reported all key meetings of the CPIJ 8 A 
National Board, National Committee and Secretariat, and furnished 
detailed information regarding h 0 .ppenings as well as what 
happened during the course of outside meetings held during 
these periods. 



9. Informant wa^ most helpful in the CPUSA investiga- 

case and was able to assist the Bureau 



tion of 

through guidance by the contacting agents. 



SUMBIARY 



Again, the year 1964 was a year of accomplishments in 
the Solo mission. These accomplishments are directly attributed 
to the initiative, imagination and dedication to their jobs by 
the responsible agents . The year 1964 saw the ouster of 
KHRUSHCHEV and a new leadership in the CPSU. It also saw attacks 
for the first time in a limited way on GUS HALL, on whom 
CG 5824-S* and NY 694-S* are dependent for their authority to 
continue the existence of the Solo mission. It also saw the 
continuance of the Sino-^oviet rift. These events of the past 
year placed additional strains upon the Solo operation which 
required the application of a high degree of initiative and 
judgment by the contacting agents in handling this informant 
under these circumstances. 







It marked the obtaining of the CPUSA National Review 
Commission records . It marked progress in the development of 
the informant's wife so that she made her second Solo mission 
with CG 5824-S*. It marked the laying of groundwork by the 
informant and responsible agents for additional Solo missions. 
It marked the accumulation of 16 volumes of high quality and 
expertly prepared information of top intelligence information 
obtained by this informant during the pertinent period. This 
information was disseminated st the highest levels of government 
and is undoubtedly being used in evaluating our foreign policy 
with many of the communist countries. It marked the continua- 
tion of our cover company and a planning period for the 
institution of a library of the informant's accumulation of 
records which could be of extreme value to the informant and 
to the Bureau. It marked a period of continued dedication and 
personal and monetary sacrifices on the part of the contacting 
agents in view of the informant's extension of his travels and 
activities . 

Based upon these outstanding results in one of the 
primary and top operations, of the Bureau, incentive awards are 
being recommended for these responsible personnel. 
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UNITED STATES GOVERNMENT 

Memorandum 



Tolson 



TO 



FROM 



: Mr. Mohr 



DATE: 3-19-65 






SUBJECT: SA CARL N.(j3REYMAN 

Supervisor - Security Squad #2 
Chicago Office 

EOD 2-2-42; GS-14, $16,130 



be 
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SCREENING COMMITTEE INTERVIEW 



School by 



On 3- 17-65 Mr. Freymanwas interviewed while' ^ending Acto iinistrative 




being on 



and me acting as the Screening Committee, | 

leave. Freyman makes a good, mature appearance; is obviously an experienced and 
competent field supervisor; and stated that he is interested in administrative advancement 
and available for transfer but that he is also keenly interested in his present assignment 
since he has the supervisory responsibility for one of the Bureau’s top security 
informants and feels that this is a challenging assignment. He stated that despite the 
fact that he is 49 years of age he has no immediate plans for retirement when eligible 
since he has children to put through school and that he looks forward to remaining with 
the Bureau, He has about 19 men on his squad handling primarily matters pertaining to 
the Communist Party and he appears to be a specialist in Communist Party matters 
based on his many years’ experience in this work. He stated that he has not had any 
difficulty in handling personnel and he has done a great deal of contact work in connection 
with the development of informants in the Chicago Office. He has not had very much 
experience in public speaking but feels that he could do so if called on. His health has 
been generally good although he has suffered for several years from an ulcer condition 
which he states he is able to maintain under control by diet and medication. 



The Committee feels that while Freyman obviously is an experienced and 



capable supervisor and could undoubtedly undertake additional responsibility if called on 
to do so, l^t his greatest value to the Bureau at present is as a field supervisor, 
particularly' in view of his handling of one of the Bureau’s top security informants. 
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March 23, 1965 



The above -captioned Special Agent attended the following training course(s): 

In-Service; from g/fi/fts to g/jo/gs 

I I Criminal □ Accounting 

CZl Security I I Expert Firearms -Defensive Tactics 

I I Basic 
I I Advanced 

SD Administr a tive Iji^Soryice #2 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 

Notebook 

Examination 

Shotgun Course #2 

Rifle 

Machine Gun 



18/25 

91 

82 



% 

, Chicago 

Director, FBI 

CarlN, Freyman 

SPECIAL AGENT 



Specialized Training: 

Admin. Firearms : 



From 



To 






Tolson 

Belmont 

Mohr 

DeLoach 

Casper 

Callahan 

Conrad 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 
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CABLN.FREITMAN 
CHICAGO 

MAIL ROOM 1__J I^fi^ETYPE UNIT dl' 
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1 “ Miss Scruggs 
1 - Movement 
1 * Vocational Records 



L 



TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 



FD-289 (3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



PERMIT ISSUED BY: 

(STATE, TERRITORY A /j /O 


PERMIT NUMBER 


POSSESSION, DISTRICT) 






THIS IS TO CERTIFY THAT 1 PRESENTLY HOLD □ DO NOT HOLD A VALID MOTOR VEH 1 CLE OPERATOR* S PERMIT OR 

0R1VER*S LICENSE, 




THIS IS AN U- MnE -S- TRl -C T ED (RESTRICTED) PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 









THIS FURTHER CERTIFIES THAT OUfilNG THE*^PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY AV 0_ MILES. DURING THIS TIME (A) 1 CZl HAVE JZ0-^HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B)>'| t=I HAVE CCST " HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



^ "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 
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SIGNATURE OF OPERATOR 



NAME OF REVIEWING OFFICIAL tPRINT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE 

M. W. JOHNSON SAC 



DATE 

3/31/65 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



[ I CONTINUOUS SAFE DRIVING RECORD 

[ [ INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



a 

□ 



QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 



c.r* 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 






(SIGNATURE i^REVIEWING OFFICIAL) 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Please Refer to 

Foe No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 2053S 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund;“Pa'^ment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or printj— 




MAA/ 



// 



— 

The following perscA is designated 6s my beneficiary for Special Agents Insurance Fund: 















Address 



Relationship 



Leflcis^v 



Name (contingent beneficis^v. if desired: 



t/ first name if female) 






Ml 



■b 6 

b7( 



uflft give 



Addiouu nj i 

Do you desire to designate the abo^^-listed benefici 
Chas. S. Ross Fund as well? fCT^es [ — | No 



Relationship 













beneficiaries as the beneficiary^and contingent beneficiary respectively of the 
es □ No If not, the entire following portion must be executed. 



The following person is designated as my beneficiary under the Chas. S. Ross Fxmd providing $1500 death benefit to 
beneficiary of agents ktlled in the line of duty, other than travel accidents* 



Name (primary beneficiary; use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; use given first name if female) 
Address 

Ml ReesWed ~ 
isdal tents Insurance F®d 

MARi7b65 



Relationship 



Very truly yours, 






lecial Agent 















NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



\ \ 



\ \ 



\ \ 




FD-185a‘ iRev. 4-14-58) 



PERFORMANCE RATINS eUTDE 
FOR INVESTieATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee CARL N. FREYMAN #482-05-8617 



Title SPECIAL AGENT 

Rating Period: from 4/ 1/ 64 ,^ 3/31/6 5 




o (11-27-64) 





NARRATIVE COMMENTS 



1* PERSONAL APPEARANCE AND PERSONALITY ; 

"His excellent personal appearance, outstanding personality, and out- 
standing attitude enable him to be most effective in his contacts. 

He dresses in a businesslike manner. He instills confidence in 
those with whom he has official duties. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He has supervised most delicate security operations on the street 
which certainly had most dangerous aspects. He demonstrated his 
ability both as a leader and as a participant. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION : 

Mr. FREYMAN is completely available wherever the needs of the 
Bureau require. There are no physical limitations affecting 
his performance. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

He is Supervisor of Security Squad #2 which handles basic revo- 
lutionary groups, front groups, top functionaries, key figures, and 
security informants. The Solo operation, one of the most delicate 
and complicated investigative matters being handled in the entire 
Bureau, is supervised by him. The Counterintelligence Program, 
another highly delicate and complicated matter, is supervised by him. 
His enthusiasm, loyalty, and dedication to the Bureau and his assign- 
ment make him highly effective in combating the communist menace. 

His tremendous knowledge of CP activities and related matters in 
this area makes him extremely valuable to this office. He is com- 
pletely capable of handling the most complicated and delicate matters 
in the security field. His outstanding judgment, initiative, 
industry, and knowledge enable him to be one of the most extremely 
effective supervisors in the security field. He is one of the most 
devoted and loyal employees I have ever known or had the pleasure 
of working with. He requires an absolute minimum of supervision. 



Agent's Initials 








5- number of incentive awards and commendations RECEIVED : 

One group commendation and one incentive award from Director 
during rating period. 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

Letter of censure, 8/17/64, for failing to adequately discharge 
supervisory responsibilities wherein he failed to insure necessary 
action taken to adequately safeguard information relative to a 
confidential informant although specific instructions previously 
furnished by Bureau. He has been downgraded in Item #10 
(accuracy and attention to pertinent detail) in which he would 
have received a plus. Letter also taken into consideration in 
over-all rating. 



7- PARTICIPATION IN INFORMANT PROGRAMS : 

He demonstrates on a daily basis his recognition of the importance 
of this program. His supervision of the development of security 
informants is outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. FREYMAN did not testify during this rating period. However, 
if he had he would have been an effective witness. 



9. ACCOUNTING INFORMATION: 

N.A. 



10. POLICE INSTRUCTION: 

N.A. 



11. RESIDENT AGENTS: 

N.A. 



Agent' I# Initials 



-2 



experience and ability as inspector's AIDE: 

N.A* 



13. F_OREIGN LANGUAGE ABILITY: 

N • A * 



Language in which proficient 

Completed language school □ Yes □ No 

Fluent in language to extent Agent can handle typical investigative 

problems as follows; (1) Conversation form □ Yes □ No 

(2) Written form n^es I I No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 



(a) Agent is interested in administrative advancement* fxTl Yes 

(b) Agent is completely available for administrative advancement* Yes 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. [3 Yes 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
I I very good excellent □ outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 

for future administrative advancement. (If applicable^ 
explanatory comments required.) □ Yes 



□ No 

□ No 



□ No 



□ No 



Mr. FREYMAN is an excellent supervisor and is so rated; however, 
with his knowledge of the Solo operation and other Communist 
Party matters in this area, he is invaluable to this office. 



Agent's inxtials 
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(IS) XOO-431637 



1 - Mr. N. P. Callahan 
1 - Mr. Shaw 
1 - Mr. Wells 



Bate; 



S^o©.: 



May 20,, 19S5 
Director 

Doresu of Intell%ence and Research 
BeparttEseat of State 

John Sdgar Hoover* Director 



Snhject J SOtC-JailSI IKPHiTE^lOH OP 
tm CHic ^eo coBimfEs mb \ 
imoLjm roixcT 



in the 



Deference is rade to Chicago report dated i'pril 13* 
10C5* captioned as above vMeh vas fia?nished to yoa on 
.’\pr£l 22* 1065.. 

Referenced repo rt sets out t hat a source of our 
(Silcago Cffice identified ! l as being in attendance at 

a Cc^satsnist ^sxty Peace Coaniss ion meotias *- I he setiree has now 
advised that this Individu ^ is! . not! ^ I 

tbu.. should change the name ! [ to I j in the ^ 

synopsis and on page eight of this report* 

1 Assistant Chief of Staff for Intelligence 
Bepartsent of the Army 

Attention! Director of Security 

1 “ Director of Haval Intelli^nee 

■b6 

1 ** -Office of Special Investigations b7c 

Air Porce 

Attention; Chief* Cotsnterintelligence Division 



1 - Personnel Filel 
1 •> Personnel File] 

BAEJiliniajltlji jed (14) 

1 “’ - ’ ' . 



I I - Personnel Filc|__^ 

- Personnel File Carl l^Freyman 

SEE NOTE PAGE TWO 




' w 








DirectoSc 

Btireau of Intelligence and Research 
Department of State 



HOTE: 



bo 

b7C 

b7D 



Chicago airtel 5/3/65 furnished information and 

explanations concerning a mis identification made hy | 

who is Chicago’s highest placed informant in the llltoojs 

CP District, Informant identified a photograph of | 

as an individual he met at a CP Peace Commission meeting. This 
information was included in an office channelizing memorandum- 
and later incorporated in Chicago reports 4/13/65 "Cominfil- 
Chicago Committee for a Sane Nuclear Policy” and 4/20/65 ”Comaunist 
Party, USA, Illinois District,” Later the informant met I 
at a C mnmfiiinifit: Par ty Jewish Commission meeting. He immediately 
recognized[____ as the individual he had met at the Peace 
Commission meeting and immediately notified Chicago Office and 
requested to see photographs of both individuals ^ On rev iewing 
the photographs he identified ! ~L rather than 



as 



the individual he met at the Peace Commission meeting, Chicago 
noted that the first time the informant saw the above persons 
was at the above-described meetings and, due to the similarity 
in the appearance and builds of these two individuals, that this 
was an honest mis identification and in no way reflects on his 
reliability, SAC, Chicago recommends no administrative action 
and Domestic Intelligence Division concurs. Copies of the 
.‘'Communist Party, USA, Illinois District" report were corrected 
before dissemination at Seat of Governeent and this communication 
advises agencies which received copies of the "Cominfil - Chicago 
Chapter for a Sane Nuclear Police” report of the correct information. 
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hlC 

b7D 



mport of sa I l ijatad 4/S9/S& mntitud cwsa* 

2Li#2H02S Piargsigg. cniiafio pivisioirs Bnui% 200^3h«24. 
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^ 67-83: 



» Separate ef»ianuacatiQns are beix« <ilrected to the 
Bureau and interested offices with the necessary corrective 
action* 



necoamendatlon 

I have eramiaed the explanations of tlie responsible 
these rep ort s* The ba« i« 

Iffid I was 

aua*.iBpa*s?«; vw a.ia| i»y I who is 

the highest placed CP District infcnvwnt SMd eho in im cases 
la the past has ever wlsidentlfied an Individual la attendance 
at neetiass* — This , lafornant had m'mr reported jn^eviously on 

«®*| I and did not know then when 

ate was ldentl>- 



^^ib^^irWthe Board Meeting on 3/2/65^ 



■33 "3 I I Steals 

J * s*esber of the Peace CosKlsslon active In the 
SlUB organisation in the Skokie area. 






aeaorandus on 3/22. 
to the inforsant. [~ 
] resided la Sli 









Okie 



^f ore disseminating th 
incited a photograph of | 

lind the sane given nine as I 






, was a OP nenher« was known to be 

active la the Skokie SA»K orgaalajatloa, iienbers of the Peace 
Cowaission had not been previously Identified by other 
reliable Inforautats. ishen the photograph was shown to 

L he I dentified the participant in the Board leeeting 



as 



Based upon this identification SI 



tion found in the reports of Sis 



hij 

s[ 



pre' 



pared chani»alining nenorandun wh ich was the oasis or taforaa- 



and l I 



net with the 



■b6 

b7C 

b7D 



^)?E0Qii02it2^« oti 4/21/05* 

Jewish Cowttission and noted that the sane individual who 
was In attendance at the 3/2/6& Board aweting was in attend- 
ance at the dewish Connission meeting. The tH foraant at 






Info: 



B< 



reported this inf<mation to 
asked to view pfaotograidm of both 
At the earliest possible tine 



■ then exhibited the photc^graphs of both of 
these iio^iv iduals to the Inforstent and he positively 
identified I ~las the indivi dual whon he had pre- 
viously identified as| j 
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tkm emM Mw tm4» tb» initiof oiati^a tffteo^ 

iiiiMs It io flirty 3tot«4 tioLt tlw pitof^ ox&ibltorl ofT 



zf 



vm m pmillM fbotnip:*^ irtif 1« tiio i^twapli <fec 



_, .**» * ^POttt ylow i^tocramfe jsorwfttfa^ o laoro fficaet 

vliFof til# tnSM^X\ 7i»<i oioa. 



Af t«r rotf oiriaK *3tf of fftetn aad ibm mimnmtim 
muriMmiidioff thi» itiitidteatf ficatloit, f f««X 
the tf uMi: fe« uloco d oa tiro iaf«ra«4«t 

i>«OM«ie &« «a» sbomi a ^etoicsmjpli of L X3m ixtaanmat 

fiioO€ll«t«lf mai «*iM(r to tho' atf^otto at of ^S^Soo 

ooeo Ito ^twrMiiKB^ Ito nari itooo ia «r3por m«i omt WMRt 
of m$M oocims*#*^, Htvortiiolowi, lur mt 
iailio^ ky thm «oot«etf]t|E osoot kai m» tof^ tfeat 

liojroaf t«j* iviiott airo altooii to lii« f f tlioro io aoy 

doubt at olf ia bfo ofod b» i^oiiZd oa^toOK it irttliotit asy 
x^»(«m.tioa mm tmim » doafetfai idoatifioiitioei. 
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ait tbo.iqpaafai ionoXirod mtm cooe«3»t»d, X 

fool tkm% SA| baad lod tbio aafttor in m propmt *ay 

oaStibitiogE m pftotofrapb of I I to tbo ioforemont aad 

oxorciood laoxtaRiii diXigooco »t oXi tiooo. X do not fool 
or xocoamoEd ni w ootioo io tMo oottor. 

Itmafttx mm Si» | _ _ __ Soperrioosp mrm ooa- 

ooxiHHf^ X Xikmwimm fool tl»t tbey olvoold aot be bold 
xospoaolbX* «o tire iof<»»oi.tioei oimo irm m moot xoliablo 
in£<omat aad tboy itad no «»y of crmm obecicittg it tbrmtsb 
mnf other iofox^siuito. X tboroforo rocoeaead ao adoislotrativo 
ootioa tbe«. 



■so ‘Sill iaaodisst"!?’ ^-nipHreei: i^caao filoo by 
oopaxato osffiOMoiloation aad aKiboit aaoaded pesos. 
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Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 

Dear Mr. Hoover: 

Having reached the age of retirement with 23| 
years odO service, I respectfully request that consideration 
be given to this, my application for retirement, effective' 
as of the close of business on August 13, 1965. 

I feel that my retirement at this time xs necessaryoo 
as I have four children, one a sophomore in college who 
expects to study medicine, one a sophomore in high school, 
and two of grade school age. It is, therefore, a matter of 
financial necessity for me to make a change at this time. 

My many years of service under your great leadership 
have afforded me rich and gratifying experiences which I wil!g 
always cherish. The esprit de corps engendered through yoxir 
leadership will never be duplicated in any other organization. 

I assure you of my continued devotion and support 
in your relentless fight against subversion and crime. 

I will be associated with the Jewel Tea Company, 
Chicago, one of the large national food chains. My addifiess 
will be 514 North Prospect Manor, Mount Prospect, Illiilois, ^ 
60056. 




r'lt 



I A 









Sincerely yours, 




67- 
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AW JUL X9 1965 












REC-139 






EOD Date 


Title 


2/2/42 


SPECIAL AGENT 


Forwarding Address 

Same 


Tour of Duty 




8:15 am - £ 


>:00 pm 



Name of Employe 

CARL n/ 



Last Local Address 

Mt, Prospect, 111, 60056 



Cease-active-duty Date (hour and last day physically at work) 

5:00 pm, 8/13/65 



LEAVE DATA Leave category 1 | 4 | | 6 | -^1 8 

Hours of accrued leave employee will have at close of business on cease-active-duty date. AL .769 — sl 190 It... 

Hours of accrued annual leave carried over at beginning of current leave year. , ^ , AL 094 — 

If employee has been granted advanced leave, indicate number hours owed at close of cease-activeTduty date. AL _Q SL Q — 

(READ* BEFORE INTERVIEWING) ^ ^ i * * * * i , 

The exit interview, to he beneficial, must bk conducted as promptly as possible after receipt of resignation* Where it involves 
a clerical employee, it shall be< conducted by the Agent supervisor' under whose, jurisdiction the employee works* Where it involves a 
Special Agent, each SAC shall personally conduct the exit interview* In the absence of the SAC, the exit interview should then be 
conducted by the official in the field office who is acting for him, 2h every instance the exit interview' form shell indicate the name of 
the official who actually conducted the interview and the form must be signed by him op'thc reverse side in the space provided^. There 
are to be no exceptions. The interview should be conducted inadequate privacy with adequate time* It should be desipied to^supple- 
ment resignation, to obtain teal, motivating reason for resignation] to serve as basis for' (IF accurate analysis of turnover, (2) deter- 
mining necessary or desirable organizational improvements, and (3) permitting a recorded recommendation regarding future reinstate- 
ment, Many times, an exit interview, properly and promptly conducted, results in saving a valuable employee. On involuntary sepa- 
rations, the exit interview is designed to record the reason and any pertinent comments, it being assumed the recommendation would 
be unfavorable for reinstatement* 

REASONS GIVEN FOR SEPARATION (Check block applicable) 

1. Military | | 

2* Other employment (Check both reason and type) 

Reason: 

□ a. Promotional prospects or better salary 

□ b. Enter different field 
I I c. Vicinity of home 

Type: 

I I a. Other Government employment 
I i b. Private industry 
I I c. Self employment 

3, Transfer | | failure to obtain | | unable to accept 



I I a. Other Government employment 
I i b. Private industry 
I I c. Self employment 

3, Transfer | | failure to obtain | | unable to accept 

4o Personal 

□ a. Living costs 
□b. Transportation 

□ c. Poor health (self) 

I i d. Poor health (family) 

I I e. Marriage 

I I f. Maternity (See also item E) 

I I g. Attend school 

I I h. Change of residence (husband or family moving) 

I I i. Housewife or child care 

5. Involuntary 

I I a. Dropped from rolls 1 | with prejudice without prejudice 

□ b. Resignation requested 

□ c. Dismissed with prejudice 

6. ‘ Voluntary resignation accepted with prejudice | | 

7. Retirement optional (include liberalized) - give reason 

I I disability 

8. Other (Explain under Comments) 

^ -t!)/ yin 



-10 

o'nins 








A. Did employee resign prior to expiration of any agreement made, such as in connection with initial appointment, special training, 

foreign assignment, etc.? [ | Yes | X| No 

B. Does employee have any specific suggestion for improving the organization? If so, explain. (In the event the suggestion is 
new, it should be presented to the Bureau for consideration. If previously considered by Bureau and adopted or turned down 
the employee should be so advised.) 

No 



C. Has employee been cautioned about divulging confidential information acquired in job? Failure to abide by this provision 
violates Department of Justice regulations and may violate certain statutes providing maximum severe penalties of a $10,000 
fine or 10 years’ imprisonment, or both. 

Yes ... 

D. All Government property, documents made or received while in the Bureau’s service., including FBIRA card, will be collected 
on date employee ceases active duty (exceptions: commendation, censure or promotion letters or copies of expense vouchers, 
etc.). 



Yes 

E. If employee is resigning for maternity purposes, appropriate block must be marked: 

I I Employee does not desire payment for accrued sick leave as she will not be incapacitated for duty after indicated cease- 
active-duty date. 



Q] Doctor’s certificate attached. indicating (1) employee is incapacitated for duty after indicated cease-active-duty date, and 
(2) expected date of confinement. 



I I Doctor’s certificate* attached indicating employee can safely continue working to date specified. (Applicable to those cases 
where the employee desires to work up to less than 6 weeks before expected date of delivery.) 



F. Was employee instructed to furnish forwarding address to all firms with which accounts or business transactions have been 
established? 

Yes 

Was employee urged to satisfactorily pay his (her) just debts? 

Yes 

G. Comments: (Please state specific, individual reason in explanation of check on other side of form. Set out if it can possibly 
be obtained, (1) re employment - information as to where the other employment will be, its nature, the salary that will be paid 
and when it will begin; (2) re school - date employee proposes to enroll.) 

SA FBEYMAN is an excellent employee and his services will be missed. He 
has been an extremely devoted employee and there is no question in my 
mind but that he will continue to be extremely loyal to the Director 
and the Bureau. He insists that it is necessary for him to leave at 
this time as he has one child in college, one in high school,, and two 
in grade school which will require that he attempt to obtain additional 
remuneration in order to send these children to college. 



: -^ \ \ • 

H. Recommendations re reinstatement: Yes rH No (If No, explain why.) 

r • ^ T_ • i ^ ^ ^ ^ 

• - ■■ . - \,A . 




\ 



Special Agent 
in Charge 



Title 
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FD-2S3 (Rev. 5-27-64) 



UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Repfy^ Please Refer to 
Foe No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20S35 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except - self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) I Date 



Office of Assignment (or SOG Division) 






The following person is designate^ as my benenciary for Special Agents Insurance Fund: 

Name (nrimarv beneficinrvi iiae givAn firsf. nanift if femnle) 



Relationship 



Address Z ~ ' 

^ M l^t? < 

Name (contingent beneficiary, 



7£c,T- 

desired; use given first name ii 



\ofic T~ 



JU£- 



Relationship 



Address 



Do you desire to designate the abov/ef4isted beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? j pf ^es 1 | No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary tmder the Chas. S. Ross Fund providing $1500 death benefit to 

hanpficiarv nf nnpinfg killed In lino Affix, otKor *hnri trovef OCCidentS. 



Name ^primary ben^ciary; use given first ifame if female! 
Address I ^ 



Relationship 



Name (contin^gent beneficiary, ifd^i^d; us ^giveiTfirst name if female) 



Relationship 



Address 



Very truly yours. 



Special Agent 







^ '-t^ 

^ 'V,' <S^ 

^N July 2S^ 1965 



' (p^ 



Honorable Andrew E. Rudddclc /6 

Director a 

Bureau of Betireiaent and Insurance 
Civil Service Coramissioa 
Hiasbington, D. C. 

Dear Mr. Haddock: 



C5 



^closed is an Application for Retirement executed 
by Carl ll.i Rreymaa, a Special Agent of this Bureau, who has 
indicated that he desires to retire August 31, 1965. A copy 
of his Form 2806 is also enclosed. 

During his service with this Bureau, Mr. Freyman 
has participated in the investigation of violations of laws 
of the United States and has performed duties of a hazardous 
nature. His services have been entirely satisfactory and he 
has met the age and service requirements necessary to retire 
under the provisions of Section 6(c) of the Civil Service 
Retirement Act, as amended. 

In accordance with the action of the Attorney General 
delegating authority to me to make appropriate recommendations 
in connection with applications for retirement from employees 
of the Federal Bureau of Investigation, I hereby recommend 
that Mr. Freyman ^s retirement be approved. o 



tr¥ 



Sincerely yours, 

REC-13a 



Enclosures <2> i - Miss 
I - « 1 - Mrs. 
-MAM;inkp 1 - Mr. f 



(S). 



John Sugar Hoover 
Director 

I 4746 1 • 
, I 4513 1 . 
16221 IB 



b7C i 

Mr. 4264 

Movement , 5524 



NOTE: Ceasing duty 8/16/65; retirement effective 8/31/65 



^ V 

, - C-<{'^ tv 

HAIL KOOM □ TFILETYPE UNIT 




f. ^ 




RE0U5 / 






July 20* 1965 



PERSONAL 



Mr, Carl N^ (Preyman 
Federal Bureau of Investigation 
Chicago* Illinois 





to 

CO 




T-T 


'■ — 


m 


Q 








CM 




H 




o 




1 




L 







SJA'CX 



Dear Mr. Freyman: 

I have your letter of July 14, 1965, 

Concerning retirement and am sorry you are about 
to leave our organization. 

You have made a substantial contribution to 
the success of the FBI, and you may be proud of the record 
you have made. I want to express my gratitude to you for 
your long and loyal service. 

I do ^preciate your kind comments and hope 
that Mrs. Freyman and you will find the years ahead to 
be happy and rewarding. 

Sincerely, 

1 - Miss I I Edgar fioover ^ (W y 

1 - Vouc her-Stat istical Section (Sent Direct) 

1 - Miss I |(Last physical on 11/20/64) p»\r / r 



m 

ODg 



1 - SAC, Chicago (Personal Attention) (Enclosures 5) The attached Form 
3-496 with 3 enclosures should be given to SA Freyman. There is also 
attached a copy of Form 3-496 for your information. Advise date he will 
cease ac tive du^ . 

1 - Mr. I [ SA Freyman’s tenptive cease active duty date is 8/13/65, 
Satisfactory to place above on Special Correspondents’ List. Forwarding 
address: 514 North Prospect Manor, Mt. Prospect, Illinois 60056. 

NOTE: SA Freyman EOD in the Bureau 2/2/ 42. He was 50 years old on 
7/13/65 and is therefore qualified by age and service for retirement under 
liberalized provisions of the Civil Service Retirement Act, He has been 
assigned as an Agent at Chicago since 2/16/45, He is in GS-14, $16, 130 per 

.SSti ('/m 



~m.-y 






3-496 '^tev. 4-30-65) . 

Name: 

application 



RETIREMENT INFORMATION 



Date: 



*r/20/«S 



[ I The “Application for Retirement” will be forwarded by the Bureau^ the Civil Service Commission (CSC) for approval. 

K]The enclosed “Application for Retirement” should be executed (or changed as indicated below) and promptly returned 
to the Bureau for forwarding to the Civil Service Commission (CSC) for approval. The information sheet attached to 
the application is for your records and you should detach it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is pos- 
sible that you have already made the deposit or redeposit indicated below without the Bureau^s knowledge, having, dealt directly 
with CSC. if so, you may ignore this matter now. If not, after a review of the approximate annuity figures shown below, 
should you decide to make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you. 

This form should be returned to the Bureau. 

I Not applicable 

I I The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement de- 
ductions were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit is 
not paid, your annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe is 
approximately ? 

I I The redeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement de- 
ductions were withheld from your salary but later refunded to you following your separation from civilian employment. 

No credit is allowed in the computation of annuity for the period of service covered by the refund unless redeposit is 
made. The amount you may owe is approximately $ 

ANNUITY 

Annuities are computed on full months of service. The estimated annuity below is based ^^our (ITlBweau 
servjr^, other civilian Government service and/or □ military service known to us, totalling^“3_ years, M_ months 
and days. CSC makes the official computations and determines whether prior service is creditable, advising you 
direct the exact amount of your annuity. The figures below are only estimates, and they do not take account of deduction 
for health insurance coverage. You should receive the first annuity check about two months after separating from the 
Bureau’s rolls. 

TYPES OF ANNUITY 
Married applicants only 

[^Reduced Type of Annuity 
with benefit to Widow or 
Widower $ 

rSS Annuity Without 

Survivor Benefit $ 

Unmarried applicants only 
(Including Widowed or Divorced) 

I I Annuity without 

Survivor benefit $ 

I I Reduced Annuity with 
Benefit to Person having 
an Insurable Interest $ 

I I Survivor Annuity (55% of 
all or whatever portion of 
your earned annuity you 
specify) $ 



With 

Deposit 



Without 

Deposit 



With Re- 
deposit 



Without 

Redeposit 



With Deposit 
& Redeposit 



s 

m , 


$ 

$ 


$ 

$ 


$ . 

. . $ 


s 

$ 


$ 


$ 


$ 


$ . 


. $ 


$ 


$ 


$ 


$ . __ 


$ 


$ 


$ 


$ 


$ . _ 


$ 



plus annuity for each eligible child. 

SEPARATION FROM ROLLS 

It is satisfactory to cease active duty on 






I I immediately following the cease-active-duty date. 

rSS immediately following the expiration of current accrued annual leave on 



and the annuity will commence 



earned through 



$/Wm 



Item 4 under B, Date of Final Separation, on the retirement application, should show separation date from the Bureau to be at 
close of business and Q] should be changed accordingly provided no annual leave is used 

.by you sub sequent T5 ’ 

I I If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the 
expiration of accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay 
and disability income is not taxable; thus, you may be able to exclude from Federal income tax liability all or a part 
of the payments you receive for sick leave used and for annuity received as a disability annuitant. Any such exemp- 
tion would terminate when you reach normal retirement age. Questions you may have as an annuitant regarding your 
income tax liability or privileges can be answered by the Internal Revenue Service. 460!) 

or m ioave la a prior soparatioits 

m rotiromeat roust toe at oJoso ol of m date indfeated, U srour separatioa ^ 

offocilve S/3I/0&P you Witt mouth of servioe, thus the mouttolj 

anouttios lodlloatodi five toy Wtots ooald too accos^lishod toy ceasing active duty at 

4 m« on S/i9/65. Yoor decision may M Blmmpf toaicatiag 0/27/6^ or 0/f |/6S oi^fer 
Bern 4 oivSer 13 oa the appttcalion. 




FEDERAL EMPLOYEES* GROUP LIFE INSURANCE ACT 

I I Records show you executed Standard Form 53, “Waiver of Life Insurance Coverage.” 

Your coverage is in the amount of $ continue this group insurance coverage at no premium cost 

following retirement or convert the insurance to an individual life insurance policy without medical examination. If 
converted, the double indemnity and dismemberment protection stops, and you will pay the usual premium charged by 
the company for a person of your age and class of risk. If you elect to keep the group insurance, the $ jL? 
protection continues until you are age 65. At that time this amount begins to reduce at the rate of 2% per moiAK^imnl 
you are about 68 years and 2 months of age. If you are now 65 or over, the same reduction process occurs, the maximum 
reduction being reached in three years and two months. Coverage in the reduced amount (25% of face value) continues 
at no cost as long as you remain a retired annuitant. If you wish to convert the group life coverage, the Bureau should 
be advised immediately. Otherwise, the original of Standard Form 56, Agency Certification of Insurance Status, will be 
forwarded to CSC and a copy will be forwarded to you by the Bureau at a later date. 



DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES* GROUP LIFE INSURANCE ACT 
OF 1954 

Designation filed: 

1 ^1 No, but not necessary as beneficiary will be in order of precedence used by United States Government, i.e., 

(1) widow or widower, (2) children, (3) parents, etc. 

Yes; beneficiary designated as 

This designation is being forwarded to CSC and it will remain valid unless changed or canceled. Contact 
CSC for any change desired following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

I 1 Records show you elected not to enroll 

Records show you enrolled in the following plan: 

I 1 Government-wide Service Benefit Plan (Blue Cross - Blue Shield) 

[ I Government-wide Indemnity Benefit Plan (Aetna Life Insurance Company) 

[^-Comprehensive Medical Plan 

^~] Special Agents Mutual Benefit Association (SAMBA) 

Note: The life insurance you have under this plan will continue in force for 6 months following your 
last semiannual premium payment. If you desire to continue the protection beyond that time, 
you may do so without a physical examination. You may elect to continue up to age 70 at 
group rates half of the total amount of your SAMBA life insurance and you can, if you wish, 
convert to a regular policy up to 50 per cent of the original total; at age 70, you may convert 
the remaining 50 per cent. Your desires in respect to your SAMBA life insurance at retirement 
should be communicated in writing to SAMBA, 1720 Massachusetts Avenue, Northwest, 

Washington, D. C. 20036. If you have Dependents Group Life Insurance, this will continue until 
the next semiannual premium is due (1/10 or 7/10), with a 31-day grace period. You may convert 
^ the insurance on your spouse to an individual policy with The Prudential Insurance Company of 
America without a medical examination. The premium will be the same as if your spouse applied 
for an individual policy at that time. You may make the necessary conversion arrangements 
through the nearest Prudential Office. 

Unless you cancel your present enrollment, you will remain under your health benefits plan after retirement, and 
your enrollment will be transferred to CSC. The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled “for self and family” continues for his family if at least 
one family member is entitled to an annuity as the survivor. If the survivor annuitant is the only eligible family member, 
the retirement system will automatically change the enrollment to “self.” 

The original of Standard Form 2810, “Notice of Change in Enrollment Status,” will be forwarded to you by the 
Bureau at a later date. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI, after your retirement you may continue but not increase coverage up to a maximum 
of $25,000,00 at the rate of $2.25 per thousand. If you have coverage on your wife and children, it will continue only 
until the next premium is due, and cannot be renewed. Further information on SATI can be secured by writing Parker 
and Co. of D. C., Inc., 1001 (Connecticut Avenue, N. W., Washington, D. C. 20036. 

ENCLOSURES 

Sen Standard Form 2801, “Application for Retirement.” 

^~] Standard Form 8, “Notice to Federal Employee About Unemployment Compensation.” 

g Pamphlet, “Your Retirement System.” 

Standard Form 2801-B, “Physician’s Statement,” -for disability retirement. 
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FD- 18^4 (Rev. 4:14.58) 



pUkORMANCE RATING GTOE 
FOR INVESTIGATIVE PERSONNEL 



(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee 



CARL N. FREYMAN #482-05-8617 



Title 



SPECIAL AGENT 



Rating Period; frnn 4/l/65 tn 8/16/65 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate itenis as follows: 

Outetanding (exceeding excellent and deserving of special commendation). 

Excellent. 



Note: 

+ 
E_ 



Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. ‘ 

2. "Excellent,” “Satisfactory” or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements*rated. 

A. Any element rated "Unsatisfactory” must be sup^ported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dejjendability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) .Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) ’ Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) ^Investigative ability and results: 

(a) Internal security cases 

— ^ (b) Criminal or general investigative cases 

— ^ — (c) Fugitive cases 

(d) Applicant cases 

— ~ — (e) Accounting cases 

(16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) ^ Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Considen^t_conciseness; JC.clarity; organization; 

thnrni 1 gh n p.rs; arc.t i ra c,y ; _!g^ ad equacy and perti- 

nency of leads; administrative detail.) 

(20) Performance as a witness. 

(21b Executive ability: 

■ fa) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

(22) Abi]ity on raids and dangerous assignments: 

^ (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(251 Miscellaneous. Specify and rate; 

. Dictation ability 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 

tor, etc.):’_ 

Supervisor, Security Squad #2 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Desk man; investigator; development informants 

C. (1) Is employee available for general assignment wherever needs of service require?Jf®®(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?...Y€ S(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? _NO 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either question is "Yes,” explain in 

narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I-X-IYcsI I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE’S INITIALS 






FD-185C (1 1-27-64*) 



• • 

NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : 

Mr. FREYMAN makes an excellent appearance and dresses in a businesslike 
manner. His outstanding personality and attitude enabled him to be 
extremely effective in his contacts and instilled confidence in those 
with whom he had official duties. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He has demonstrated his ability both as a leader and as a participant, 
haying supervised most delicate security operations on thestreet 
which had most dangerous aspects. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

Mr, FREYMAN would be completely available wherever the needs of the 
Bureau require and there would be no physical limitations affecting 
his performance. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLTJDINO A BIT .TTY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

He has served as Supervisor of Security Squad #2 which handles basic 
revolutionary groups, front groups, top functionaries, key figures, 
and security informants. He has also supervised the Solo operation 
which is one of the most delicate and complicated investigative 
matters being handled in the entire Bureau. He has been highly 
effective in combating the communist menace which is due in no small 
way to his enthusiasm, loyalty and dedication. He has been extremely 
valuable to this office due to his tremendous knowledge of Communist 
Party activities and related matters and completely capable of 
handling most complicated and delicate matters in the security field. 
His outstanding Judgment, initiative, industry, and knowledge enabled 
him to be one of the most effective supervisors in the security field. 
I consider him to have been one of the most loyal and devoted 
employees whom I have ever worked with or known. He required an 
absolute minimum of supervision. 



Agent's Initials 







5- NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

None 



6- DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

None 



7. PARTICIPATION IN INFORMANT PROGRAMS : 

He demonstrated daily his recognition of the importance of this 
program and was outstanding in supervising the development of 
security informants, 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He did not testify during rating period. Had he done so, he would 
have been an effective witness. 



9. ACCOUNTING INFORMATION: 

NA 



10. POLICE INSTRUCTION: 

NA 



11. RESIDENT AGENTS: 



- 2 - 



A^€ht's 'Initials 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

NA 



13* ■FOREIGN LANGUAGE ABIUTY: 

NA 

Language in which proficient 

Completed language school □ Yes □ No 

Fluent in __ — language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 




Frequency 

Frequency of use of 



language ability used during rating period; 

language ability anticipated during ensuing year: 



14* ADMINISTRATIVE ADVANCEMENT: 



ra Yes □ No 



(a) Agent is interested in administrative advancement. [g Yes □ No 

(b) Agent is completely available for administrative advancement, Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. Yes □ No 

(d) If answer to (c) is “Yes,” Agent's qualifications considered 

□ very good excellent □ outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable^ 

explanatory comments required.) □ Yes □ No 

Mr. FREYMAN has been an excellent supervisor and is so rated. 
Were he continuing his Bureau career, as indicated above, he 
would certainly be recommended for administrative advancement 
His knowledge of the Solo operation and other Communist Party 
matters in this area made him invaluable to this ofELce. 






Agent's Initials 
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standard Form 520 
Promulgated August 1948 
By Bureau of the Budget 
Circular A— 32 







AGE I SEX RACE HEIGHT WEIGHT B. P. SIGNATURE OF WARD PHYSICIAN 

IT F 7S 200 



RHYTHM 

Sinus iirrythnia 



INTERVALS 

PR *18 QRS »08 QT 



QRS COMPLEXES 

snail q in I 3 and 2, slurred R in 3 



RS—T SEGMENT 

slightly elevated in 1 , 



PRECORDIAL LEADS (SpeciW 

Tomal 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS 

( 1 ) Normal Tracing 



□ EMERGENCY □ BEDSIDE 
S ROUTINE □ AMBUUNT 



DATE 

4-2-61 



AXIS DEVIATION <QRS) | RATES 



P WAVES 

notched in three 



T WAVES 

inverted in 3 



RATES 




AURIC. 56 


VENT. 



SIGNATURE 

1I*A. LISiiDLR 



Ltjg a:c) 



DATE 

4-3-51 



MOUNT TRACINGS HERE 



PATIENT’S LAST NAME— FIRST NAME— MIDDLE NAME 

Frey nan. Carl N, 



(Con^mue on reverse) 



P.3.1. 



REGISTER NO. 



P.B. Room 



TTSKH A13 




ELECTROCARDIOGRAPHIC REPORT 
Standard Form 520 


INAIilE OF hospital OR OTHER MEDICAL FACILITY) 


U. S. COVERNHEHT PRINTING OFFICE 10-56209-2 

































1 



1 
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standard Form 620 
Rev.^ugust 1954 
, Promulgated 
By Bureau of the Budget 
Circular A— 32 



CLINICAL RECORD 



CLINICAL IMPRESSION 



ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 



SIGNATURE OF WARD PHYSICIAN 



PREVIOUS ECC 


i 


□ YES 


□ NO 


□ EMERGENCY 


□ BEDSIDE 


□ ROUTINE 


□ AMBULANT 



RHYTHM 


AXIS DEVIATION (QRS) 


RATES 

AURIC. VENT. 


INTERVALS 

PR QRS QT 


P WAVES 


QRS COMPLEXES 


RS— T SEGMENT ! 


T WAVES 




PATIENT’S IDENTIFICATION (For typed or written entries give: Name— last, first, 
middle; grade; date; hospital or medical facility') 

FREYMAN * Carl U* 



U. S. government printing OPFICE : I9S<— O-30SS13 1C 



-3.JINCL0SURE 



DATE 

11 - 19-58 



REG ISTER NO. WARD NO. 

FBI ? 

^ ELECTROCARDIOGRAPHIC RECORD 

StandEUNl For^ SM 
(Attach tracinga EoS./J^. 507) 
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Standara Form S07 
(Revised August 1964) 
Promulgated bj 
v-BiSreau of the Bud 
Circular A-32 






r. 






(X: 






Repnrt nn 


r CLINICAL RECORD 


or 




Continuation of S. F. 

♦ {Strike oixf one line) {Specify type of examination or data) 



{Sign and date) 



t 



\ 



‘f 



L 






r 



r 



t 



(Continue on reverse side) 



PATIENT’S IDENTIFICATION 



{For typed or written entries /JiVe; iVame-— iasf, iirst, 
middle; ^rade; cfa^e; hospital or medical facility') 



REGISTER NO. 



WARD NO. 






/ 



REPORT ON or CONTINUATION OF 

^ y' Standard Form 607 

ENCLOSURE 

0 S. GOVERNMEMT PRINTING OPPICE Ifl— 66184-4 



StaxuXa^a Forixi-520 
Rev. August 1954 
Promulgated 
By Bureau of the Budget 
Circular A— 32 



U.S. GOVERNMENT PRIN 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 






S^MERGENCY □ BEDSIDE 
□ ROUTINE □ AMBUUNT 




SUMMARY, SERIAL. CHANGES, AND IMPUCATlONSt 






ntinue on reverse) 



3 s. 733 




PATIENT’S IDENTIFICATION (For typod or written entries rfiVo; Ifame~/aat, Jirat, 

middle; ^rade; date; hoapitai or medicaJ iaci/ity) 



PEEYMAN * Carl H, 



r.^TCX 



<^ 7 - 



REGISTER NO. 

FBI 



DATE 

U*18-69 



ELECTROCARDIOGRAPH!? RECORD 

Standard Form 620 
(Attach tracings to S. F. 507) 




























Sanborn Viso 




JHHIHI 



nraiigM 
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CardiETTE PeMmftapek 
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imyMyi ss^* 
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Stanaora Form ao7 
(Revised August 19M) 
Promulgated by 
* Bureau of the Budget 
Qircular A-32 




y 



m • 



U. S. GOVERNMENT PRINTING OFFICE i 1958-0-486615 



T 



CLINICAL RECORD 



Report on 

or 

Continuation of S. F. 



(jStrike out one line") 



(Specify type of examination or data) 



(Sign and date) 
c 






1 



5 






^4 



¥ 



I 



r 






r 



4 






(Continue on reverse side) 



PATIENT’S IDENTIFICATION (For typed or written entries #f/Ve; Name — last, first, 
middle; &rade; date; hospital or medical facility') 



REGISTER NO. 



WARD NO. 



REPORT ON or CONTINUATION OF 

Standard Form 607 






WCLOSUlcL 






s ' ' " # ■( 


m 








I • ' 


Rev. August 1954 
Promulgated 
By Bureau of the Budget 
Circular A— 32 




^ - 


^ f c 


w 





CLINICAL RECORD 



CUNICAU IMPRESSION 



ELECTROCARDIOGRAPHiC RECORD 



MEDICATION 



RHYT,HM 



INTERVALS 

PR 



RS— T SEGMENT 



SIGNATURE OF WARD PHYSICIAN 



AXIS DEVIATION (QRS) I RATES 



RATES 




AURIC. 


VENT. 



UNIPOLAR EXTREMITY LEADS (Specify) 



PRECORDIAL LEADS (Specify) 



SUMMARY. SERIAL CHANGES, AND IMPLICATIONS: 




y 


{Continue on reverse) 



PATIENT’S IDENTIFICATION (For typed or written entries give: Name-last^ iirst, 

middle; grade; date; hospital or medical facility) 

FREYMAN - Carl 



U. S. GOVERNMENT PRINTING OFFICE : 1954—0-309813 IG— 56200-t t 



REGISTER NO. 

FBI 



DATE 

&. 11-22-60 



WARD NO. 

P 

ELECTROCARDIOGRAPHIC RECORD 
Standara Form 620 
(Attach tracings to S, F. 507) 
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ISiattlWi 



St^dard Form GOT 
* Hevis;eii Aup:ust 1954) 
Dureau fjf the Budget 
Circular A-32 




U S GOVERNMENT PRINTING OFFfCE ; JOCO 0—54 {22.1 



r 



CLINICAL RECORD 






Report an 

or 

Continuation of S. F. 

(SrriA'e out one line) (Specify type of examination or data) 



i 



(Si^n and date) 



< 0 ^ 



\ 



i 












i 






^Continue on reverse side) 



PATIENT’S IDENTIFICATION (For typed or written entries Hive: Name — last, first, 
middle; ^rarfe; date; hospital or medical facility) 



WARD NO. 




REPORT on 



or CONTINUATION OF 



Htandai’d Form GOT 
60T-103 



Standard Form 520 

'ftevr*A«5pusT‘ 1954 
Bureau of the Budget 
Circular A-32 



CLINICAL RECORD 



CUNICAU IMPRESSION 






-O. *W . 



U.S. GOVERNMENT PRINTING OFFICE : 1961 0—586164 



SEX 


RAC^ 


H 




B. 


P. 



INTERVALS 

PR 



QRS COMPLEXES 



ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 



SIGNATURE OF WARD PHYSICIAN 



PREVIOUS ECG 
□ YES □ NO 



□ EMERGENCY □ BEDSIDE 

□ ROUTINE □ AMBUUNT 



AXIS DEVIATION (QRS) RATES 

AURIC^ VENT. 



P WAVES 




SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 






ECG 2^733 



(Continue on reverse) 



TITLE 



PATIENT’S IDENTIFICATION (For typed or written entries give: Name-last, Urst, REGISTER NO. 

. _ _ middle: grade: date: hospital or medical facility) 

ITtEyMAU Carl n ^ ^ FBI 



^<9 . 7 -/ 3-/0 



DATE 

111 - 22-61 



WARD NO. 

P 

ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 

(Attach tracings to S. F. 507} 




















BOrm 607 
(Keviseii 'August 19S4) 
imreau of the Budget 
Circular A-32 






•' U.S. GOVERNMENT PRINTING OFFICE : 1 9Sl— 0-583368 



1 ’ 






CLINICAL RECORD 



Report on 

or 

Continuation of S. F. 



(Strike out one //ne) 



(Specify type of examination or cfa^a) 






{Sign and date) 





















1 









{Continue on reverse side) 



PATIENT’S IDENTIFICATION (For typed or written entries rfiVe: iVame— fast, first, 
middle; grade; date; hospital or medical fac///ty) 



REGISTER NO. 



WARD NO. 



REPORT ON or CONTINUATION OF 



standard Form 607 
607-104 







DATE. 



TELEPHONE NO.. 
OCCUPATION 




fl_INEAR_ 



BUILD INTERMEDIATE. 

l^LATERAL 

BLOOD PRESSURE 

MEDICATION 



0YBARNES £^JAMER@ON 



DOCTOR CS). 






ECG NO 

CASE NO.„ 
ROOM NO.. 







PATIENT_ 

ADDRESS. 



TELEPHONE NO.. 
OCCUPATION 



AGE SEX DATE 

HEIGHT WEIGHT ECG NO 

pLINEAR 

BUILD j INTERMEDIATE CASE NO._ 

^LATERAL 

BLOOD PRESSURE ROOM NO.. 

MEDICATION 

DOCTOR (S) 



, --- mm M3Hna urn h% |r^5 
Mo?ms DNiNiwra 



standard Form 520 

Rev. August 1 954 
Bureau of the Budget 
Circular A-32 



CLINICAL RECORD 



CLINICAL, IMPRESSION 



U.S. COVERHHEHT PRINTING OFFICE : I960 OF— S37864 



ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 



PREVlOyS^CG 
□•^^ES □ NO 



□ EMERGENCY 

|~[ prmaPiMg 




SEX 


RACE 


HEIGHT 


WEIGHT 


B. P- ' 


\t^ 




7S^ 










INTERVALES 

PR , /C 



QRS COMPLEXES 



AXIS DEVIATION (QRS) RATES 

— ^ AURK 



P WAVES 



1 EL. 






//c2 










NO. 

ECG 



PATIENT’S IDENTIFICATfON (For typedWpwJBo ^SRries rfiVo; iVame — /aat, iJrst, 

middle; ^rSSe; aate; hospital or medical facility'i 

FREmU, GAEL N., FBI, 2!D Nov 62, AFES, Chicago 



REGISTER NO. 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 
520-103 
fAffoch tracings to 5. F, 507) 















T 



Stan> _^ 620 

< Rev/BBgusicl9B^:li 

Bureau of the Budget 
Circular A-32 ' 




PRECORDIAL LEADS (Specify) 






SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 




NO. 

ECG 


SIGNATURE 


TITLE 




MilllrS 


PATIENT’S IDENTIFICATION (For typed or written enfrios Name-last, first, 

middle; grade; date; hospital or medical facility) 

^ A iD ( 


REGISTER NO. 


^^RD NO. 



Ml mmMi 



n" * 



aECTROCARDIOGRAPHIC RECORD 

Standard Form 520 

i 520-104 

fAffodi /rocings to S. f. 507) 



I 


















Bureau of the Budget C 

Circular A— 32 







I 



Standard Form 520 
Rev. August 1954 



RS— T SEGMENT 



T WAVES 



.UNIPOLAR EXTREMITY LEADS {Specify) 



y 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 



ai* Normal electrocardiogram 

2e No significant change from electrocardiogram of H--22-63. 



(Con^Inue on reverse) 







aECTROCARDIOGRAPHIC RECORD 
Standard Form 520 



E,' ROOM 
RBI AHKUAL 



520-104 

fAltoc/i Irocfngs to S. f, 507) 




FD-367 (7-17-64) 

'OMTONAI >0*M NO. 10 
MAY 1962 EDITION 
GSA gen. REG. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



: Director, FBI 



FROM 



cago 



SUBJECT: CARL N4 FREYMAN 
SPECIAL AGENT 
CHICAGO DIVISION 



DATE: 8/16/65 
Attention: Administrative Division 

3 . i'cv;:ri3ntji^ 



c>^- 



The following is submitted in connection with the separation of the above employee who 
ceased duty 4;00 pm, 8/16/65 



The following Bureau property obtained and is enclosed, transmitted under separate 
cover by (3 registered mail 
j [3 railway express 

3] Bureau Badge with case # 2994 

© Commission Card with case # , 3239 

' □ Agent's Brief Case 

[^ Zipper Brief Case destroyed as beyond repair 

® Colt Official Police Revolver # .■686-455 

□ S & W Military and Police Revolver # 

Holster and adapter for above revolver 

FBI Handbook # 334 

□ Inspectors' Manual # 

GTRs numbers A3^861»896 - A3y861y900 

(retained in office for future use) 

ISn FBIRA Card ^ destroyed, □ not a member, □ unable to locate 

□ 

I I FBI Identification Card # , destroyed in office 

I i Handbook for FBI Employees, retained for future use 

□ U. S. Government Operator's Identification Card # 

I I Non-Agent Credential Card with case # 



The following are attached for the Bureau: ^ ^ 

Sn Performance Rating as of the cease-active-duty date * ^ 

5T1 Electrocardiogram tracings j -O'"**’ 

Forwarding address: cf ^ 

514 North Prospect Manor 

Mt. Prospect, Illinois 60056 



Forwarding address: 



Remarks : 



1 - Bureau (RM) 
i'^ - Package Copy 
1 - Chicago A . 
MWJ/f cd I 7 



l^-Enc, 















STANDARD FORM 56 
REVISED JULY 1962 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER 1-3, F,P.M. 56-104 



AGENCY CERTIFICATION OWNSURANCE STATUS 

Federal Employees’ Group Life Insurance Act 



1. NAME OF EMPlOYEE (Lost) 


(First) 


(Middle) 


6bexman« cabl n. 








3. CHECK THE REASON FOR TERMINATING INSURANCE 



SEPARATED 



WAS EMPLOYEE AT TIME OF 
DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT? 

□ YES □ NO 



12 

MONTHS 

NON-PAY 

STATUS 



OTHER (Specify) 



4. CHECK APPROPRIATE BOX CONCERNING S. F. 54, DESIGNATION OF BENEFICIARY 



CURRENT 

S. F. 54 ATTACHED 



A CURRENT S. F. 54 IS 
NOT ON FILE WITH THIS 
AGENCY 



A CURRENT S. F, 54 IS ON FILE IN 
THE EMPLOYEE’S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT! 



NOTE*. IF EMPLOYEE (A) DIED OR (B) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES* COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FREE LIFE INSURANCE, ATTACH CURRENT S. F. 54, IF ANY, TO ORIGINAL S. F. 56 AND CHECK BOX 4 (a) ON ORIGINAL AND ALL COPIES OF S. F. 
56; IF NO CURRENT S. F. 54 IS ON FILE, CHECK BOX 4 (b). IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 54 IS ON FILE BY 
CHECKING BOX 4 (b) OR (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR 
PRIOR TERMINATION OF INSURANCE. 



5. DATE OF EVENT CHECKED IN ITEM 3 
(MONTH, DAY, YEAR) 



6. ANNUAL COMPENSATION RATE - NOT AMOUNT OF IN- 7. DATE OF NOTICE OF CONVERSION 



8-31-65 



SURANCE - (CONVERT DAILY, HOURLY, PIECEWORK, ETC. 
RATE TO ANNUAL RATE) ON DATE IN ITEM 5. 



PRIVILEGE (SF 55) TO EMPLOYEE 
(MONTH, DAY, YEAR) 



1 

8. I CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, 
NAMED WAS COVERED BY FEDERAL EMPLOYEES* GROUP LIFE INSURANCE 


AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE 
ON THE DATE SHOWN IN ITEM 5. (SIGN ORIGINAL ONLY) 




September 9» 1965 


(Personal signature of outhorized agency official) 

N. P. Callahan 


<0ol«) 

Assi stantJ5irecfcoi» 


(Type name of authorized agency officlol) 

Federal Bureau of Investiaatlon 


(Title) 

.JfashiTiEtonj^ I>. C. 


(Name of agency) 


(Moiling oddress of ogency) 



i<-Y f 



SEE OTHER SIDE 
FOR 

INSTRUCTIONS TO EMPLOYING AGENCY 






PART 3 — HIE COPY 
















INSTRUCTIONS TO EMPLOYING AGENCY 



COMPLETION OF CERTIFICATION 

1, This Certificahon must be completed in triplicate whenever an employee’s insurance terminates for: 

a. Death. 

b. Retirement on an immediate annuity with 12 or more years* creditable service, of which at least 5 years are 
civilian service, or on account of disability. (An immediate annuity Is one which begins to accrue not later 
than 1 month after the date the insurance would normally cease.) In a disability retirement case, do not com- 
plete S.F. 56 until a finding of disability has been officially made and the employee’s separotion is in order. 

c. Completion of 12 months in a non-poy status or separotion, and the employee is receiving; benefits under the 
Federal Employees’ Compensation Act. 

d. Any other reason, if the employee desires to convert his group life insurance, except under the following circumstances; 

{11 Employee waived on S.F. 53; 

(2) If it is known that, within 3 calendar days after the date the Insurance terminated, the employee will 
return to Government service in the same or another position in which he will be eligible to reacquire 
Federal Employees* Group Life Insurance;. 

(3) More than 75 days have elapsed from the date insurance terminated unless specific request is made therefor 
by the Civil Service Commission or the Office of Federot Employees* Group Life Insurance. 

2, If insurance terminated on account of death, indicate whether the employee had filed on Application for Retirement 

(S.F.2d01) with the Civil Service Commission. 

3, In item 7, give date of Notice of Conversion Privilege {S.F. 55), except that if this form (S.F. 56) is issued in lieu 

of S.F, 55, give current date* In cose of death, leave this item blank. 

DISPOSITION OF CERTIFICATION 

1. Death of employee— 

a. Send duplicate copy ^f Certification immediately to the Office of Federal Employees’ Group Life Insurance, 

b. Keep the original (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for 
death benefits (Form FE-6) when received. 

c. If no claim is received, send the original Certification, upon request, to the Office of Federal Employees* Group 
Life Insurance. 

d. If the deceased employee has a current designation of beneficiary on file, the designation (S.F. 54) must be at- 
tached to the original Certificotion when it is sent to the Office of Federal Employees* Group Life Insurance. 

2. Retirement of employee— 

o. If the employee is applying for on immediate annuity (with 12 or more years* creditable service, of which at 
least 5 years are civilian service or for disability), attach the original Certification and current designation 
of beneficiary, (S.F. 54), if any, to the application for retirement and give duplicate copy of Certification to the 
employee. [NOTE: In a disability retirement case where the application has olreody been sent to the Civil 
Service Commission, attach the original S.F. 56 (and S.F. 54, if any,) to the ’’FINAL” Individual Retirement 
Record (S.F, 2806).) 

b. If the employee prefers to convert his group insuronce to an individual policy, give him the original and dupli- 
licate copy of the Certification. Retain S.F. 54, if ony. 

3. Employee in receipt of compensation benefits — 

a. If the employee is receiving benefits under the FEDERAL EMPLOYEES’ COMPENSATION ACT on account of 
a job incurred disease or injury to himself, hove him complete appropriate box on reverse side of the original 
Certification. Send originot Certificotion and current designation of beneficiary (S.F, 54), if any, to the U. S. 
CIVIL SERVICE COMMISSION, BUREAU OF RETIREMENT AND INSURANCE, WASHINGTON 25, D. C 
and give duplicate copy of Certification to the employee. 

b. If the employee prefers to convert his group insuronce to an individual policy, give him the origmal and dup- 
cate copy of the Certificotion* Retain S.F. 54, if any. 

4. Ail other cases— 

Upon request, give the employee the original and duplicate copy of the Certification or mail them to him. 

5. In all cases— 

Retain file copy of the Certification in the employee’s Official Personnel Folder or its equivalent. 

PROMPT CERTIFICATION REQUIRED 

The time in which an employee may convert his group life insurance to an individual policy is limited. This Certifica- 
tion must be completed and delivered or moiled to him promptly. 



UNITED STATES CIVIL SERVICE COMMISSION 
Bureau of Retirement and Insurance 
^ Washington, D. C. 20415 

August 6, 196 ^ GSA-^915 58U 

RCA:md 



Joim Edgar Hoover 
Director 

Department of Justice 
Federal Bureau of 3javestigation: 
TJashington* D, C, 2053^ 



REQUEST FOR INDIVIDUAL RETIREMENT RECORD (STANDARD FORM 2806] 



NAME y^CLasO (First) (Middle) DATE OF BIRTH 

^^reyman, Carl Nicholas 07131^ 



OTHER NAMES UNDER WHICH EMPLOYED POSITION 

Special Agent Supervisi 



SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION FOR 



DEATH BENEFITS 



□ DEPOSIT OR 
REDEPOSIT 



PERIODS OF SERVICE FOR WHICH A 2806 IS REQUESTED 



ENDING DATE 


DEPARTMENT OR AGENCY 


LOCATION 


8/31/6? 


Justice,.FBI 


Chicago, Illinois 



remarks: Commission has approved the retirement of ?Veynian under Section 

6(c) of Public Law 8$k» 

Please forward the claimant’s retirement record card (Form 28o6) as soon as 
possible after date of final separation* 

Tf employee is insured under the Federal Employees’ Group Life Insurance Act 
Of IS^h submit the original of completed %ency Certification of Insurance 
Status (SF ^6) with the final individual retirement record unless the 
employee wishes to convert to an individual policy* 



Please attach tins form to the 2806 forwarded. If Form 2806 is not submitted, please check one 
of the boxes on the reverse side of this form and furnish information as required. 

* I M i 



Jack Goldberg 
Chief, Claims Division 



☆ U. S. GOVERNMENT PRIN G OFFICE: 1963 - 715-OH 



BRI 47-62 
DECEMBER 1963 















United States Civil Service Commission 
Bureau of Retirement and Insurance 
Claims Division 
Washington, D. C. 20415 

L 



The requested information is furnished below as indicated by checked box: 

□ Form 2806 covering service claimed forwarded to the Civil Service Commission. 



DATE FORM 2806 FORWARDED 



REGISTER OF SEPARATIONS NO. 



NAME AND DATE OF BIRTH SHOWN ON FORM 2806 



□ No record of employment in this department or agency. 

□ P'orm 2806 cannot be forwarded. Employee on furlough until 

(date) 

□ Employee not subject to the Retirement Act: 



FROM 


TO 


REASON. FOR SEPARATION 




f 


¥ 







Remarks 



(authorized certifying officer) 



(date) 



(title) 



☆ U. S. GOVERNMENT PRINTING OFFICE! 1963 - 715-018 















H 


£ 







DAT E <9F BIRTH 
DAY YEAR 



EFFECTIVE 

DATE 



SERVICE HISTORY 



BASE PAY 



n I 10,320 



'20/58, effective 



GS 13 


M. 


♦ 


ikAl 



GS 1 1. 



FISCAL RECORD 



CALENDAR YEAR ACCUMULATIVE • DO 

YEAR SALARY TOTAL SAURY * NOT 
DEDUCTIONS DEDUCTIONS USE 



, ^[oL. //.f 



roughfr)forrrard 



kfplJl J?mjL 



'ml 



mij± 

n 



3‘i/ii I!) utr 



Certilying Q; deer, Fod;i^i L J xn oi 1 li^stijatlon 
Kot incie'ited on acconiii of unoa;ns 3 leave, 



Employes Coverei By Health Benefits Act of US') 

EiiTollmeiit Code . / JM 

Giutier Control ' 



2806 sent CSC 






8 ttmdaraFomNo, 280 G , 

Form prescribed by Comp. Qen., U, S., November 4, 1919 (Amended January 11, 19 



CPO 10 — 51525’4 



INDIVIDUAL RETIREMENT RECO 

(CIVIL SERVICE RETIREMENT SYSTEM 






















DATE OF BIRTH 



Legal Voting REsfoENCE 



MMc mi 



(SURNAME) (PiRST NAME) (SECOND NAME) 



MONTH 


day' 


YEAR 


STATE 

low 




JISTRICT 

9th 


COUNTY 


n 




Hi 


a 


Plymouth 



CITY OR TOWN 



SEX }j ' RACE MILITARY SERVICE 

RETIREMENT AGE MILITARY PENSION OR WAR RISK COMPERSATION 



REFERENCE NATURE OF ACTION POSITION AND GRADE 



SALARY I TOTAL SERVICE 

I EFFECTIVE DEPARTMENT OR ESTABLISHMENT 
DATE OFFICIAL STATION. 



PAY LESS BASIC 

ALLOWANCES PAY 



Transf. 



■ Caf-10 



Caf'^11 * ' 38OQ 6**1*"AA 

il(s4 (aso toads 4/^/^ 



Per Inc • 45^0 I 12«»3*^45 



-24-46 SaiiiFi 



CT Anurov 



Per Inc 6144 «60 I 2-8“48 



COMMON SCHOOL * HIGH SCHOOL COLLEGE DEGREES, IF ANY- 



(INDICATC NUMBER OP YEARS] I 2 3 4 S S 7 



t 2 3.3( I 2 



SPECIAL QUALIFICATIONS, 



i.i.mmmitmmmoma 








































SOlO-106-03 



r 



OPTIONAL FORM NO. tO 
MAY 18S2 EDITION 
GSAGEN. REG. NO. 27 



i 



UNITED STATES GOVERNMENT 

Memorandum 



TO 




Director, FBI date: 7/21/65 ^ / /. ! 

Attention: ADMINISTRATIVE DIVISION 




ReBulet to SA CARL N. FREYMAN, 7/20/65, copy for 
Chicago Office, with request that Bureau be advised of the 
date he will cease active duty. 



Enclosed herewith is SF-2801 (Application for 
Retirement) which has been changed to reflect his date of 
separation as 8/31/65, under Item 4 under B on the application, 
SA FREYMAN will cease active duty as of 4:00 pm, 8/16/65, 



'v2/- Bureau (Enc,l) 

2 - Chicago 

(1 - 67-832) 

(1 - PF SA FREYMAN) 
WBW/fcd 
(4) 



1 






l.NAME(C«>5) LAST-FIRST-HIDDLE MR.-MISS-MRS. 

GAEL IL ' (HR.) 


2. (FOR AGENCY USE) 


3. BIRTH DATE 
(Mo., Dt^, Yeti) 

7-13-15 


4. SOCIAL SECURITY NO. 

482-05-8617 -- 


5. VETERAN PREFERENCE 

X 3-10 PT. DISAB. 5-10 PT, OTHER 

2-5 PT. 4— to PT. COMP. 


6. TENURE GROUP 


7. SERVICE COMP. DATE 


8. PHYSICAL HANDICAP CODE 


9. FEGL! 

X I-COVERED 2-lNELlGIBLE 3-WAIVED 


10. RETIREMENT 

T I-CS 3-FS 5-OTHER 

^ 2-FICA 4-NONE 


11. (FOR CSC USE) 


12. CODE NATURE OF ACTION 

msiBsmmi (20 years 

HJV^ISATIVE EXPERIENCE) 


13. EFFECTIVE DATE 
(Af..,D«v.T«r) 

cb 8-31-65 


14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


15. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent 

j$55l-P«101 160 


16. PAY PLAN AND 
OCCUPATION CODE 

as 

Series 1811 


17. (a) GRADE (b) STEP 
OR OR 

LEVEL RATE 

14 5 


18. SALARY 

$16,130 pa 


19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 


21. PAY PLAN AND 
OCCUPATION CODE 


22. (a) GRAD 
OR 
LEVE 


E (b)STEP 
OR 
RATE 


23. SALARY 


24. NAME AND LCX:AT10N OF EMPLOYING OFFICE 




25. DUTY STATION (Cily^couniy-SitU) 


26. LOCATION CODE 



27. APPROPRIATION 



S. & L, FBI 



28. POSITION OCCUPIED 
1-COMPETITlVE SERVICE 



2— EXCEPTED 
SERVICE 



29. APPORTIONED POSITION 
FROM: TO; 



STATE 



1— PROVED-1 

2- WAIVED-2 



30, REMARKS; 



A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 



C. DURING 
PROBATION 






FROM APPOINTMENT OF 6 MONTHS OR LESS 



SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: | 

5? he voTuntaj^lly retirea in viont of Seet?ion 6 (c) of the 

Civil Sea?viee Setireraent Aofc, 

Arnmiy psymnts to iiBsaediately. 

Snployee retiieiS stating it was neceasaiy foj? Mm to obtain additiCBoal 
^flun«?ation in ord^r? to send his children to college. 

Fon^arding address, i §14 iferth Prospect- ?&nor 

Kt. Prosj^t> Illinois 60056 

I'aid horcon for tho period thru cb 8-31-65 Plus luno mn ^ 

payment to cover 728 hro. ondins cb 1-5-66, { 5 ^lolldr.y^a 

H 16 



31. DATE OF APPOINTMENT AFFIDAVIT Waea/om cnly) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (// Jiffermtfrom employing oSice^ 



33. CODE , EMPLOYING DEPARTMENT OR AGENCY 

DJ 02 federal bureau of investigation 

UU UA I WASHIMGTON. D.C. 2053S 



34. SIGNATURE (Or otter aulhenlication) AND TITLE 

, Si, .» '^ ^g g ycrv >e>»^ 

Pi rector 

35. DATE 9*9«65 



n1 







4. PERSONNEL FOLDER COPY 



5Yu.S. government printing OFFICE: 1965-7^1;^^ 






6 GAO 5000 
2801-106 



STANDARD FORM NO. 2801 ^APPLICATION FOR RETIREMEN!P 

fpms ™ en ?83, , CIVIL SERVICE RETIREMENT SYSTEM 2801-106 

PPM SUPPLEMENT 831-1 (USE ONLY IF SEPARATED ON OR AFTER OCTOBER 1 1, 1962) 

To avoid delay—1 , Read information carefully; 2. Complete application in full; 3. Typewrite or prjnt in ink 

A, PERSONAL INFORMATION 

1 KIAUP i/ /FiWI fMfAAh) I 2. DATE OF BIRTH I 3. SOCIAL SECURITY NUMBER 



^Freyman 



Carl 



(Mtddie) 

Nicholas 



2. DATE OF BIRTH 

(Month) (Day) (Year) 

7/ 13/ 15 



482-05-8617 



4. ADDRESS (Number and street) ( City and State) 

514 North Prospect Manor 
Mount Prospect, Illinois 60056 

6, (A) ARE YOU A CITIZEN OF THE UNITED STATES OF AMERICA? 



(Zip Code) 5. LIST ALL OTHER NAMES YOU HAVE USED 



I none 

6. (B) IF "NO/' OF WHAT COUNTRY ARE YOU A CITIZEN? 



7. (A) ARE YOU 
MARRIED? 



7. (B) IF "YES," GIVE THE FOLLOWING INFORMATION: 



53 yes 

im NO 



WIFE'S OR HUSBAND’S NAME 
( First) ( M iddle) 



HER (OR HIS) BIRTH DATE DATE OF MARRIAGE 
(Month) (Day) (Year) (Month) (Day) (Year) 



PUCE OF MARRIAGE 
■^T rC/Vv State) 

New York, 



MARRIAGE PERFORMED BY 

m j»Wpeace 



I 8 / 27/ 42| New York 

B. CIVILIAN SERVICE ^ 



□ OTHER 
(Specify) 



1. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 2. LOCATION OF EMPLOYMENT (City and State) 

BUREAU OR DIVISION Federal Bureau of Invest!- ^ 

Ration, U» S. Department of Justice Chicago, Illinois 



3. TITLE OF LAST POSITION 4. DATE OF FINAL SEPARATION (Day) (Year) 5. APPROXIMATE NUMBER OF YEARS OF 

Special Agent- Supervisor 8 / 31/ 65 gyiLm service 23 ^ 

6. DO YOuIhAVE FEDERAL EMPLOYEES GROUP LIFE INSURANCE? 7. ARE YOU ENROLLED IN A PLAN UNDER THE F^ERAL EMPLOYEES HEALTH BENEFITS 

SvES □ 



6. DO YOU HAVE FEDERAL EMPLOYEES GROUP LIFE INSURANCE? 



HyES DnO I ^ bd YES U NO 

C. MILITARY SERVICE 



1. COMPLETE THE SCHEDULE BELOW IF YOU HAVE PERFORMED ACTIVE DUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF THE FOLLOWING SERVICES: 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD OF THE UNITED STATES; OR (B) REGULAR CORPS OR RESERVE CORPS OF THE PUBLIC HEALTH SERVICE 
AFTER JUNE 30, 1960; OR (C) AS A COMMISSIONED OFFICER OF THE COAST AND GEODETIC SURVEY AFTER JUNE 30, 1961. IF AVAILABLE, ATTACH A COPY OF YOUR 



DISCHARGE CERTIFICATE. 



BRANCH OF SERVICE 



SERIAL NUMBER 



DATE OF ENTRANCE DATE OF SEPARATION 
ON AaiVE DUTY FROM AaiVE DUTY 



LAST GRADE 
OR RANK 



ORGANIZATION AT DISCHARGE 
(Dit\, RegL, Coit etc.) 




2. (A) ARE YOU A MILITARY RE- 2, (B) ARE YOU IN RECEIPT OF OR HAVE YOU EVER APPLIED FOR 2. (C) IF "YES," WERE YOU RETIRED FROM A RESERVE Cm 

SERVIST (EITHER ACTIVE MILITARY RETIRED PAY? (RETIRED PAY DOES NOT INCLUDE V.A, NENT UNDER CHAPTER 67, T TIE 1 O', U.S.C. (FORMERLY 



OR INAaiVE}? 



PENSION OR COMPENSATION.) 



TITLE III, PUBLIC LAW 80-810)? 



CH YES S NO 



D. DISABILITY INFORMATION 

Only applicants for total disability refirement will com- 1 i- when did you become toiauy disabied? (Month. ,.ar) 
plete Part D, - 

2 . BRIEFLY DESCRIBE YOUR DISABILITIES. STATE WHEN INCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE OF THE DUTIES OF YOUR POSITION, (ATTACH ADDI- 
TIONAL COMMENTS ON PLAIN SHEET OF PAPER IF NECESSARY^ . 



E, OTHER CLAIM INFORMATION 

HAVE YOU EVER RECEIVED OR MADE APPLICATION FOR COMPENSATION 1- AND THE 

UNDER THE FEDERAL EMPLOYEES' COMPENSATION ACT? PERIOD FOR WHICH YOU RECE IVED COMPENSATION 

CUIM NUMBER fROtA (Month) (Day) (Year) lO (Month) (Day) (Year) 

□ YES H NO 



HAVE YOU PREVIOUSLY PILED ANY APPLICATION UNDER THE CIVIL SERVICE 2- (“) If/B KNOWN aAlM NUMBER iS) 

RETIREMENT SYSTEM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, AND GIVE THE CLAIM NUMBER(5) IF KNOWN CLAIM NUMBER[5) 

DEPOSIT OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? Q retirement □ DEPOSIT OR REDEPOSIT 

• □ YES 0 NO I CH R EFUND Q VOLUNTARY CONTRIBUTIONS! 

DO YOU HAVE LIFE INSURANCE THROUGH A FORMER EMPLOYEE BENEFICIAL ASSOCIATION FOR WHICH YOU NOW PAY 3. (B) IF "YES," GIVE YOUR ACCOUNT NO. 
PREMIUMS TO THE CIVIL SERVICE COMMISSION? e 

LJ YES [fa NO I B / .. . 

;HAVE^0LJ:EVER;BEEN RETIREMENT SYSTEM FOR -4. (fl) IF YES," GIVE THE NAME OF THE OTH^ RETIREMENT SYSTEM 7 

FECiERAt’OR' DISTRla-OF COUMBlX fMHpiYEES? 

‘ ^ I ^ * CH YES ® NO 

' : (OVER) ■; / 





INDTc^E, By. S|GNJI!j(j YOUR INIIIAIS IN THE. APPROPRIATE BOX BEIOW, THE TYPE OF JINNUITY YOU WANT TO RECEIVE. READ THE EXP^ANAT|ON$ AHO 
CONSIDER THE MATTER CAREFULLY. NO C|||k WILL BE PERMITTED AFTER AN ANNUITY HAS BEEN GRA|D. IF YOU WANT AN ANNUITY WITH A SUR- 
VIVOR benefit, be sure TO GIVE THE OtMPnFORMATION CALLED FOR. 5P 



F. TYPES OF ANNUITY: A/IARRIED APPLICANTS ONLY 



ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 



SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOWS (OR WIDOWER’S) SURVIVOR ANNUITY. 



If you want alt your annuity usod as the base for the survivor 
bonefit, write the word '*aU” In the box below. If you want 
only part of your onnulty used as the base for the survivor 
benefit, write the yeorly amount of your annuity you want used. 



THE SURVIVOR'S ANNUITY WILL BE 55% OF All OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SPECIFY AS THE BASE 
FOR HER (OR HIS) BENEFIT. 



INITIALS I ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire my wife (or husband) to receive a 
survivor annuity benefit after my death.) 




• IF you arc married, you will receive this type of annuity un- . 
less you choose the annuity in F. 2. 

’• The annuity payable to you during your lifetime will be re- 
duced by 2V2% of any amount up to S3, 600 a year ust^ as 
the base for the survivor benefit, plus 10% of any amount 
over $3,600 so used. 

• If you retire for total disability before age 60 and get a guar- 
anteed minimum disability annuity, you may use all or any 
part of your ‘‘earned” annuity as the base for the survivor 
benefit. You cannot use any extra annuity which may be 
payable to make up the guaranteed minimum annuity. 

• If your wife (or husband) should die before you, no change 
in type of annuity will be permitted, your annuity will not 
be increased, nor may you name any other person as survivor. 

The survivor’s annuity will begin upon your death and end 
when she (or he) dies or remarries. 



If you choose this type, your wife (or husband) cannot be paid 
a survivor annuity after your death. 

• This type provides annuity payments to you only. 



G. TYPES OF ANNUITY: UNMARRIED APPLICANTS ONLY (Including Widowed and Divorced) 




INITIALS I annuity WITHOUT SURVIVOR BENEFIT 



ANNUITY WITH SURVIVOR BENEFIT TO 
NAMED PERSON HAVING AN INSURABLE 
INTEREST 



SPECIFY THE NAME, RELATIONSHIP AND DATE OF BIRTH OF THE PERSON YOU WISH 
TO RECEIVE THE SURVIVOR ANNUITY 

NAME OF. PERSON (First, midtile, last) 




RELATIONSHIP 



DATE OF BIRTH (Mo., dtty, yrj 



SEE UNMARRIED EMPLOYEES UNDER INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE AHACHEO INFORMATION SHEET FOR EXPLANATION OF REDUC- 
TION IN YOUR ANNUITY. 



® If you are not married, you will receive this type of annuity 
unless you choose the annuity in G. 2. ■ 

• This type provides annuity payments to you only. 



• This type is available to all retiring utwiarried employees who 
arc iti ^^ood health. 

® It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

• The survivor’s annuity will begin upon your death and end 
when she (or he) dies. 

• The survivor’s annuity will be 55% of the reduced annuity 
you receive. 

® If you choose this type, you will have to undergo a medial 
examination which will be arranged by the Civil Service 
Commission at no cost to you. 

If the berson named as having an insurable interest should 
' die bclbre you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as surVivor.- 



H. CERTIFICATION OF APPLICANT 




WARNING. — An^r intentional false statement in this applica- 
tion or willful Anisrepresentation relative thereto is a- violation 
of the law punishable by a fine of not more than $10,000 or 
imprisonment of not more than 5 years, or both (18 U.S.C. 
1001), 



I. FOR USE OF EMPLOYING AGENCY (See FPM Supplement 831-1 for Instructions,) 



CHECK APPROPRIATE BOX: 

B INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 

INDIVIDUAL RETIREMENT RECORD, SF 2006, WAS SENT TO U.S. CIVIL SERVICE COMMISSION ON 

■WITH REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, NO . 



Maurice F. Row 



Author i zed Certifying Officer 



(OFFICIAL TITLE) 



Federal Bureau of* Investigation 



(DEFAWMINT OR AOEHCY) 













5 

( 









FREYMAN 


Tarl'n 


482 


-05-8617 


DAYS 


MONTH 


TOT OT 


AVG OT ^ 


OFF*AVG 


WORKED 


JANUARY 


45.54 


2.25 


2.25 


CG 


19 


FEBRUARY 


35.45 


1.J53 


2.29 


CG 


19 


MARCH 


50.30 , 


2.18 


2.17 


CG 


22 


APRIL 


62.57 


2.52 


2.18 


CG 


22 


MAY 


• 73.40 


3.41 


2.21 


CG 


20 


JUNE 


49.04 


2.35 


2.21 


CG 


19 


JULY 


35.35 


2.13 


2.26 


CG 


16 


AUGUST 


15.02 


. 1.22 


2.34 


CG 


11 






!u_TQTAL 1965 



368.27 



2.29, 





